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BP 7100 Commitment to Diversity 
(Replaces current SBCCD BP 7100) 
The District commits to equitable treatment and elimination of discrimination in all its forms at 
all organizational levels and throughout all programs. The District recognizes the rights of all 
individuals to mutual respect; acceptance of others without biases based on differences of any 
kind. The District makes a commitment to individual and organizational efforts to build 
respect, dignity, fairness, caring, equality, and self-esteem. The District acknowledges and 
honors the fundamental value of all individuals and pledges to create and maintain an 
environment that respects diverse traditions, heritages, and experiences. 

The District is committed to employing qualified administrators, faculty, and staff members 
who are dedicated to student success. The Board of Trustees recognizes that diversity in the 
academic environment fosters cultural awareness, promotes mutual understanding and 
respect, and provides suitable role models for all students. The Board is committed to hiring 
and staff development processes that support the goals of equal opportunity and diversity, and 
provide equal consideration for all qualified candidates. 

This policy is consistent with the requirements and objectives set forth by the President's 
Order #11246 as amended by 11275 and 11478 by Revised Order Number 5 and amended, 
Title IX of the Education Amendment of 1972 and other Federal and State laws. 

Statement on Diversity, Equity, and Inclusion 

A. Embracing diversity means that we must intentionally practice acceptance, anti-
racism, and respect towards one another and understand that racism, 
discrimination, and prejudices create and sustain privileges for some while creating 
and sustaining disadvantages for others. 

B. In order to embrace diversity, we also acknowledge that institutional racism, 
discrimination, and biases exist and that our goal is to eradicate these from our 
system. Our commitment to diversity requires that we strive to eliminate those 
barriers to equity and that we act deliberately to create a safe, inclusive, and anti-
racist environment where individual and group differences are valued and leveraged 
for our growth and understanding as an educational community. 

C. To advance our goals of diversity, equity, inclusion and social justice for the 
success of students and employees, we must honor that each individual is unique 
and that our individual differences contribute to the ability of the colleges to 
prepare students on their educational journeys. This requires that we develop and 
implement policies and procedures, encourage individual and systemic change, 
continually reflect on our efforts, and hold ourselves accountable for the results of 
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our efforts in accomplishing our goals. In service of these goals, the District is 
committed to fostering an anti-racist environment that offers equal opportunity for 
all. 

References: 
Education Code Sections 87100 et seq.; 
Title 5 Sections 53000 et seq. 

 


