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Diversity and the Data

 Dr. Daisy Gonzales, Deputy 
Chancellor CCCCO, shared data 
on student  success and the 
relationship between success rates 
and a diversified faculty. 

 Statewide data has not shown 
improvement in hiring diverse 
faculty 

 The chancellors office asked each 
district to commit to the vision  of 
success by improving diversity in the 
recruitment and retention of 
Community College Faculty and 
staff.



Student Equity Gaps

 Studies have shown a correlation for underrepresented student outcomes if they took a course 

taught by an underrepresented minority group- equity gap closed between 20-50% (any group)

 Positive effects for degrees and transfer when courses taught by any underrepresented minority.



Underrepresented Minority-

Student and Employee –

2006-2017

State wide data displaying Black, 
Hispanic, Native American and Pacific 
Islander racial demographics in 
comparison to Faculty, Staff, 
Administrators and Temporary Part-
Time (Academic).

The State Chancellors Office is 
requiring us to change and restructure 
through looking  at the data and 
policies. 

A diverse workforce has a positive 
impact on the diverse students.



The Board of Governors directive to all 

Community College Districts :







SBCCD DATA- Crafton Hills Student 

Demographics



SBCCD DATA- SBVC Student 

Demographics



Examining Our Data

 There has not been a significant increase in racial diversity for faculty and staff at either 
campus since 2014. Methods in use to increase diversity in hiring include direct recruitment 
in diverse agencies and groups, reviewing minimum qualifications for all classifications to 
ensure job relevancy and removing any artificial barriers that may inadvertently exist.

Recruitment Efforts:

 Organizing a collaborative effort between Human Resources, faculty administration, and 
staff to develop initiatives for increasing recruitment of Hispanic and African American 
faculty and staff to provide a better balance in the Hispanic and African American 
faculty/staff to student ratio.

 Increasing recruitment efforts to include advertisements in “Hispanic Outlook in Higher 
Education” “Blacks in Higher Education”, “NASPA” and “Hispanic Job.com”

 Advertisement language “bilingual/Spanish encouraged to apply” on recruitment flyers. 

 The District will engage with the community in recruitment efforts. 



SBCCD Next Steps

 The multiple methods form was submitted for Board approval in June 2019. EEO 
Committee members have been able to attend trainings on diversity and professional 
development which will be incorporated into trainings and education for the campus. 
Both college Administration, Human Resources and Professional Development work group 
will also work with local agencies (SBCUSD and CSUSB) on bridge programs for students 
looking to work in the community college and degree/certificate programs for current 
employees. Other efforts include:

 Revamped onboarding expected beginning fall 2019.

 Screening Committee Handbook

 Diversity and EEO training opportunities for district employees (ongoing)

 Professional Development opportunities for district employees (ongoing)

 Creating adjunct pools/internships with local K-12 Administrators and Certificated Staff

 Actively working on taking the District from Compliance to Competence


