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CALL TO ORDER - PLEDGE OF ALLEGIANCE

ANNOU

NCEMENT OF CLOSED SESSION ITEMS

2.1.

22.

2.3.

24,

2.5.

2.6.

Conference with Labor Negotiators

Government Code 54957.6

Agency Representative: Bruce Baron — CSEA, CTA, Management/Supervisors, and
Confidential Employees

Public Employee Discipline/Dismissal/Release/Non Re-Employment
Government Code 54957
(5 cases)

Conference with Legal Counsel — Anticipated Litigation
Government Code 54956.9(d)(2)
(1 case)

Conference with Legal Counsel - Existing Litigation
Government Code 54956.9(e)(3) or (d)(1) (Workers Comp Claim #559027)

Conference with Real Property Negotiator pursuant to Government Code section 54956.8
e Properties:

o Sand Canyon Road, Yucaipa, 18.75 Acre Parcel

o Pro-Swap-Meet, San Bernardino, 22.79 Total Acres
e Negotiating Parties: San Bernardino Community College District (Proposed Buyer),

Real Property Negotiators Bruce Baron, chancellor; Jose F. Torres, executive vice
chancellor

¢ Under Negotiation: Instruction to Proposed Buyer's Real Property Negotiators will
concern price and terms of payment associated with the possible purchase of the
identified Property.

Public Employee Performance Evaluation
Government Code 54957(b)(1)
Title: Chancellor
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SBCCD Board Meeting Agenda
November 14, 2019

3. PUBLIC COMMENTS ON CLOSED SESSION ITEMS
The San Bernardino Community College Board of Trustees offers an opportunity for the public to address the Board on
any agenda item prior to or during the Board’s consideration of that item. Matters not appearing on the agenda will be
heard after the board has heard all action agenda items. Comments must be limited to five (5) minutes per speaker
and twenty (20) minutes per topic if there is more than one speaker. At the conclusion of public comment, the Board
may ask staff to review a matter or may ask that a matter be put on a future agenda. As a matter of law, members of
the Board may not discuss or take action on matters raised during public comment unless the matters are properly
noticed for discussion or action in Open Session. Anyone who requires a disability-related modification or
accommodation in order to participate in the public meeting should contact the Chancellor’s Office at (909) 388-6902
as far in advance of the Board meeting as possible.

4, CONVENE CLOSED SESSION

5. RECONVENE PUBLIC MEETING

6. REPORT OF ACTION IN CLOSED SESSION

1. PUBLIC COMMENTS ON AGENDA ITEMS

This is an opportunity for members of the public to address the Board concerning items on the agenda.

8. PRESENTATIONS
8.1. Assemblymember Eloise Gomez Reyes — Presentation of Resolution to Mike Sola
8.2. HACU Presentation
Students: Albert Ramirez, Lisette Villegas, Adrian Rios, Sofiya Herrera, and Jennifer Aquino

9. REPORTS
9.1.  Board Committee Reports (p5)
9.2.  Board Information Requests (p8)
9.3.  Key Performance Indicators (p10)
94.  Good News (p13)
9.5.  San Bernardino Valley College Academic Senate
9.6.  San Bernardino Valley College Classified Senate
9.7.  San Bernardino Valley College Associated Students
9.8.  Crafton Hills College Academic Senate
9.9.  Crafton Hills College Classified Senate
9.10.  Crafton Hills College Associated Students
9.11. CSEA
9.12. CTA
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SBCCD Board Meeting Agenda
November 14, 2019

10.

1.

APPROVAL OF MINUTES

10.1.  September 26, 2019 (p14)
10.2.  October 10, 2019 (p16)
10.3.  October 24, 2019 (p22)

CONSENT AGENDA

The Consent Agenda is expected to be routine and non-controversial. It will be acted upon by the Board at one time
without discussion. Any member of the Board, staff member or citizen may request that an item be removed from this
section for discussion.

Instruction/Student Services

11.1  Approval of Advisory Committees - SBVC (p24)
11.2  Approval of Curriculum — SBVC (p46)

11.3  Approval of Curriculum — CHC (p75)

Human Resources

11.4  Adjunct and Substitute Academic Employees (p84)
11.5  Appointment of Temporary Academic Employees (p86)
11.6  Non-Instructional Pay (p88)

11.7  Payment of Stipends (p93)

11.8  Management Job Descriptions (p95)

11.9  Appointment of Interim Managers (p96)

11.10  Appointment of District Employees (p98)

11.11  Employee Promotions (p101)

Business & Fiscal Services

11.12 Contracts at or Above $92,600 (p103)

11.13  Surplus Property for Private Sale or Disposal (p105)

11.14  Interfund Borrowing Transactions (p107)

11.15 Revised Authorized Signature List (p108)

11.16  Vacation Payout (p111)

11.17 Establish an Investment Account for Crafton Hills Colleges FCC Auction Proceeds (p112)
11.18 2020-21 Budget Calendar (p113)

11.19 District & College Expenses (p117)

11.20 Resolution to Grant Absence and Pay Trustee (p122)

Facilities
None
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SBCCD Board Meeting Agenda
November 14, 2019

12.

13.

14.

15.

ACTION AGENDA

12.1  Board Orientation Handbook — Second Reading (p124)

12.2  Board Policies - First Reading (p159)

12.3  Board Policies — Second Reading (p194)

12.4  Community Benefits Agreement — Second Reading (p199)

12.5  Resolution #2019-11-14-FPC01 Authorizing Issuance of 2019 General Obligation
Refunding Bonds (p237)

12.6  Resolution #2019-11-14-FPC02 Authorizing Issuance of Election of 2018 General
Obligation Bonds, Series A and Series A-1 (p406)

12.7  Employment Contract for Chancellor (p566)

INFORMATION ITEMS

13.1.  Appendix CCAP Agreement - CHC (p567)

13.2.  Applause Cards (p574)

13.3.  Budget Report (p579)

13.4.  Clery Report (p599)

13.5.  Contracts Below $92,600 (p601)

13.6.  General Fund Cash Flow Analysis (p609)

13.7.  MOUs between SBCCD and the SBCCDTA (p611)
13.8.  Professional Expert, Short-Term, and Substitute Employees (p614)
13.9.  Purchase Orders (p620)

13.10. Resignations and Retirements (p632)

13.11. Sabbatical Report (p634)

13.12. SBCCD Advocacy Update (p638)

13.13. Volunteers (p648)

PUBLIC COMMENT ON NON-AGENDA ITEMS

This is an opportunity for members of the public to address the Board concerning non-agenda items.

ADJOURN
The next meeting of the Board: Business Meeting — December 12, 2019 at 4pm.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Bruce Baron, Chancellor

PREPARED BY: Stacey K. Nikac, Administrative Officer

DATE: November 14, 2019
SUBJECT: Board Committee Reports
RECOMMENDATION

This item is for information only.

OVERVIEW

Per Board Policy 2220, the Board may, by action, establish committees that it determines are
necessary to assist the Board in its responsibilities. Any committee established by Board action
shall comply with the requirements of the California Public Meetings Act (Brown Act) and with
these policies regarding open meetings.

Board committees that are composed solely of less than a quorum of members of the Board that
are advisory are not required to comply with the Brown Act, or with these policies regarding open
meetings, unless they are standing committees.

Board committees that are only advisory have no authority or power to act on behalf of the Board.
Findings or recommendations shall be reported to the Board for consideration.

Standing committees of the Board can be found on the Board of Trustees page of the District
Website http://www.sbccd.org/Board_of _Trustees

ANALYSIS

The purpose of the reports is for BOT Committee Chairs to communicate information to the full
Board, leading to more engagement and interaction at upcoming board meetings. Updates are
provided orally by the BOT Committee Chairs, as needed. The Board may ask staff to review a
matter or may ask that a matter be put on a future agenda.

INSTITUTIONAL VALUES

l. Institutional Effectiveness

Il. Learning Centered Institution for Student Access, Retention, and Success
1. Resource Management for Efficiency, Effectiveness, and Excellence

V. Enhanced and Informed Governance and Leadership

FINANCIAL IMPLICATIONS
No impact to the budget.
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BOT COMMITTEES
(with committee charge)

Committees of the Board

2019 BOARD MEMBERS
(chairs are bold)

Finance Committee

The committee is charged with:

Increasing the efficiency of the Board of Trustees
by performing time-consuming research on its
behalf.

Improving clarity by providing a platform for
detailed questions not conducive to the flow of
monthly business meetings.

Promoting transparency of the SBCCD budgeting
process and fiscal matters through detailed
discussion of these topics in an open forum.
Fostering an environment of understanding by
communicating findings and formulating final
recommendations to the Board of Trustees.
Increasing the efficiency of the Board of Trustees
by performing time-consuming research on its
behalf regarding the implementation and
operation of bond measures.

Gloria Harrison

Donald Singer

Anne Viricel

Elijah Gerard (Student Trustee is not
included in quorum)

=

Legislative Committee

The committee is charged with:

To develop and enhance relationships with
legislators and legislative groups that represent
the communities served by the district.

To advocate for legislative change that can
positively impact SBCCD and its mission to serve
students.

To examine proposed legislation and determine
what legislation should be supported through
Board resolutions.

1. Frank Reyes
2. Anne Viricel
3. John Longville

(o)



BOT COMMITTEES
(with committee charge)

2019 BOARD MEMBERS
(chairs are bold)

Executive Committee

The committee is charged with:

e Reviewing the board agenda with the Chancellor,
prior to and after printing, and to offer guidance
and initial direction to the Chancellor in items of
board importance, prior to them coming to the
Board for further discussion and/or action.

e Reviewing current board policies and
administrative procedures in accordance with the
requirements for accreditation and to stay current
with any statutory or legal changes.

« It may also develop new policies at the direction
of the Board of Trustees.

1. John Longyville, President
2. Dr. Anne L. Viricel, VP
3. Joseph Williams, Clerk
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Bruce Baron, Chancellor

PREPARED BY: Stacey K. Nikac, Administrative Officer

DATE: November 14, 2019
SUBJECT: Board Information Requests
RECOMMENDATION

This item is for information only. The Board may ask staff to review a matter or may ask that a
matter be put on a future agenda.

OVERVIEW

The Board of Trustees requested a form be developed to track requests made by the board and
updates be provided at board meetings.

INSTITUTIONAL VALUES

l. Institutional Effectiveness

Il. Learning Centered Institution for Student Access, Retention, and Success
Il Resource Management for Efficiency, Effectiveness, and Excellence

V. Enhanced and Informed Governance and Leadership

FINANCIAL IMPLICATIONS

No impact to the budget.
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Date of Request: 7/11/2019
Requested by: Williams

Request: Update on measure CC and the
groundbreaking of the CTE building.

Planned Completion Date: 12/12/19
Comments: The BOT Finance Committee will discuss at their
12/12/19 meeting.

Date of Request: 6/20/2019
Requested by: Williams

Request: Make certain we publicize the
policy for student stipends so our students
are aware it is available to them.

Planned Completion Date: 12/31/19

Comments: The policy has to go through the collegial
consultation process and is expected to come to the Board for
approval by December 2019. The Chancellor will ensure the
approved policy is communicated district-wide and to the
students through the Offices of Student Life.

Date of Request: 4/11/2019
Requested by: Houston

Request: Would like to see updates on the
progress of diversity in hiring.

Planned Completion Date: Completed

Comments: The Chancellor will have updates under Reports
every six months, beginning at October's meeting. The
presentation is included in the 10/10/19 Board agenda.

Date of Request: 5/16/2019
Requested by: Williams

Request: Move KPI report to the front of the
agenda (with Board Information Requests).

Planned Completion Date: Completed

Comments: The Chancellor will move the KPI report as
requested. The next KPI report will follow at the
September/October meeting when the new data is available.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Bruce Baron, Chancellor

PREPARED BY: Jeremiah Gilbert, Executive Director, Research & Planning

DATE: November 14, 2019
SUBJECT: Key Performance Indicator (KPI) Dashboard Updates
RECOMMENDATION

This item is for information only. No action is required.

OVERVIEW

The attached data sheets provide updates to the KPlIs that have been revised with 2018-19
data.

ANALYSIS

2018-19 data is now available for KPI 2.1 (Number of Full-Time Equivalent Students) and KPI
2.6 (Participation Rate in Service Area). Once all KPIs have been updated with 2018-19 data,
the full dashboard will be revised and updated online.

INSTITUTIONAL VALUES
|. Institutional Effectiveness

FINANCIAL IMPLICATIONS
None.
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Goal 2 — Enrollment and Access
KPI 2.1 — Number of Full-Time Equivalent Students (FTES)

Objective: Increase our student population to improve the higher education participation rate and supply a well-equipped,
educated workforce for our communities.

Definition: FTES stands for Full-Time Equivalent Student and is the equivalent of one student taking courses totaling 15
units each semester for two semesters.

Measurement Frequency: Annual

KPI 2.1: Number of Full-Time Equivalent 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Students (FTES) Total Total Total Total Total
Crafton Hills College (CHC) 4,720 4,614 4,566 4,590 4,898
San Bernardino Valley College (SBVC) 10,374 10,405 10,591 11,046 10,474
SBCCD (Total) 15,094 15,019 15,157 15,636 15,372

Number of Full-Time Equivalent Students (FTES)
17,000 -

16,500 T
16,000 + 15,636
15,500
15,000
14,500
14,000
13,500
13,000
12,500
12,000

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Academic/Fiscal Year

Overall: The number of Full-Time Equivalent Students (FTES) has experienced a slight stable increase over this five-year
period. There was a decrease of 264 FTES from the 2017-2018 academic year to the 2018-2019 academic year. However,
there was a net increase of 278 (4.22%) FTES from the 2014-2015 academic year to the 2018-2019 academic year.
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Goal 2 — Enrollment and Access
KPI 2.6 — Participation Rate in Service Area

Objective: Increase our student population to improve the higher education participation rate and supply a well-equipped,
educated workforce for our communities.

Definition: The rate of matriculating SBCCD students that are residents of cities in our service area. It is measured by
taking the total number of SBCCD matriculating students that are residents of our service area divided by the total number
of community college students from our service area.

Measurement Frequency: Annual

KPI 2.6: Participation Rate in Service Area 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019

Total Total Total Total Total
Crafton Hills College (CHC) 20.56% 20.04% 19.81% 19.14% 19.78%
San Bernardino Valley College (SBVC) 45.93% 44.68% 42.67% 43.64% 42.94%
SBCCD (Total) 66.49% 64.72% 62.48% 62.78% 62.72%

EQUITY ANALYSIS: Please note that current data sources do not provide the race/ethnicity or gender for students in each
service area city. Also note that college participation rates are for the entire service area.

TOP 10 COLLEGES STUDENTS FROM OUR SERVICE AREA ATTEND IF THEY DON'T ATTEND SBCCD
(SUMS AND PERCENTS - 2014FA-2018FA)
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3% 3% 2% 2% 2% 2% 1%
Chaffey Riverside MtSan Santa Ana Moreno Norco Victor Cerritos Rio Hondo Santiago
Antonio Valley College Valley Canyon

SUMMARY OF THE DATA:

% Over this five-year period (Fall 2014 to Fall 2018), 33,627 students from our service area chose not to attend SBCCD.
+ The majority (76%) of these students attended Chaffey (36%), Riverside CCD (35%) or Mt. San Antonio College (5%).
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GOOD NEWS

SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

November 2019 Edition

Crafton Hills College | San Bernardino Valley College | Empire KVCR

CONGRATS
Lead Change.

CHANCELLOR’S LEADERSHIP
Foster Innovation. Inspire

ACADEMY
Motivation.

Chancellor Baron is pleased to announce the completion of the 3rd class of the
Chancellor’'s Leadership Academy (CLA). This group creates a broadened network
of well-informed leaders whose strengthened commitment to SBCCD and community
involvement will affect positive change in Inland Southern California. 30 faculty and staff
join the graduated cohort of the CLA. President Diana Z. Rodriguez moderated the three
day adventure and succefully guided the entire cohort to success.

Name Classification Department Site
Carrie Audet Classified Resource Development CHC
Larry Aycock Management Registration CHC
Brandi Bailes Faculty Math CHC
Trinette Barrie Faculty Counseling CHC
Scott Carlson Management Inland Futures Foundation IFF
David Cosme Classified Financial Aid SBVC
Virginia Diggle Classified Business Services District Office
Farrah Farzaneh Management Facilities Planning & Construction District Office
Stacy Garcia Classified Economic Development & Corporate Training EDCT
Jimmy Grabow Faculty Counseling CHC
Kevin Grishow Management Maintenance & Grounds SBVC
Leticia Hector Faculty Speech SBVC
Kristina Heilgeist Classified Student Services CHC
Janae Jacoby Confidential Human Resources District Office
Wallace Johnson Management Social Sciences, Human Development sSBvVC
& Physical Education
Dimitriy Kalantarow Management Science Division SBVC
Myung Koh Classified Research and Planning District Office
Deanna Krehbiel Management Economic Development & Corporate Training EDCT
Mike Layne Management Workforce Dev. Advancement & Media Systems EDCT
Veronica Lehman Classified Financial Aid CHC
Mariana Mareno Classified Counseling CHC
Michael Nguyen Management Facilities Planning & Construction District Office
Melissa Oshman Management Administrative Services CHC
Matthew Robles Faculty Geology sSBvVC
Maria Del Carmen Rodriguez Management Student Services SBVC
Steve Rush Classified Admissions & Records CHC
Phylicia Sanchez Classified Development & Community Relations SBVC
Sipel Taha Management KVWCR EDCT
Ywette Tram Management Administrative Application Systems District Office
Sam Trejo Classified Financial Aid SBVC

SBCCD INVESTS IN

THE
COMMUNITY AND THE FREE
COLLEGE PROMISE

The San Bernardino Community
College District has expanded its reach
and its investment in the community
with a move to a new building on
Hospitality Lane.

When guests enter the building, they
will find a commemorative plaque on
the first floor that reads, “On the eve
of the San Bernardino Community
College District's first 100 years of
public service, this building is dedicated
to our community as a bridge to a better
tomorrow.”

The new district office phone number is
(909)388-6400.

FINALIST SUSTAINABLE &

GREEN DEVELOPMENT AWARD

The Inland  Empire  Economic
Partnership’s 7th  Annual Turning
Red Tape into Red Carpet Awards
Ceremony has announced SBCCD’s
Zero Net Energy Project is amongst the
finalists to be awarded the Sustainable
& Green Development award.

This event recognizes the Inland
Empire’s outstanding public agencies
that are proactively cutting through
bureaucratic red tape, opening the
door for business growth and success,
and who work to eliminate barriers
to economic growth and support job
creation for our region.

November 14, 2019 at the Mission
Inn Hotel & Spa the winner will be
announced.

A San Bernardino Community College District publication by the Office of the Chancellor
550 E. Hospitality Ln., Ste 200, San Bernardino, CA 92408 | 909.388.6400 | www.SBCCD.edu
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MEMBERS PRESENT

John Longville, President
Joseph Williams, Clerk

Gloria Macias Harrison, Trustee
Dr. Stephanie Houston, Trustee
Frank Reyes, Trustee

Dr. Donald L. Singer, Trustee

ABSENT
Dr. Anne L. Viricel, Vice President

ADMINISTRATORS PRESENT

Jose Torres, Executive Vice Chancellor
Diana Rodriguez, SBVC President
Kevin Horan, CHC President

ADMINISTRATORS ABSENT
Bruce Baron, Chancellor

1. CALL TO ORDER - PLEDGE OF ALLEGIANCE
President Longville called the meeting to order at 12:09pm. Trustee Reyes led the pledge of allegiance.

2. ANNOUNCEMENT OF CLOSED SESSION ITEMS
2.1. Public Employee Performance Evaluation
Government Code 54957(b)(1)
Title: Chancellor

3. PUBLIC COMMENTS
None.
4, EDUCATIONAL MASTER PLAN UPDATES

San Bernardino Valley College

President Rodriguez provided an update on SBVC'’s 2014-2019 Educational Master Plans. Valley stayed true to their mission
with every goal, achieving 43 of the 47 objectives with progress made in the other four areas. The stabilization of
management at the college has been positive. The California Community College Chancellor’s Office (CCCCO) Scorecard
results for this year show improvement in 11 of the 17 metrics. Goals and objectives in the plans changed as a result of AB-
705, Guided Pathways, and other emerging initiatives.

Crafton Hills College

President Horan gave a brief report of the progress at Crafton Hills College. CHC experienced year-to-year gains in 14 of its
22 measured outcomes and made progress towards achieving all nine of its strategic directions. Crafton showed
improvements in all the corresponding outcomes, including serving more students and helping a greater percentage of
students earn a living wage. Crafton is committed to developing and implementing Guided Pathways and College Promise
program to improve student outcomes through enroliment and viable career pathways.
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SBCCD Board Study Session Minutes
September 26, 2019

5. ADJOURN

The next meeting of the Board: Business Meeting on October 10, 2019, at 4pm. President Longville adjourned the meeting at
1:42 pm.

Joseph Williams, Clerk
SBCCD Board of Trustees
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MEMBERS PRESENT

John Longville, President

Dr. Anne L. Viricel, Vice President

Joseph Williams, Clerk

Gloria Macias Harrison, Trustee

Frank Reyes, Trustee

Dr. Donald L. Singer, Trustee

Elijah Gerard, CHC Student Trustee (arrived at 5:00pm)

ABSENT
Dr. Stephanie Houston, Trustee
Maritza Mariscal-Medina, SBVC Student Trustee

ADMINISTRATORS PRESENT

Bruce Baron, Chancellor

Jose Torres, Executive Vice Chancellor
Diana Rodriguez, SBVC President
Kevin Horan, CHC President

1. CALL TO ORDER - PLEDGE OF ALLEGIANCE
President Longville called the meeting to order at 4:03pm. Trustee Williams led the pledge of aIIeglance
2. ANNOUNCEMENT OF CLOSED SESSION ITEMS
2.1. Conference with Labor Negotiators
Government Code 54957.6

Agency Representative: Bruce Baron — CSEA, CTA ManagemenUSupemsors and Confidential Employees

22, Public Employee DlscmlmefDlsmlssa!fRelease!Non Re-Employment
Government Code 54957
(4 cases)

23. Conference with Legal Counsel — Anticipated Litigation
Government Code 54956.9(d)(2)
(1 case)

'24.  Conference with Legal Counsel - Existing Litigation
Government Code 54956.9(e)(3) or (d)(1) (Case Name and Number)

25. Conference with Real Property Negotiator pursuant to Government Code section 54956.8
s Properties:
o Sand Canyon Road Yucalpa 18.75 Acre Parcel
o Pro-Swap-Meet, San Bernardino, 22.79 Total Acres

16



SBCCD Board Meeting Minutes
October 10, 2019

i

e  Negotiating Parties: San Bernardino Community College District (Proposed Buyer), Real Property
Negotiators Bruce Baron, Chancellor; Jose F. Torres, Executive Vice Chancellor

e Under Negotiation: Instruction to Propdsed Buyer's Real Property Négotiators will concern price a_hd
terms of payment associated with the possible purchase of the identified Property.

26. Public Employeé Performance Evaluation
Government Code 54957(b)(1)
Title: Chancellor

3. PUBLIC COMMENTS ON CLOSED SESSION ITEMS
Becky Marx - ltem 2.2
Peter Ali - ltem 2.2
Cassandra Thomas - item 2.2

4, CONVENE CLOSED SESSION
Closed session convened at 4:25pm.

5. RECONVENE PUBLIC MEETING
Public meeting reconvened at 5:05pm.

6. REPORT OF ACTION IN CLOSED SESSION

¢ Inclosed session, the Board unanimously took action to approve the release of probationary employee
#30023 from the position of college police officer.

e Inclosed session, the Board unanimously took action to approve a settlement agreement with AMG &
Associates, Inc. and authorize the executive vice chancellor to execute the setlement agreement. This
litigation relates to disputed extra work and claims for schedule delay and lost productivity by the general
contractor AMG on the laboratory/administration renovation project located at Crafton Hills College. Copies
of the settliement agreement are available at the District Office.

e In closed session, the Board unanimously took action to approve the release of probationary employee
#23339 from the position of food service worker, effective October 11, 2019.

7. PUBLIC COMMENTS ON AGENDA ITEMS
Richard Hernandez - ltem 11.13
Bill Perez - ltem 12.2
Louie Lopez — Item 12.2

8.  PRESENTATIONS
8.1. The Caltrans Project hitps://caltrans.empirenetwork.org
Robert Levesque introduced the Caltrans Program followed by the video (produced by KVCR).

Without objection, the Board unanimously agreed to take item 12.2 out of order.
12.2 Community Benefits Agreement — First Reading (p159)

Trustee Harrison accepted the amended motion made by Trustee Williams to approve the Community Benefits
Agreement for first reading with the caveat of board members emailing suggested changes to the chancellor, review the
proposed document on October 24, and final approval at the November 11 board meeting. Trustee Viricel seconded the
motion. : : !



SBCCD Board Meeting Minutes
October 10, 2019

AYES: Longyville, Viricel, Williams, Harrison, Reyes, Singer, Gerard
NOES: None

ABSENT: Houston, Mariscal

ABSTENTIONS: None

10.

8.2. Equal Employment Opportunity Bi-Annual Update (p5)
Kristina Hannon, executive director human resources provided an update on the improvement of faculty
diversification and student success, training for screening committees, and efforts to support campus initiatives
on implementing equity-minded frameworks.

REPORTS
9.1. Board Committee Reports (p9)
o  Trustee Harrison, Finance Committee — Reviewed use of FCC auction proceeds, PARS Trust,
Budget, and Measure CC.
o Trustee Williams announced SCE will award thirty $40K scholarships to high school students.
. Interested parties should visit Edisonscholars.com. .
9.2, Board information Requests (p12)
9.3. Key Performance Indicators (p14)
94. Good News (p17)

9.5 San Bernardino Valley College Academic Senate

9.6. San Bernardino Valley College Classified Senate

9.7. San Bernardino Valley College Associated Students

9.8. Crafton Hills College Academic Senate — Mark McConnell reported on the funding formula, new faculty,

Promise Program funding/counselors, and student stipends for serving on committees.
9.9. Crafton Hills College Classified Senate
9.10. Crafton Hills College Associated Students
9.11. CSEA - Kevin Palkki gave a brief report for CSEA.
912. CTA

APPROVAL OF MINUTES
10.1.  September 12, 2019 (p18)

Trustee Virfcel moved approval of the September 12, 2019 minutes-. Trustee Gerard seconded fhe

motion.

AYES: Longyville, Viricel, Williams, Harrison, Reyes, Singer, Gerard
NOES: None

ABSENT: Houston, Mariscal

ABSTENTIONS: None

1.

CONSENT AGENDA

The Consent Agenda is expected to be routine and non-controversial. It will be acted upon by the Board at one time
without discussion. Any member of the Board, staff member or citizen may request that an item be removed from this
section for discussion.

Instruction/Student Services

11.1 Advisory Committees — CHC (p26)

11.2 Curriculum — CHC (p34) .

1.3 Advisory Committees — SBVC (p41) - Amended to correct title and number of years on the committee for
Rick Dulock.
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Dulock, Rick ) Radie Producer, 47 20
KVCR-
Program Manager, KVGR FM
Curriculum - SBVC (p63) ‘

Human Resources

115
11.6
1.7
11.8
11.9
1110
1.1
1112

Adjunct and Substitute Academic Employees (p67)
Appointment of Temporary Academic Employees (p69)
Non-Instructional Pay for Academic Employees (p71)
Payment of Stipends (p80) .
Appointment of Interim Managers (p82)

Management Job Descriptions (p84)

District Employees (p102)

Employee Promotions (p105)

Business & Fiscal Services

1113
11.14
11.15
11.16
1147
11.18
11.19

Facilities

11.20
1".21

Contracts at or Above $92,600 (p107)

Surplus Property and Donation to San Bernardino Valley Concert Association (p111)
Vacation Payout (p112)

District & College Expenses (p113)

Individual Memberships (p117)

Travel Requests {p119)

Resolution to Grant Excused Absence of Trustee (p121)

Award RFQP CC03.3640.01 and Contract to Nineteen Six Architects of Santa Barbara CA (p124)
Resolution #2019-10-10-FPC01 Authorizing District's Lease of Real Property (p125)

Trustee Harrison moved approval of the consent agenda as amended. Trustee Viricel seconded the

motion.

AYES: Longpville, Viricel, Williams, Harrison, Reyes, Singer, Gerard

NOES: None

ABSENT: Houston, Mariscal
ABSTENTIONS: None

12. ACTION AGENDA

121

Board Orientation Handbook - First Reading (p127) - Amended to strike the language as it does not apply to
current members of the Board.

2 13 Board Member Health Benefits (Reference: BP 2730)

Members of the Board of Trustees shall be permitted fo participate in the District’s health benefit

programs. The benefits of members of the Board through the District’s health benefits programs
' shall not be greater than the most generous schedule of benefits being received by any category of

non-safery emplovee of the District. Board members are afforded the opportunity to opt out of

receiving health benefits from the District and be reimbursed under the same terms and conditions
| as other emplovees of the District.

Fomer--membess- of-the-Board-mav--continue-to- paiticipate—in- the- District's- health -benefits
programs upon-leaving the Beard if the_following criteria are-met:- the member-must-have begun
service.on the. Board after January: 1,198 L. the member nmust have been first elected to.the Board
before.Jannary: 1..19295: and the member must have served.at least 12 years All other former
Beard-members-may-contintie to-participate- i the- Distriet’s-healthr benefits-programs-on-a-self-
pav-basis-

19
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Trustee Gerard moved approval of the Board Orientation Handbook for first reading as amended with additional
corrections. Trustee Harrison seconded the motion.
| ' | f
AYES: Longyville, Viricel, Williams, Harrison, Reyes, Singer, Gerard
NOES: None
ABSENT: Houston, Mariscal
ABSTENTIONS: None

12.2 Community Benefits Agreement — First Reading (p159) [tem was pulled for separate action and taken earlier
on the agenda.

12.3 Board Policies — First Reading {p195)
Trustee Harrison moved approval of the Board Policies for first reading. Trustee Gerard seconded the motion.

AYES: Longville, Viricel, Williams, Harrison, Reyes, Singer, Gerard
NOES: None

ABSENT: Houston, Mariscal

ABSTENTIONS: None

13. INFORMATION ITEMS
13.1. Appendix, College and Career Access Pathways (CCAP) - CHC (p200) - Amended to add Vincent Adame to the
list of resignations.

Custodian 1.7 10/8/2019

Adame, Vincent
CHC Custodial

13.2. Applause Cards (p206)

13.3. Budget Report (p211)

13.4. Clery Report (p231)

13.5. Contracts Below $92,600 (p233)

13.6. General Fund Cash Flow Analysis (p243)

13.7. MOUs between SBCCD and the SBCCDTA (p245)

13.8. Professional Expert, Short-Term, and Substitute Employees (p247)

13.9. Purchase Orders (p252)

13.10.  Resignations and Retirements (p259) - Amended to strike the language as it does not apply to current

members of the Board. '

13.11.  Small Scale Construction Contracts, Change Orders, and Amendments (p261)

1312, Volunteers (p263)

14. PUBLIC COMMENT ON NON-AGENDA ITEMS
None.



SBCCD Board Meeting Minutes
October 10, 2019

15. ADJOURN \ ‘ '
- The next meeting of the Board: Study Session - District Strategic Plan Update (objectives with targets), October 24,
2019 at 12pm. President Longville adjourned the meeting at 6:32 pm. ' '

Joseph Williams, Clerk
SBCCD Board of Trustees



SERN4R,
\-% NALLEY /4/0 Study Session of the Board of Trustees MINUTES

g" = - October 24, 2019
e = ‘_;2 Closed Session 10:00 a.m.
Zz 7 & Study Session 12:00 - 2:00 p.m.
447'5’/(1 RS SBCCD Boardroom
¥ coLLes® 550 E. Hospitality Ln., Suite 200, San Bernardino, CA 92408
MEMBERS PRESENT

John Longville, President (arrived at 10:30am)

Dr. Anne L. Viricel, Vice President

Joseph Williams, Clerk (departed at 1:10pm)

Gloria Macias Harrison, Trustee

Dr. Stephanie Houston, Trustee (departed at 12:17pm)
Frank Reyes, Trustee

Dr. Donald L. Singer, Trustee (departed at 12:04pm)
Elijah Gerard, CHC Student Trustee

ABSENT
None

ADMINISTRATORS PRESENT

Bruce Baron, Chancellor

Jose Torres, Executive Vice Chancellor
Diana Rodriguez, SBVC President
Kevin Horan, CHC President

ADMINISTRATORS ABSENT

None
1. CALL TO ORDER - PLEDGE OF ALLEGIANCE
Vice President Viricel called the meeting to order at 10:07am. Trustee Reyes led the pledge of allegiance.
2. ANNOUNCEMENT OF CLOSED SESSION ITEMS
2.1. Public Employee Performance Evaluation
Government Code 54957(b)(1)
Title: Chancellor
3 PUBLIC COMMENTS
Sara Mooney - Item 7
4, CONVENE CLOSED SESSION
Closed session convened at 10:13am.
5. RECONVENE PUBLIC MEETING
Public meeting reconvened at 12:19pm.
6. REPORT OF ACTION IN CLOSED SESSION

None
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7. 2017-2022 DISTRICT SUPPORT SERVICES STRATEGIC PLAN: 2019 UPDATE
Jeremiah A. Gilbert, Ph.D., Executive Director Research, Planning & Institutional Effectiveness presented the 2017-2022
Districtwide Support Services Strategic Plan that provides the direction for the district in supporting the colleges. The living
plan is integrated with the colleges, State Chancellor's Office, and other District planning documents.

8. COMMUNITY BENEFITS AGREEMENT (CBA) DISCUSSION
The Board reviewed the CBA and agreed to retain “may” on page one and accepted all other redline changes as presented.
Bill Perez will send MC3 language to be included in the final CBA to be approved at the Board meeting on November 14.

9. ADJOURN
The next meeting of the Board: Study Session (KVCR Update) on November 7, 2019, at 12pm. President Longville
adjourned the meeting at 2:42 pm.

Joseph Williams, Clerk
SBCCD Board of Trustees



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Diana Rodriguez President, SB&@

_@' \b. H’WN <
PREPARED BY: Dina Humble, Vice President of Instkuction, SBVC@ -

DATE: November 14, 2019

SUBJECT: Consideration to Approve Advisory Committees

RECOMMENDATION

It is recommended that the Board of Trustees approve the Advisory Committee members who
serve the various academic programs throughout San Bernardino Valley College, as amended.

OVERVIEW

According to Title 5, all Career Technical Education programs must have an Advisory Committee.
These committees must be presented and approved by the institution’s Board of Trustees.

ANALYSIS

Title 5 of the California Code of Regulations explicitly states that Career Technical Education
(CTE) programs serving higher educational facilities must have Advisory Committees. These
Advisory Committees are composed of SBVC faculty, local business, community and industry
leaders along with other experts in the field who have extensive knowledge, and/or education, of
the subject matter in which they are serving as committee members. These committee members
offer the most up-to-date knowledge, expertise and guidance within their chosen field. The item
was previously submitted on October 10, 2019 and is resubmitted as amended.

INSTITUTIONAL VALUES

I. Institutional Effectiveness

FINANCIAL IMPLICATIONS

None.



Division

Advisory Committee Member Affiliation Years on
Committee
Academic Success
Library Technology Carter, George San Bernardino 8
County Law Library
Erjavek, Ed Director, San 14
Bernardino Public
Library
Evans-Perry, San Bernardino Valley 10
Virginia College
Gideon, Angie San Bernardino Valley 22
College
Huston, Celia San Bernardino Valley 17
College
Wall, Patty San Bernardino Valley 15
College
Applied Technology,
Transportation, and
Culinary Arts
Aeronautics Bonner, David United Postal Service 3
Burrows, Michael Exec. Dir. SBD 3
International Airport
Byars; Chris SBVC-Aeronautics 1
Eosuln
Casillas, David SBVC/United Postal 2
Service
Fenton, Sherrie SBVC Aeronautics 1
Faculty
Gablin, Theodore SBVC Aeronautics 1
Faculty
Gibbs, Mark San Bernardino 3
Airport
Guzman-Edmond SBVGC Aeronautics 1
moaulbe
Halabi, Tarif SBVC Aero Faculty 2
Chair
Hook-Rory SBVGC Aeronautics 2
moaulbe
Eeilomncs SBVC-Aeronautics 4
Eoeuln
Moore, Allen SBVC Aeronautics 8
Faculty
Orozco, Debbie SBVC Counseling 1
Pike, Mark Jet Zone 2
Pritchett, Catherine | San Bernardino 1

Airport




Rice, Larry OldGuys CFI/SBVC 3
Aero Faculty

Siddiqui, Rehan World Wide Wings 2

Snyder, Keith Ontario Airport 2

Teeguarden, SBVC Aeronautics 4

Thomas Faculty

Wilkerson, Kenneth | SBVC Aeronautics 2
Lab Tech

Automotive Technician Bodnar, William SBVC Automotive 5

Faculty

Ferguson, Ed Goodyear Tire 4

Ferguson, Jim Goodyear Tire 4

Hinrichs, Guy SBVC Automotive 8
Faculty

Jaramillo, Richard SBVC Automotive 8
Faculty

Torres, Thomas NAPA 1

RamirezRichard SBVC-Autometive 6
Eoeuln

Wilson,-Don SBVC-Autometive 8
moaulbe

Automotive Collision BodnparWilliam SBVC Autometive 4

=oeulhe

Bonar, Mark Snap-On Tools 3

Cruz, Curtis Redlands High School 4

Funn, Wayne Funtastic Collision 5

Loera, Manuel SBVC Automotive 8
Faculty

Means, Luis Caliper Collision

OConnel, Paul Riverside City College
=oeulhe

Oliver, Shawn Thermo Air 3

Paz, Oscar Presto Products 4

Reid, Paul Pro Spray 4

Russell, Jeff SBVC Auto 4
Professional Expert

Scheurer, Mark Genuine Auto Parts 5

Sievers, Jerry SBVC Automotive 6
Faculty

Stone, Wayne SnapOn Tools 2

Torres, Thomas NAPA 1

Williams, Mark SBVC Automotive 8
Faculty Chair

Wilson, Randall Wilson’s Towing 5




Culinary Arts/Food and Albaugh, Debby San Manuel 1
Nutrition
Ammerman,-Drew S¥SCO 4
Babin, Danny SBVC Culinary Arts 2
Faculty
Christensen, Val Sundowners 1
Constantino, John Sysco Food 2
Kotze, Kerry Nickelodeon Pizza 3
Kreger, Gary West Central Food 3
Brewster, Kimberly | PublicHealth 3
Geurds-Michael Jeb-Ceorss 4
Hammond Brian TeenChallenge 3
Martinez,-Luis Marriott Hotels 4
Meyer, Stacy SBVC Culinary Arts 8
Faculty Chair
Mergan-Marjerie Apple-Valley High 3
School
Moghaddam, Bobby | Riverside City College 3
Schlinkert, Tamara SBVC Culinary Arts 4
Lab Tech
Smith, Glenn SBVC Culinarny-Arts 1
=oeulhe
Tang, Jason Jo Jo Grill A Dog 1
Yeager, Terry SBVC Culinary Arts 1
Zardkoohi-Schrab SBVC Culinary-Arts 1
=oeulhe
Electricity/Electronics Ababat, Anthony SBVC Electricity 2
Faculty
Bent, Steven Fibertronics/Garner 3
Holt
Bustami, Lutfi Cal Builders 3
Chase, Gerald SBVC Electricity 8
Faculty
GCorral,Lupe SBVYC-OSHA Faculty 2
Daraei, Khosrow SBVC Electricity 4
Faculty
Dowlatabadi, SBVC Electricity 3
Mohammad Faculty
Elominba, Chito Medline Inc. 1
Falls, Anthony SBVC Electricity 5
Faculty
Finazzo, Charles Boeing 3
Haeri, Sean Sirius Microtech 3
Halabi, Tarif SBVC Electricity 4
Faculty Chair
Haz, Dik Mettler Toledo 3
Kazz, Dikran BOSE Labs 4
HillFravis SBVC-Student 4




| LonsElectric 5
Montgomery, SBVC Electricity 5
William Faculty
Panjabi, Raj Ranesco 4
Raya, Frank Brenner Fieldler 3
Romero, Markazan | SBVC Electricity 4
Faculty
Roumani, Kamal Toshiba 1
Salazar, Sal FedEx 4
Saouli, Mohamad DeVry University 5
Singh, Raja Sirius Microtech 1
Trujillo, Albert Sirius 3
Valle, Samuel SBVC Electricity 4
Faculty
Machine Trades Aguirre, David California Steel 1
Beal, Bob MAZAK 2
Equihau, Jessie SBVC Faculty 1
Gonzalez, Procoro Fontana High School 1
Harris, Jefferey Garner Holt 1
Hoover, Rod California Steel, Inc. 1
Knight, Dave Mori Seiki 1
Gazelle, Eric Gazelle Machining 2
Leung, Paul Martinez & Turek 1
Mc Clure, John Iron Mountain 1
Machining
McClure, Joe Hi Tec Machining 1
PrepocWicusl Dixie-Eabrication 1
GazelleEric Ceozclle-Meoshiniag 1
Hatch, Bill 4
Hoehn,Taz MhldepFume 1
JankinsBrent Dixie-Fabrication 4
Loooz e Wlhierecimmo—lactien 1
fne-
Martinez—Jesus TrademarkPlastics 1
Meran,—Chris WhldepPusas 1
Muneoz-Erick PrecisionHermetic 1
“oehrelecy
Ortiz, Miguel SBVC Machine 6
Faculty
Pettit, Rick California Steel, Inc. 1
Ray, Joe California Steel, Inc. 1
Waltzer—Eric MAT 4
West Todd Wilden-Pump 4
Heating, Ventilation, Air Aguilera, Senobio HVAC Faculty, 2
Conditioning/Refrigeration Riverside City College
Bianeco,-Al Danfoss 2




Bowlin, Brad SBVC HVAC/R 1
Faculty
Buffum,Bennie 2
CortesManuel 2
Duncan, William Southern California 1
Gas Company, SBVC
Adjunct Faculty
Dingman, Joel West Coast Aire, Inc.
SBVC Adjunct Faculty
Duwel, Chris SBVC HVAC/R 1
Faculty
GrableJon Sperlan 2
Halabi, Tarif SBVC HVAC/R 3
Faculty Chair
Husein, Aziz Climatec 5
Karcher, Les Carrier 1
el Conn Retired,- SBVC z
Lawton, Phillip Kaiser Permanente 6
Lindeman, Dave SBVC HVAC/R 6
Faculty
Roberts, John SBVC HVAC/R 8
Faculty
Salmon, Daryl HASCO - Riverside 8
Mitchell-Tom 2
Quiroz,Jose 2
Ramirez-Alan 1
Salvail-Osecar 2
Shackleford-Rudy 2
Sherman, Robert Air-Heat 2
Stinson.Brian 2
Szumski—Ed Retired SBVGC HVAGC 2
Eosuln
Worley, Ed Wingate 6
Transportation/Diesel Barba, Manny Velocity Truck Center 2
Collins, Kimberly CSUSB 2
Barretta;Larry Operating-Engineers 5
Trainina T
Gastellanes;Rene | Operating-Engineers S
Trainina T
Diskin, Les SBVC Diesel Faculty 4
Engelbreccht, Larry | ASE 1
Fisher, Bill TEC Equipment 3
Fernandez, Robert RTA 1
Kay, Alan Pacific High School 2
Martinez, Ken SBCUSD 2
GutierrezJuan TClLeasing 5
HernandezJose ollossias 5
Johnhson,—Jessica Penske 4




Melancon, SBVC Diesel Faculty 6

Berchman Chair

Robinson, Josie TEC Equipment 1

Nieuheid,Kurt Penske 4

RamirezRichard e 2

Rosvall, Scott SBVC Diesel Faculty 2

Stark, Scott SBVC 4

Tosti, John McLane Food 5
Services

Warden, Todd AQMD 3

Weber, Peggy SBVC 3

Savi T - . 3
ISpe_ a tmgIE IGHeers

ForresFhomas NARA 4

Meconoz st SBCCD/EDCT 4

Water Supply Technology | Aguirre, Jennifer San Bernardino Water 2

Reclamation

Ariza, Ernest SBVC Water Faculty 5

Armstead, Moria SBVC Water Faculty 3

Arrington, Shyrra SBVC Water Student 3

Baxley, Linda Advanced Envrio. 1
Technology

Blackburn, Berlinda | Coachella Water 1
District

Brandon, Preston SBVC Water Faculty 1

Bratulin, Paul SBVC Public 5
Relations

Caldwell-Betties, SBVC Water Faculty 6

Melita Chair

Canello, Nidia SBVC Water Student 1

Chan, Juanita Rialto School District 1

ChildersKaren SBVC Foundation 1
Director

Coady, Andy San Bernardino Water 6
Reclamation

Cruz, Michael SBVC Water Tutor 5

Earp, Suzie CSUSB 2

Firstenberg, CSuUSB 2

Kathleen

Haley, Craig SBVC Water Student 1

Hanford, Joseph San Bernardino Water 1
Reclamation

Helman, Miki Santa Ana Watershed 1
Project Authority

Hirano, Ryan Santa Ana Watershed 1
Project Authority

Holiman, Thomas SBVC Water Faculty 5

Huerta;-Cindy SBVC Outreach 1




Johnson, Jacob

Cucamonga Water
District

Laari, Latif Victor Valley Water 1
District
Letulle, Chander Inland Empire Utilities 3
Agency/SBVC Water
Faculty
Lopes, Rosa Cucamonga Water 3
District
Loukeh, Alison SBVC Water Faculty 6
Maestas, Michael SBVC Water Faculty 6
Martinez, Deborah West Valley Water 3
District
Majors, Michael SBVC Water Student 2
Mansell, Clarence West Valley Water 3
District
Milroy, Patrick SBVC Water Faculty 3
Navarro, Gil San Bernardino Water 2
Department
Opperman, Amanda | California Water 1
Environment
Association
Osborn, Richard SBVC Water Faculty 2
Padilla, German San Bernardino Water 1
Reclamation
Perez, Roberta Cucamonga Water 3
District
Panjabi, Raj Uneek Educational 5
Solutions
Parker, Garry SBVC Water Faculty 1
Robertson, Deborah | City of Rialto Mayor 5
Reed, Carl California 2
Employment
Development
Schwartz Rebecca | SBVC Water Faculty 6
e el e e 1
Sepulveda, Joe City of Redlands 3
Steele, Kathleen San Bernardino CSS 3
Sysawang, Brittany | EDCT Foundation 2
Torner, Luis Water Employee 6
Services Agency
Torres, Gisele SBVC Water Student 5
Valladao, Gary SBVC Water Faculty 6
Valpone, Michael Teledyne Batteries 5
Verholtz, Gary SBVC Water Faculty 6
Witherspoon, CSUSB 3
Boykin




Welding/Inspection Barta, Christopher CYR-ROP 3
Bogner, Ed Miller Sales 2
Butris, Nabil SBVC Welding 3
Faculty

Cacho, Bryce SBVC Welding 3
Faculty

Campa, Mario California Steel 2

Estrada, Gil SBVC Inspection 4
Faculty

Garcia, Jose San Bernardino Steel 2

Grossman, Jeremy | Airgas 3

Graham, Davis INICAL Aviation, Inc. 1

Hernandez, Ramon | SBVC Inspection 3
Faculty

Houts, Robert SBVC Inspection 4
Faculty

Ito, Dennis Lyman Engineering 3

Jacobo, Brock Door Components, 1
Inc.

Keys, Barry The Back Yard 1

Krehbiel, Deanna SBCCD/EDCT 2

Milligan, Joshua SBVC Welding 3
Faculty Chair

Moreno, Robert Fontana High School 2

Murphy, April SBVC Welding 1
Faculty

NarvaezRene SBVC Welding 1
Eoeuln

Plank, Alexander SBVC Welding 1
Faculty

Rubio, Eddie SBCCD/EDCT 2

Smith, Bryan UA Local 364 2
Apprenticeship
Program

cligheles =oeulhe

Arts & Humanities
Graphic Design/Multimedia | Bartman, Vincent Designer/Marketing 3

ESRI

Bourbeau, Ron 3D Designer, 4
PlayDek Games
Adjunct Instructor,
SBVC, CHC
RCC — Norco

Butterfield, John Freelance Designer 5

Adjunct Instructor,
SBVC




Caughman, Rick

Art at 5th Alley La
Adjunct Instructor La
Sierra University and
SBVC

Cuny, Lucas

Instructor SBVC, RTF

Fritz, Kathy

Lecturer, Texas
University/Instructional
Designer/Freelance
Designer

Gomez, Ed

Assistant Professor,
CSUSB

Director, Mexi Cali
Biennial

Houlihan, Frank

Lecturer,
CSUSB/Freelance
Designer

Huntoon,
Christopher

Student, SBVC

Jon Kawa

Photographer, Jon &
Karlie Photography
Adjunct Instructor,
SBVC

Kawa, Karlie

Instructor, Platt
College

Adjunct Instructor,
SBVC

Freelance Designer

Kates, Phillis

Owner, PK Designs

Oakes, Andrew

Owner, Green Acres
Designs
Assistant Professor,
CSUSB

Ruiz, Xavier

Supplemental
Instructor, SBVC

Sasse, Gene

Owner/Photographer
Gene Sasse
Photography

Zerovnik, Greg

Marketing and
Advertising
Consultant/Educator
California Institute of
Advanced
Management, CSU
Monterey Bay

Radio, Television & Film

Scorsrond-Dedens,
Editor KMCR

Bibo, Kevin

Assistant Principal

17




Career Technical
Education

Palm Desert High
School

Billings, Mark Pacific High School 1
SBCD

Clark, Daniel WSA Entertainment 1
Literary Manager

e —lecy ProducerDirectorand 1
KMVCR

Davis-Sheri |E-Film Commission 2
Vio)

Dulock, Rick Program Manager, 20
KVCR

Fisher, Kevin Citrus Valley High 4
School, Redlands

Gell.Pam Alumni-and-Broadecast 1
Professional

Hendrickson, Erick | Cajon High School 2
SBSD

Itskovich, Richard Sony Distribution 1
B Liahti

Kendall, Lacey KCAL DJ and CSUSB 1
Faculty

Landeros, Woodie Rebecca Blue Media, 2
Director

Lyons, Kevin RTVF Adjunct prof 3

Pierce, Pryde Filmmaker 1

Rice, Rebecca Rebecca Blue Media, 2
Producer

Maddix-tan NBGC 1

Metts, CRod GCSUSB Professor 2

Michaud,Natalie Writer/ Producer 2

NavedaNick Eilmmaker 1

Rippetoe, James RTVF Adjunct 11

Stalbert, Malik SBVC Faculty, 1
OIS/MIS
and-CSUSB-Adjunet

Seomdenmlenn 2 tecsinlicSan 1
Manuel

Stoi-Guy CRY-OP Teacher 2
REV

StowellJason e e 1
LMGI

Taylor, Dan IE Film Commission 1
President

Trewhella, Donna KVCR Producer 7

Trotter, James Producer, CSUSB 2




Trueba, Matthew

MepdersessShan

RUSD Teacher RHS
Claomaiesmeher

Vasquez, Lillian

Marketing
Coordinator, KVCR

Mathematics, Business &
Computer Technology

Accounting

Courts, Janet

Accounting Professor,
San Bernardino Valley
College, Certified
Public Accountant

13

fesountnsHreioonen

Kritzberg, Joan

Retired Certified
Public Accountant

Lillie, Rick Dr.

Certified Public
Accountant

Marion, David

Certified Public

Sreiol Ao

Accountant
~ortifiod Publi

SarwarGhulam

Taylor-GCelleen

Wilson, Matt

Certified Public
Accountant

WilsonMatt

Certified Public
Accountant

Business Administration

Alexander, Todd

Certified Public
Accountant

Assumma, Michael

Department Chair —
Business, San
Bernardino Valley
College

13




Austin, Robert

Vice President,
Crawford Investment
Company

Collins, Rodney
(DDS)

Orange Tree Dental,
Redlands CA

Galindo, Michael

District Manager,
Firestone Bridgestone
Corp

Magness, John

Senior Vice President,
Hillwood Investment
Properties

Newman, Eric

Department Chair-
Marketing, California
State University, San
Bernardino

Stauble, Vernon

Retired Business
Professor, San
Bernardino Valley
College

11

Underwood, Bruce

Business/Accounting
Professor, San
Bernardino Valley
College

Computer Information
Technology/Computer
Science

Brady, Jason

Web Developer, San
Bernardino
Community College
District

Brunke, Jeff

Network Engineer,
San Manuel Indian
Bingo and Casino

Engel, Aline

Independent IT
Contractor

Gomez, Raymond

Systems Analyst,
Stater Bros.

Hughes,
Christopher

Technical Services
Manager, Loma Linda
University Medical
Center

Lugo, Peter

Automated Systems
Engineer, Arrowhead
Regional Medical
Center

Mulcahy, Brandon

IT Manager,
Enkosystems

Nunn, Justin

Operations Manager,
Dk MTN Enterprises

Orpilla, Paul

Payment poster,
Arrowhead
Orthopedics




Planscenia, Hector

Automated Systems
Technician,
Arrowhead Regional
Medical Center

Ramos, Cole

Operations Manager,
UPS

Shin, Yui

Teacher, Colton
Redlands Yucaipa
ROP

Stanton, Karen

Coordinator - Western
Academy Support &
training Center,
Networking Academy

Real Estate

Chatfield, Walter Dr.

Retired Economics
Professor, San
Bernardino Valley
College

11

Dulgeroff, James
Dr.

Economics Professor,
San Bernardino Valley
College

11

Kridle, Lyne

Administrative
Executive, Inland
Empire Institute of
Estate Management
(IREM)

Certified Property
Manager

Luevana, Maria

Tarbell Realty,
Manager

Nagy, John

Residential Appraiser,
San Bernardino

Nydam, Don

Totally for Kids,
Owner
Real Estate Investor

Sims, Alan

General Appraiser
Expert Witness —
Loan Fraud

Retail Management

Assumma, Michael

Department Chair,
Business — San
Bernardino Valley
College

13

Etchinson, Ashley

Norco College

Hall, Kelley

College of the Desert

Ingoglia, Joe

Safeway/Vons
Markets

[(e][{e] (e}

Jones, Laura

Stater Bros. Markets

Kester-Phipps,
Cherie

Western Association
of Food Chains, Inc.

[(e][{e]




Thomas , Vanessa | Chaffey College 9
Van Dine, Barbara | Smart & Final/Henry’s 9
Markets
Zubiate, Jennifer Ralph’s and Food 4 9
Less Markets
13
Science
Architecture Anton, Michael Instructor, SBVC 20
Jorgensen, Judy Faculty, SBVC 20
Zak
Sarenana, Chris Instructor, SBVC 10
Graphic Information Bangasser, Susan Interim Dean, 7
Systems (GIS) Science, SBVC
Bjerke, Jennifer Faculty, SBVC 3
Burmudez, April Student, SBVC 2
Burnham, Lorrie Former Dean, 4
Science, SBVC
Caldwell-Betties, Faculty, SBVC 2
Melita
Chapman, Debbie Cal Fire 6
Cohen, Mike UCR Herbarium 8
Consortium
Conrad, Robert Instructor, SBVC and 8
Riverside MWD
Cruz, Michael Alumnus, SBVC 6
Davis, Cynthia (now | Alumna, SBVC and 4
Parker) City of Corona
DiBiase, David ESRI 4
Donoghue, John Instructor, SBVC and 3
Ironwood Consulting
Engstrom, Vanessa | Santiago Canyon 8
College
Estrada, Nadia Student, SBVC 2
Gonzalez, Juan Instructor, SBVC and 7
Riverside MWD
Hamilton, Sheila Alumnus, SBVC 6
Heibel, Todd Faculty Chair, SBVC 8
Hidalgo, Alma Instructor, SBVC and 8
Riverside Flood
Control District
Hrdlicka, Rick Director, Technology 8
Service, SBVC
Ingram, Brace Colton JUSD and 8
CRY-ROP
Johnson, Ben Aerial Information 4
Systems, Inc.
Johnson, Debbie Aerial Information 4

Systems, Inc.




Johnson, Wallace Dean, Social Science, 4
Human Development,
and Physical
Education, SBVC
Jorgensen, Judy Faculty, SBVC 5
Zak
Kelsen, Virginia Chaffey JUSD 4
King, Melissa Faculty, SBVC 4
Krizek, Jeffrey Instructor, SBVC and 8
City of Ontario
Levesque, Robert Manager, Workforce 7
Development
Lillard, Sheri Faculty, SBVC 3
Maniaol, Albert Dean, Applied 4
Technology,
transportation, and
Culinary Arts, SBVC
Mielke, Jessi ESRI 3
Mukundan, Ramaa | Instructor, SBVC 7
Murillo, Joan Faculty, SBVC 5
Nimako, Solomon Instructor, SBVC and 8
Apple Maps
Parrish, Ruth City of San 7
Bernardino
Pires, Romana Faculty, SBVC 2
Puentes, Deidre CRY-ROP 2
Robles, Matthew Faculty, SBVC 3
Rogers, Clover Alumna, SBVC 7
Rosales, Jessica ESRI 2
Sterling, Timothy Student, SBVC 2
Vasquez, Tatiana Faculty, SBVC 3
Weiss, Kay Dean, Arts and 5
Humanities, SBVC
Pharmacy Technology Amador, Brian Pharmacist, San 6
Bernardino
Community Hospital
Pharmacy Instructor,
SBVC
Bangasser, Susan Dean, Science 10
(Retired) and
SBVC Foundation
Burnham, Lorrie Interim Dean, 4
Science, SBVC
Chota-Ontiveros, Pharmacy Technician, 7

Doris

Loma Linda Children’s
Hospital

Pharmacy Instructor,
SBVC




DeCoursey, Ryan

Pharmacy Technician,
Sales Manager

Gascon, Mary Pharmacy Technician 10
Instructor, UEI
Glenny, Scott Pharmacist, Loma 10
Linda Children’s
Hospital
Halcon, John Manager, Walgreens 10
Hatter, James Program Manager, 15
CRY ROP Pharmacy
Instructor, SBVC
Lopez, Kim Pharmacy Technician, 20
Loma Linda Children’s
Hospital Pharmacy
Instructor, SBVC
Miles, Justin Pharmacist Director at 20
RCH
Pooja, Mujumdar Pharmacist CVS 10
Pharmacy
Seraj, Majid Pharmacist, LLUMC 25
Seraj, Robyn Ascend 25
Pharmaceutical,
Pharmacy Technician
Pharmacy Instructor,
SBVC
Sooarluesing
Precpmp s R
Hhormmesy
Registered Nursing Alfano-Wyatt, SBVC Psych Tech 20
Marcia
Ankerman, Dignity/St. 1
Katheryn Bernardine’s Med Ctr.
Adair, Crystal Adjunct 3
PFonsoscorSusan Private 40
Baze, Sue Redlands Community 7
Hospital
Benart, Nancy Redlands Community 1
Hospital
Booth, Kim Arrowhead Regional 2
Med Citr.
Brown, Pat San Gorgonio 1
Memorial Hospital
Castillo, Yubitza Adjunct 1
Chitrathorn, Adjunct 7
Puttachart
Cozart, Barbara Community Hospital 20

SB




Cruze, Joan Dignity/St. 7
Bernardine’s Med Ctr.
D’Jhoanna, Kelley Adjunct 4
Davis, Hope Dignity/St. 1
Bernardine’s Med Ctr.
DeMarco, Sandi Adjunct 15
Drennan, Rynda San Gorgonio 1
Memorial Hospital
Dubois-Eastman, Faculty 4
Kim
Duran, Shirlee Adjunct 1
Fender, Rochelle Faculty 8
Freude, Gayle San Gorgonio 3
Memorial Hospital
Hardas, Daisey Arrowhead Regional 2
Med Citr.
Henry, Michelle Adjunct 1
Hill, June Faculty 22
Horn, Jaqueline Adjunct 2
Hubbell, Daniel Adjunct 1
Huddell, Ravanzo Adjunct 1
Jackson, Beverlyn Adjunct 4
Kappattil, Reshmi Adjunct 3
Lola, Tawnia Jerry L. Pettis 1
Memorial VA Hosp.
Lopez-Flores, Doris | Adjunct 1
Mahoe, Shyla Adjunct 2
Massad, Sana Faculty 1
Maurizi, Tamara Faculty 21
Morkas, Mona Dignity/St. 1
Bernardine’s Med Ctr.
Nelson, Kim San Gorgonio 7
Memorial Hospital
Nolan, Rosilyn Community Hospital 21
SB
Obra, Violeta Faculty 14
Ornelas, Carmelita Adjunct 4
Ortiz, Grace Adjunct 8
Padgett, Desiree Adjunct 4
Pascale, Melody Adjunct 1
Puerto, Sofia Jerry L. Pettis 15
Memorial VA Hosp.
Schroder, Geoff Adjunct 10
Simental, Yolanda Faculty 7
Sumar, Shahla Adjunct 2
Tran, Bao Adjunct 8
Tumang, Mimi Adjunct 1
Valdez, Maria SBVC Psych Tech 6
Vara, Richard Adjunct 6




Weaver, Teresa Faculty 2
Williams, Sandra Manager, CVS 1
Pharmacy
Wells-CGarol AsstDean 4
Wysocki, Gwen Loma Linda University 15

Med Cir.
Young, Cora Dignity/St. 1
Bernardine’s Med Ctr.
Psychiatric Technology Aguilar-Kitibutr,
Ailsa SBVC 5
Ahaiwe, Linda RPAC 1
Akers, Elaine R SBVC 8
Alfano-Wyatt,
Marcia SBVC 20
Allen, Charles Patton 1
Asif, Obed Patton 15
Beasley, Larry Canyon Springs 18
Brown, Cinde Patton 2
Cretarola, Scott ARMC 5
Dana Lozano,
Heather SBCUSD Cajon 1
Dietz, Sarah SBVC 5
Dubois-Eastman,
Kim L. SBVC 8
Escamilla, Micah SBVC 1
Estrada, Laura SBVC 2
Giese, Eric Patton 2
Gonzales, Manuel SBCUSD Cajon 1
Goul, Kim SBVC/ARMC 1
Gutierrez, Nereida SBCUSD Anderson 8
Hardas, Daisey ARMC 2
Harris, Christine SBVC 3
Hayes, Edward Patton 10
Khan, Naveen SBVC 1
Klingstrand,
Marianne SBVC 20
Malone, Candice Patton 10
Martinez, Isabelle Patton 15
Massad, Sana SBVC 2
Maurizi, Tamara L. SBVC 20
Molle, Laura SBVC 6
Okonkwo,
Bernadette SBVC 1
Penniman, Walter SBVC 4
Puentes, Deidra CRY-ROP 1
Ravanzo, Hudel SBVC 6
Reeves-Maxey, La
Tanya SBCUSD Anderson 8




Reyes, Jun Patton 15
Reynolds, Avuse Canyon Springs 18
Richard, Rose Patton 5
Scates, Cheryl Canyon Springs 2
Seraj, Robyn SBVC 2
Shaw, Marvin SBCUSD Cajon 1
Stowell, Jeni Canyon Springs 18
Trusheim, Deb SBVC 1
Valkenburg, Jean CRY-ROP 1
Wagner, Carol Del Rosa Villas 1
Weaver, Teresa SBVC 5
Weber, Peggy SBVC 1
Social Sciences, Human
Development & Physical
Education
Child Development Adams, Kathryn SBVC Child 21
Development,
Contract Faculty Co-
Chair
Arth, Patty Redlands Day 2
Nursery, Site Director
Barnett, Kellie SBVC Child 14
Development,
Contract Faculty
Bogarin, Alex Rialto Unified School 2
District, Early
Education
Administrator
Castaneda, Delia SBCUSD Child 2
Development
Coordinator, Child
Development
Program-San
Bernardino
Drew, Linda San Bernardino Teddy 9
Bear Tymes Child
Development Center,
Director
Knight, Denise SBVC Child 23
Development,
Contract Faculty Co-
Chair
Krause, Judy ULV LaVerne 2
Regional Academic
Coordinator
Krizek, Pat Rialto Unified School 3

District, Director Early
Education




McLaren, Meridyth

CHC Child
Development, Faculty
Chair

11

Price, Brandi

SBVC Child
Development, Adjunct
Faculty

Thompson, Melissa

Moreno Valley
College Child
Development,
Contract Faculty

Wagner, Tamera

Yucaipa Inland
Preschool Director,
SBVC Child
Development Adjunct
Faculty

Wallick, Amber

SBVC Child
Development, Adjunct
Faculty

Wasbotten,
Deborah

CHC, Child
Development Center
Director

Wilcox-Herzog,
Amanda

CSUSB Human
Development,
Contract Faculty

Criminal Justice

Cervantes, Brian

San Manuel
Department Public
Safety Training
Manager

Chencharick, John

Police Academy
Faculty

10

Croy, Jeremy

Administration of
Justice Department
Chair

Dennis, Paul

SBVC Police
Academy Director

Dorrough, Jeremy

Beaumont Police
Department
Lieutenant

Gonzales, Amelia

Criminal Justice
Secretary

Green, Kenneth

San Bernardino
Administration of
Justice Adjunct

Guttierez, John

San Bernardino City
Unified School District
Sergeant

Jackson, Alvin

San Bernardino
Community College
District Chief




Johnson, Wallace

San Bernardino Valley
College Dean

Lewis, Rosalind

SBVC Police
Academy Coordinator

Moore, Robert

San Manuel
Department Public
Safety Training
Manager

Paulino, Joseph

San Bernardino
County Unified School
District Chief

10

Zour, Brett

San Bernardino
Sheriff’s Training
Facility Captain

Human Services

Bolter, Richard

Riverside County DUI
Coordinator

Chagolla, Daniel

Cedar House Life
Change Center
Director/CEO

Degnan, Russel

New Hope Director of
Operations

Honn, Ron

Director of New
Origins Recovery, and
SBVC Human
Services Adjunct
Faculty

Hughes, Tina

San Bernardino
Recovery Center,
Inland Valley
Recovery Services,
Coordinator

Lozano-Cox, Maria

SBVC Human
Services Adjunct
Faculty

Moneymaker,
Melinda

SBVC Human
Services Assistant
Professor/Faculty
Chair

Nelson, Brandy

SBVC Human
Services Contract
Faculty

Prewitt, Cynthia

SBVC Human
Services Adjunct
Faculty

Ruiz, Angelica

San Bernardino
County Technical
Assistance
Department Program
Coordinator




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Diana Rodriguez, President, SBVC
PREPARED BY: Dina Humble, Vice President, Instruction, SBVC

DATE: November 14, 2019
SUBJECT: Consideration of Approval of Curriculum - SBVC
RECOMMENDATION

It is recommended that the Board of Trustees approve the SBVC curriculum modifications.
OVERVIEW

The courses, certificates, and degrees at SBVC are continually being revised and updated to
reflect and meet student needs.

ANALYSIS

These courses, certificates, and degrees have been approved for addition, modification, and
deletion by the Curriculum Committee of the Academic Senate and will be included in the 2019-
2020 addendum, or 2020-2021 or 2021-2022 College Catalogs.

INSTITUTIONAL VALUES

Il. Learning Centered Institution for Student Access, Retention, and Success.

FINANCIAL IMPLICATIONS

None.



SAN BERNARDINO VALLEY COLLEGE
SUBMITTED FOR BOARD OF TRUSTEE APPROVAL
November 14, 2019

CONTENT REVIEW
No Changes to the College Catalog
ANTHRO 100 ANTHRO 106 ANTHRO 106L ANTHRO 108
ANTHRO 109 ARCH 015 ARCH 098 ARCH 111
ARCH 130 ARCH 131 ARCH 133 ARCH 231
ARCH 233
Rationale: Content Review
Effective: Fall 2020
NEW COURSE
Addition to the 2020-2021 College Catalog

Course ID: ELECTR 600
Course Title: Preparation for DC Circuit Certification
Hours: 48 - 54
Lecture: 48 - 54 contact hour(s) per semester
Prerequisite: None
Catalog Description: This noncredit electronics technology course prepares students with the specific

skills and knowledge in the field of Direct Current (DC) processes and circuits.
This course prepares students to take the DC Basics Certification Exam with the
Electronics Technicians Association (ETA).

Schedule Description: This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of Direct Current (DC) processes and circuits.
This course prepares students to take the DC Basics Certification Exam with the
Electronics Technicians Association (ETA).

TOP Code: 0934.20
Rationale: This course will provide a path for the technician leading to the Associate CET
credential.
Equate: Course not offered at CHC.
Effective: Fall 2020
NEW COURSE
Addition to the 2020-2021 College Catalog
Course ID: ELECTR 601
Course Title: Preparation for AC Basics Certification
Hours: 48 - 54
Lecture: 48 - 54 contact hour(s) per semester
Prerequisite: None
Catalog Description: This noncredit electronics technology course prepares students with the specific

skills and knowledge in the field of AC circuits. This course prepares students to
take the AC Basics Certification Exam with the Electronics Technicians
Association (ETA).

Schedule Description: This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of AC circuits. This course prepares students to
take the AC Basics Certification Exam with the Electronics Technicians
Association (ETA).

TOP Code: 0934.20
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Rationale: This course will provide a path for the technician leading to the Associate CET
credential.
Equate: Course not offered at CHC.
Effective: Fall 2020
NEW COURSE

Addition to the 2020-2021 College Catalog
Course ID: ELECTR 602
Course Title: Preparation for Analog Electronics Certification
Hours: 96 - 108
Lecture: 96 - 108 contact hour(s) per semester
Prerequisite: None

Catalog Description:

Schedule Description:

This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of analog processes and circuits. This course
prepares students to take the Analog Electronics Certification Exam with
Electronics Technicians Association (ETA).

This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of analog processes and circuits. This course
prepares students to take the Analog Electronics Certification Exam with
Electronics Technicians Association (ETA).

TOP Code: 0934.20
Rationale: This course will provide a path for the technician leading to the Associate CET
credential.
Equate: Course not offered at CHC.
Effective: Fall 2020
NEW COURSE
Addition to the 2020-2021 College Catalog
Course ID: ELECTR 603
Course Title: Preparation for Digital Basics Certification
Hours: 48 - 54
Lecture: 48 - 54 contact hour(s) per semester
Prerequisite: None

Catalog Description:

Schedule Description:

TOP Code:
Rationale:

Equate:
Effective:

This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of digital processes and circuits. This course
prepares students to take the Digital Basics Certification Exam with the
Electronics Technicians Association (ETA).

This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of digital processes and circuits. This course
prepares students to take the Digital Basics Certification Exam with the
Electronics Technicians Association (ETA).

0934.20

This course will provide a path for the technician leading to the Associate CET
credential.

Course not offered at CHC.

Fall 2020



NEW COURSE

Course ID:

Course Title:

Hours:

Lecture:
Prerequisite:
Catalog Description:

Schedule Description:

Addition to the 2020-2021 College Catalog
ELECTR 604
Preparation for Comprehensive Electronics Certification
48 - 54
48 - 54 contact hour(s) per semester
None
This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of comprehensive knowledge of motors,
generators, control circuits, circuit protection, and power distribution. This course
prepares students to take the Comprehensive Electronics Certification with the
Electronics Technicians Association (ETA).
This noncredit electronics technology course prepares students with the specific
skills and knowledge in the field of comprehensive knowledge of motors,
generators, control circuits, circuit protection, and power distribution. This course
prepares students to take the Comprehensive Electronics Certification with the
Electronics Technicians Association (ETA).

TOP Code: 0934.20
Rationale: This course will provide a path for the technician leading to the Associate CET
credential.
Equate: Course not offered at CHC.
Effective: Fall 2020
NEW COURSE
Addition to the 2020-2021 College Catalog
Course ID: HVACI/R 601
Course Title: HVAC/R Fundamentals
Hours: 96 - 108
Lecture: 48 - 54 contact hour(s) per semester
Laboratory: 48 - 54 contact hour(s) per semester

Prerequisite:
Catalog Description:

Schedule Description:

TOP Code:
Rationale:

Equate:
Effective:

None

This noncredit course covers basic principles of refrigeration, refrigerants,
refrigeration components and tools; repair and testing of refrigeration units; and
basic brazing and soldering.

This noncredit course covers basic principles of refrigeration, refrigerants,
refrigeration components and tools; repair and testing of refrigeration units; and
basic brazing and soldering.

0946.00

This is a mirrored course of HVYAC/R 001 which will allow students to take this
course without registration fees.

Course not offered at CHC.

Fall 2020



MODIFY COURSE

Changes to the 2020-2021 College Catalog

COURSE ID

COURSE TITLE

ANTHRO 102

CULTURAL ANTHROPOLOGY

Catalog Description:

Schedule Description:

This course is an introduction to the anthropological study of human diversity and
culture. Cultural anthropologists study human organization, expression,
subsistence, communication, belief, and identity, in relation to social inequalities
and culture change.

This course is an introduction to the anthropological study of human diversity and
culture. Cultural anthropologists study human organization, expression,
subsistence, communication, belief, and identity, in relation to social inequalities
and culture change.

Rationale: Content review, updating course descriptions.
Equate: ANTHRO 102 at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ANTHRO 102H

CULTURAL ANTHROPOLOGY - HONORS

Prerequisite:
Catalog Description:

Schedule Description:

ENGL 101 or ENGL 101H

This course is an introduction to the anthropological study of human diversity and
culture. Cultural anthropologists study human organization, expression,
subsistence, communication, belief, and identity, in relation to social inequalities
and culture change. This course is intended for students in the Honors
Program, but is open to all students who desire more challenging course
work.

This course is an introduction to the anthropological study of human diversity and
culture. Cultural anthropologists study human organization, expression,
subsistence, communication, belief, and identity, in relation to social inequalities
and culture change. This course is intended for students in the Honors
Program, but is open to all students who desire more challenging course
work.

Rationale: Content review, updating course descriptions and removing eligibility wording
from prerequisite.

Equate: ANTHRO 102H at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ANTHRO 103 ANTHROPOLOGY OF FOOD

Departmental Advisory:

Rationale:

Equate:
Effective:

READ 015 or eligibility for READ 100 as determined by the SBVC assessment
process.

Content review, removing ENGL 101 or ENGL 101H departmental advisory and
adding READ 015 in its place.

Course not offered at CHC.

Fall 2020




COURSE ID

COURSE TITLE

ANTHRO 106H

BIOLOGICAL ANTHROPOLOGY - HONORS

Prerequisite:

ENGL 101 or ENGL 101H

Rationale: Content review, removing departmental advisory and adding ENGL 101 or ENGL
101H as prerequisite.

Equate: ANTHRO 106H at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ANTHRO 110 MAGIC, WITCHCRAFT, AND RELIGION

Catalog Description:

Schedule Description:

This course introduces the study of beliefs and practices, past and present,
associated with magic, witchcraft, and religion. Topics examined include ritual,
symbolism, altered states of consciousness, and healing, as well as syncretism,
change, and the social roles of these beliefs and practices.

This course introduces the study of beliefs and practices, past and present,
associated with magic, witchcraft, and religion. Topics examined include ritual,
symbolism, altered states of consciousness, and healing, as well as syncretism,
change, and the social roles of these beliefs and practices.

Rationale: Content review, updating course descriptions.
Equate: ANTHRO 110 at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ANTHRO 125 LANGUAGE AND CULTURE

Departmental Advisory:

READ 015 or eligibility for READ 100 as determined by the SBVC assessment
process.

Rationale: Content review, removing ENGL 101 or ENGL 101H departmental advisory and
adding READ 015 in its place.

Equate: ANTHRO 125 at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ANTHRO 222 INDEPENDENT STUDY IN ANTHROPOLOGY

Directed Study:

Rationale:
Equate:
Effective:

9 hour(s) per week

144 - 162 hours per semester

Adding directed study hours to course outline.
Course not offered at CHC.

Fall 2020




COURSE ID

COURSE TITLE

ANTHRO 223

INDEPENDENT STUDY IN ANTHROPOLOGY — GUIDED RESEARCH

Catalog Description:

Students with previous coursework in anthropology may do assigned projects
involving research and analysis of selected topics. This independent study is for
students who are interested in furthering their knowledge of anthropological
research and analysis. Prior to registration, a written contract must be prepared
jointly by the instructor and the student.

Rationale: Updating catalog description.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ARCH 110 INTRODUCTION TO ARCHITECTURE

Departmental Advisory:

None

Rationale: Content review, removing ENGL 101 as departmental advisory.
Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ARCH 145 HISTORY OF ARCHITECTURE: EARLY DESIGN THROUGH GOTHIC

Departmental Advisory:

Catalog Description:

Schedule Description:

ENGL 101 or ENGL 101H

This course is a survey of Western architectural history from the early Egyptians
through the Gothic period, in addition to the eastern architecture of India, Japan
and China. The course includes a comparative study of architecture and
architects with emphasis on the people, locations, structures, materials, and
methods of construction and additional influences on the built environment.

This course is a survey of Western architectural history from the early Egyptians
through the Gothic period, including a comparative study of architecture and
architects with emphasis on the people, locations, structures, materials, and
methods of construction and additional influences on the built environment.

Rationale: Content review, updating to align with Cal Poly Pomona.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ARCH 145H HISTORY OF ARCHITECTURE: EARLY DESIGN THROUGH GOTHIC -

HONORS

Prerequisite:
Catalog Description:

Schedule Description:

ENGL 101 or ENGL 101H

This course is a survey of Western architectural history from the early Egyptians
through the Gothic period, in addition to the eastern architecture of India, Japan
and China. The course includes a comparative study of architecture and
architects with emphasis on the people, locations, structures, materials, and
methods of construction and additional influences on the built environment. This
course is intended for students in the Honors Program, but is open to all
students who desire more challenging course work.

This course is a survey of Western architectural history from the early Egyptians
through the Gothic period, in addition to the eastern architecture of India, Japan
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and China. The course includes a comparative study of architecture and
architects with emphasis on the people, locations, structures, materials, and
methods of construction and additional influences on the built environment. This
course is intended for students in the Honors Program, but is open to all
students who desire more challenging course work.

Rationale: Content review, updating to align with Cal Poly Pomona.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ARCH 146 HISTORY OF ARCHITECTURE: RENAISSANCE THROUGH MODERN

Departmental Advisory:

Catalog Description:

Schedule Description:

ENGL 101 or ENGL 101H

This is a survey course that covers the indigenous architecture in the Pre-
Columbian Americas and the Western architectural history Renaissance period
to modern times. This course includes a comparative study of architecture and
architects with an emphasis on people, locations, structures, materials, and
methods of construction.

This is a survey course that covers the indigenous architecture in the Pre-
Columbian Americas and the Western architectural history Renaissance period
to modern times. This course includes a comparative study of architecture and
architects with an emphasis on people, locations, structures, materials, and
methods of construction.

Rationale: Content review, updating to align with Cal Poly Pomona.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ARCH 146H HISTORY OF ARCHITECTURE: RENAISSANCE THROUGH MODERN -

HONORS

Prerequisite:
Catalog Description:

Schedule Description:

Rationale:
Equate:
Effective:

ENGL 101 or ENGL 101H

This is a survey course that covers the indigenous architecture in the Pre-
Columbian Americas and the Western architectural history Renaissance period
to modern times. This course includes a comparative study of architecture and
architects with an emphasis on people, locations, structures, materials, and
methods of construction. This course is intended for students in the Honors
Program, but is open to all students who desire more challenging course
work.

This is a survey course that covers the indigenous architecture in the Pre-
Columbian Americas and the Western architectural history Renaissance period
to modern times. This course includes a comparative study of architecture and
architects with an emphasis on people, locations, structures, materials, and
methods of construction. This course is intended for students in the Honors
Program, but is open to all students who desire more challenging course
work.

Content review, updating to align with Cal Poly Pomona.

Course not offered at CHC.

Fall 2020




COURSE ID

COURSE TITLE

CIT 144

MEDICAL TERMINOLOGY

Departmental Advisory:

READ 015

Rationale: Content review, updating Departmental Advisory from ENGL 015 to READ 015.
Equate: AH 101 at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ENGL 086 STRATEGIES FOR COLLEGE COMPOSITION

Catalog Description:

Schedule Description:

This course provides support for English 101, including strategies for college level
reading, writing and critical thinking. This course is taken as pass/no pass only.
This course provides support for English 101, including strategies for college level
reading, writing and critical thinking. This course is taken as pass/no pass only.

Rationale: Updating to Pass/No Pass

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

ENGL 087 FUNDAMENTALS FOR COLLEGE COMPOSITION

Catalog Description:

Schedule Description:

This course provides intensive support for English 101, including fundamentals
for successful college level reading, writing and critical thinking. This course is
offered as pass/no pass only.
This course provides intensive support for English 101, including fundamentals
for successful college level reading, writing and critical thinking. This course is
offered as pass/no pass only.

Rationale: Updating to Pass/No Pass
Equate: Course not offered at CHC.
Effective: Fall 2020

COURSE ID COURSE TITLE

HVAC/R 001 HVAC/R FUNDAMENTALS

Catalog Description:

Schedule Description:

Rationale:

Equate:
Effective:

This course covers basic principles of refrigeration, refrigerants, refrigeration
components and tools; repair and testing of refrigeration units; and basic brazing
and soldering.

This course covers basic principles of refrigeration, refrigerants, refrigeration
components and tools; repair and testing of refrigeration units; and basic brazing
and soldering.

Content review, updating textbooks and removing formerly note from course
descriptions.

Course not offered at CHC.

Fall 2020




COURSE ID

COURSE TITLE

HVAC/R 002

DOMESTIC MECHANICAL REFRIGERATION

Catalog Description:

Schedule Description:

This course covers principles of refrigeration compression systems, operations
and controls, refrigeration and freezer construction, piping and parts layout.
Included in the lab work is troubleshooting and servicing domestic refrigeration
units.

This course covers principles of refrigeration compression systems, operations
and controls, refrigeration and freezer construction, piping and parts layout.
Included in the lab work is troubleshooting and servicing domestic refrigeration
units.

Rationale: Content review, updating textbooks and removing formerly note from course
descriptions.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

HVAC/R 003 COMMERCIAL MECHANICAL REFRIGERATION

Catalog Description:

Schedule Description:

This course covers theory of compressor construction and operation, principles
of all types of refrigerant controls and multi-stage control devices pertaining to
commercial and industrial refrigeration including practical lab work.
This course covers theory of compressor construction and operation, principles
of all types of refrigerant controls and multi-stage control devices pertaining to
commercial and industrial refrigeration including practical lab work.

Rationale: Content review, updating textbooks and removing formerly note from course
descriptions.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

HVAC/R 004 ELECTRICAL FUNDAMENTALS FOR HVAC/R

Catalog Description:

Schedule Description:

Rationale:
Equate:
Effective:

This course covers fundamentals of direct and alternating current circuits, test
equipment, most common electric motors, wiring and control devices used in
modern refrigeration equipment including practical lab work with electrical
refrigeration trainers and projects.

This course covers fundamentals of direct and alternating current circuits, test
equipment, most common electric motors, wiring and control devices used in
modern refrigeration equipment including practical lab work with electrical
refrigeration trainers and projects.

Content review, updating textbooks and course descriptions.

Course not offered at CHC.

Fall 2020




COURSE ID

COURSE TITLE

HVAC/R 005

COMMERCIAL ELECTRIC FOR HVAC/R

Catalog Description:

Schedule Description:

This course covers solid state control systems with emphasis on schematic
reading and electrical troubleshooting pertaining to refrigeration equipment
including practical lab work with electrical refrigeration trainers and projects.
This course covers solid state control systems with emphasis on schematic
reading and electrical troubleshooting pertaining to refrigeration equipment
including practical lab work with electrical refrigeration trainers and projects.

Rationale: Content review, updating textbooks and removing formerly note from course
descriptions.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

HVACI/R 006 HVAC/R AIR DISTRIBUTION SYSTEMS

Catalog Description:

Schedule Description:

This course covers theory of multiple-stage systems and multiple-control devices
with emphasis on condensing and evaporation equipment, heavy duty piping
layout, forced-air heating, ventilation, and air conditioning including lab work with
refrigeration trainers and projects.

This course covers theory of multiple-stage systems and multiple-control devices
with emphasis on condensing and evaporation equipment, heavy duty piping
layout, forced-air heating, ventilation, and air conditioning including lab work with
refrigeration trainers and projects.

Rationale: Content review, updating textbooks and removing formerly note from course
descriptions.

Equate: Course not offered at CHC.

Effective: Fall 2020

COURSE ID COURSE TITLE

HVAC/R 007 WELDING FOR HVAC/R

Catalog Description:

Schedule Description:

Rationale:

Equate:
Effective:

This course covers intensive training in soldering, brazing and welding
techniques on copper tubing, steel and dissimilar metals using oxyacetylene and
special gas torches as practiced in the refrigeration, HVAC industry including
blueprint reading and fabrication.

This course covers intensive training in soldering, brazing and welding
techniques on copper tubing, steel and dissimilar metals using oxyacetylene and
special gas torches as practiced in the refrigeration, HVAC industry.

Content review, updating textbooks and removing formerly note from course
descriptions.

Course not offered at CHC.

Fall 2020




COURSE DELETION

ARCH 120 ARCH 220 ARCH 221 ARCH 250
BUSAD 052 BUSCAL 091 MATH 093
Rationale: Courses are no longer offered.
Effective:

DISTANCE EDUCATION
ANTHRO 100 ANTHRO 102 ANTHRO 102H ANTHRO 103
ANTHRO 106 ANTHRO 106H ANTHRO 108 ANTHRO 109
ANTHRO 110 ANTHRO 125 ANTHRO 222 ANTHRO 223
ARCH 015 ARCH 070 ARCH 098 ARCH 110
ARCH 111 ARCH 112 ARCH 113 ARCH 130
ARCH 131 ARCH 133 ARCH 145 ARCH 145H
ARCH 146 ARCH 146H ARCH 212 ARCH 213
ARCH 231 ARCH 233 CIT 144 ENGL 086
ENGL 087
Rationale: 100% ONLINE

One of the planning themes of San Bernardino Valley College (SBVC) is access. For career technical courses,
the issue of scheduling is crucial. Students working the night shift can only take class in the morning while
those working traditional day schedules can only take evening classes. Given these variables and difficult
schedules, students need the flexibility of time that an online class affords. An asynchronous online class
allows students to study when their schedules allow and where they have the space and materials to do so
effectively. The online delivery method of these courses supports the mission of SBVC by providing access to
education to a diverse community of learners who find themselves in a community with complicated lives and

difficult and demanding schedules and responsibilities.

Effective:

Fall 2020

MODIFY CERTIFICATE

3D MODELING AND DESIGN CERTIFICATE

This certificate is designed to prepare students for entry-level employment in the fields of architecture; civil,
structural, mechanical, electrical engineering, urban planning, interior design, landscape design, manufacturing,
and related fields. Computer Aided Drafting, CAD, Rhino and Grasshopper are the primary tool used to produce
and present documents in these fields. Students completing this certificate will most likely find employment with
a licensed architect, registered structural engineer, mechanical engineer or for local, state or federal
governmental agency or urban planning or municipal utility or home improvement and remodeling specialty

business.

REQUIRED COURSES: Units
ARCH 111 Sketching and Design Visualization 2
ARCH 112 Environmental Design 4
ARCH 130 Computer-Aided Design (CAD) Drafting 2
ARCH 133 Introduction to 3D Modeling and Design 2
ARCH 233 Advanced 3D Modeling and Design 2
Total Units 12

This is a Gainful Employment Program

Rationale:

Content Review.



Effective: Fall 2020

MODIFY CERTIFICATE

BUILDING INFORMATION AND 3D MODELING CERTIFICATE

This certificate is designed to prepare students for entry-level employment in the fields of architecture; civil,
structural, mechanical, electrical engineering, urban planning, interior design, landscape design, manufacturing,
construction and related fields. Computer Aided Drafting, CAD, Rhino, Grasshopper, and REVIT are the primary
tools used to produce and present documents in these fields. Students completing this certificate will most likely
find employment with a licensed architect, registered structural engineer, mechanical engineer or for local, state
or federal governmental agency or urban planning or municipal utility or home improvement and remodeling
specialty business, construction management firm or field office.

REQUIRED COURSES: Units

ARCH 111 Sketching and Design Visualization 2
ARCH 112 Environmental Design 4
ARCH 133 Introduction to 3D Modeling and Design 2
ARCH 233 Advanced 3D Modeling and Design 2
ARCH 131 Introduction to Building Information Modeling (BIM) 2
ARCH 231 Advanced Building Information Modeling (BIM) 2
ARCH 146 History of Architecture: Renaissance through Modern 3
or

ARCH 146H  Architecture History: Renaissance to Modern - Honors 3
Total Units 17
This is a Gainful Employment Program

Rationale: Content Review.

Effective: Fall 2020

MODIFY CERTIFICATE

BUILDING INFORMATION MANAGEMENT (BIM) CERTIFICATE

This certificate is designed to prepare students for entry-level employment in the fields of architecture; civil,
structural, mechanical, electrical engineering, urban planning, interior design, landscape design, manufacturing,
construction management and related fields. Computer Aided Drafting, CAD, and Building Information
Management (BIM) are the primary tools used to produce and present documents in these fields. Students
completing this certificate will most likely find employment with a licensed architect, registered structural
engineer, mechanical engineer or for local, state or federal governmental agency or urban planning or municipal
utility or home improvement and remodeling specialty business or field office of a construction management
firm.

REQUIRED COURSES: Units

ARCH 111 Sketching and Design Visualization 2
ARCH 112 Environmental Design 4
ARCH 130 Computer-Aided Design (CAD) Drafting 2
ARCH 131 Introduction to Building Information Modeling (BIM) 2
ARCH 231 Advanced Building Information Modeling (BIM) 2
Total Units 12

This is a Gainful Employment Program



Rationale: Content Review.
Effective: Fall 2020

MODIFY CERTIFICATE

HEATING, VENTILATION, AIR CONDITIONING AND REFRIGERATION CERTIFICATE

Students working for certificates must have a basic knowledge of arithmetic, reading and writing in order to learn
and work in the occupations they select. This certificate is designed to prepare students with the necessary
knowledge and skills to obtain entry-level employment in the field of heating, ventilation, air conditioning and
refrigeration, installing, maintaining, and repairing such systems.

REQUIRED COURSES: Units
HVAC/R 001 HVAC/R Fundamentals 4
HVAC/R 002 Domestic Mechanical Refrigeration 4
HVAC/R 003  Commercial Mechanical Refrigeration 4
HVAC/R 004  Electrical Fundamentals for HVAC/R 4
HVAC/R 005 Commercial Electric for HVAC/R 4
HVAC/R 006  HVACI/R Air Distribution Systems 4
HVAC/R 007  Welding for HYAC/R 3
Environmental Protection Agency (EPA) Universal Certification (608) 0
Students must be eligible for MATH 102 or higher as determined by the SBVC assessment Units
process, if not, choose one course below:
MATH 095 Intermediate Algebra 4
MATH 096 Elementary and Intermediate Algebra 5
TECALC 087  Technical Calculations 4
RECOMMENDED COURSE:
Students are encouraged to take this course to augment their knowledge of air conditioning Units
and heating:
AUTO 056 Automotive Heating and Air Conditioning 4
Total Units 27 - 32
This is a Gainful Employment Program

Rationale: Content Review.

Effective: Fall 2020



MODIFY DEGREE

ARCHITECTURE AND ENVIRONMENTAL DESIGN ASSOCIATE OF SCIENCE DEGREE

To graduate with a specialization in Architecture and Environmental Design, a student must complete the
following courses in addition to the general breadth requirements for an Associate’s Degree. For transfer
students, these courses will provide students with the tools needed to construct a portfolio that will be required
to transfer into Architecture Programs at 4-year institutions. Along with a successful portfolio, these courses
should also constitute the first two years of an Architecture Program. In addition, these courses should help
students interested in transferring to 4-year institutions in Environmental Design fields, and as Landscape
Architecture, Interior Design and Urban Planning majors.

REQUIRED COURSES: Units
ARCH 110 Introduction to Architecture 2
ARCH 111 Sketching and Design Visualization 2
ARCH 112 Environmental Design 4
ARCH 113 Environmental Design Communication 4
ARCH 130 Computer-Aided Design (CAD) Drafting 2
ARCH 131 Introduction to Building Information Modeling (BIM) 2
ARCH 133 Introduction to 3D Modeling and Design 2
ARCH 145 History of Architecture: Early Design through Gothic 3
or
ARCH 145H History of Architecture: Early Design through Gothic - Honors 3
ARCH 146 History of Architecture: Renaissance through Modern 3
or
ARCH 146H Architecture History: Renaissance to Modern - Honors 3
ARCH 212 Architectural Design and Theory Il 4
ARCH 213 Architectural Design Il 4
ARCH 231 Advanced Building Information Modeling (BIM) 2
ARCH 233 Advanced 3D Modeling and Design 2
ENGL 102 Intermediate Composition and Critical Thinking 4
or
ENGL 102H Intermediate Composition and Critical Thinking - Honors 4
MATH 103 Plane Trigonometry 4
PHYSIC 151 General Physics for the Life Sciences | 4
RECOMMENDED COURSES: Units
ARCH 015 Survey of Design and Drafting Software Applications 2
ARCH 070 Portfolio Design 1
COMMST 100 Elements of Public Speaking 3
or
COMMST 100H Elements of Public Speaking - Honors 3
COMMST 125 Critical Thinking Through Argumentation and Debate 3
MATH 108 Introduction to Probability and Statistics 4
or
MATH 151 Precalculus 4
Total Units 48
Rationale: Content Review.
Effective: Fall 2020



MODIFY DEGREE

HEATING, VENTILATION, AIR CONDITIONING AND REFRIGERATION
ASSOCIATE OF SCIENCE DEGREE
To graduate with a specialization in Heating, Ventilation, Air Conditioning and Refrigeration, students must
complete all requirements for the certificate with a grade of C or better plus the general breadth requirements
for the Associate of Science Degree (minimum total = 60 units).

REQUIRED COURSES: Units
HVAC/R 001 HVAC/R Fundamentals 4
HVAC/R 002 Domestic Mechanical Refrigeration 4
HVAC/R 003  Commercial Mechanical Refrigeration 4
HVAC/R 004  Electrical Fundamentals for HVAC/R 4
HVAC/R 005 Commercial Electric for HVAC/R 4
HVAC/R 006  HVACI/R Air Distribution Systems 4
HVAC/R 007  Welding for HYAC/R 3
Environmental Protection Agency (EPA) Universal Certification (608) 0
Students must be eligible for MATH 102 or higher as determined by the SBVC assessment Units
process, if not, choose one course below:
MATH 095 Intermediate Algebra 4
MATH 096 Elementary and Intermediate Algebra 5
TECALC 087  Technical Calculations 4
RECOMMENDED COURSE:
Students are encouraged to take this course to augment their knowledge of air Units
conditioning and heating:
AUTO 056 Automotive Heating and Air Conditioning 4
Total Units 27 - 32
Rationale: Content Review.
Effective: Fall 2020

MODIFY DEGREE

LIBERAL ARTS - BIOLOGICAL & PHYSICAL SCIENCES ASSOCIATE OF ARTS DEGREE

The Associate Degree in Liberal Arts is designed for students who wish to pursue a broad knowledge of liberal
arts and sciences plus additional coursework in an "Area of Emphasis". The area of emphasis includes the
following options: Biological and Physical Science; Social and Behavioral Sciences; and Humanities and Fine
Arts. In order to earn an Associate of Arts Degree in Liberal Arts the following must be completed: 1. Students
must complete one of the general education breadth patterns (SBVC Graduation requirements, CSU-GE, or
IGETC). Note: Students planning to transfer to the California State University (CSU) or University of California
(UC) systems are advised to complete either the CSU-GE or IGETC general education patterns. 2. Students
must complete 18 units in one "Area of Emphasis". For depth of study, a minimum of two courses in one
discipline is required. Note: All courses used to satisfy the area of emphasis for the Associate degree must be
completed with a grade of "C" or higher. Additional notes: Where appropriate, courses in the "Area of Emphasis"
may also be counted in a general education breadth pattern. Courses that include a symbol X in the number,
such as MUS 141X2, indicate the course may be taken two times for credit. Students may apply each course
with a symbol X only one time towards graduation requirements. Students pursuing multiple areas of emphasis
can only be counted in one area only.



A. Biological and Physical Sciences

These courses emphasize the natural sciences, which examine the physical universe, its life forms, and natural
phenomena. Courses in mathematics emphasize the development of mathematical and quantitative reasoning
skills beyond the level of intermediate algebra. Students will be able to demonstrate an understanding of the
methodologies of science as investigative tools. Students will also examine the influence that the acquisition of

scientific knowledge has on the development of world civilization.

Students must choose a minimum of 18 units.

Anthropology (ANTHRO)
ANTHRO 106 Biological Anthropology
or

ANTHRO 106H  Biological Anthropology - Honors
ANTHRO 106L Biological Anthropology Laboratory
Astronomy (ASTRON)

ASTRON 120 Introduction to Astronomy
ASTRON 125 Astronomy Laboratory

Biology (BIOL)

BIOL 100 General Biology
BIOL 102 Human Biology
BIOL 104 Human Ecology
BIOL 109 History of Life
or
BIOL 109H History of Life - Honors
BIOL 141 Genetics
BIOL 155 Introductory Anatomy and Physiology
BIOL 205 Cell and Molecular Biology
BIOL 206 Organismal Biology
BIOL 207 Evolutionary Ecology
BIOL 250 Human Anatomy and Physiology |
BIOL 251 Human Anatomy and Physiology Il
BIOL 260 Human Anatomy
BIOL 261 Human Physiology
BIOL 270 Microbiology
BIOL 292 Cell Culture Techniques
Chemistry (CHEM)
CHEM 101 Introductory Chemistry
CHEM 104 Introduction to Organic Chemistry and Biochemistry
or
CHEM 104H Introduction to Organic Chemistry and Biochemistry - Honors
CHEM 105 Introduction to General, Organic and Biochemistry
CHEM 110 Environmental and Consumer Chemistry
CHEM 150 General Chemistry |
or
CHEM 150H General Chemistry | - Honors
CHEM 151 General Chemistry
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or

CHEM 151H General Chemistry Il - Honors
CHEM 212 Organic Chemistry |
or
CHEM 212H Organic Chemistry | - Honors
CHEM 213 Organic Chemistry |l
or
CHEM 213H Organic Chemistry Il - Honors
Economics (ECON)
ECON 208 Business and Economic Statistics
Geography (GEOG)
GEOG 110 Physical Geography
GEOG 111 Physical Geography Laboratory
or
GEOG 111H Physical Geography Laboratory - Honors
GEOG 114 Weather and Climate
Geology (GEOL)
GEOL 101 Introduction to Physical Geology
GEOL 111 Introduction to Physical Geology Laboratory
GEOL 112 Historical Geology
GEOL 122 Environmental Geology
GEOL 250 Geology of California
GEOL 251 Geology of National Parks and Monuments
Mathematics (MATH)
MATH 102 College Algebra
MATH 103 Plane Trigonometry
MATH 108 Introduction to Probability and Statistics
MATH 115 Ideas of Mathematics
MATH 141 Business Calculus
MATH 151 Precalculus
MATH 250 Single Variable Calculus |
MATH 251 Single Variable Calculus Il
MATH 252 Multivariable Calculus
MATH 265 Linear Algebra
MATH 266 Ordinary Differential Equations
Oceanography (OCEAN)
OCEAN 101 Elements of Oceanography
OCEAN 111 Elements of Oceanography Laboratory
Physical Science (PS)
PS 101 Introduction to Physical Science
Physics (PHYSIC)
PHYSIC 101 Introductory Physics
PHYSIC 151 General Physics for the Life Sciences |
PHYSIC 152 General Physics for the Life Sciences |l
PHYSIC 200 Physics |
PHYSIC 201 Physics Il

Psychology (PSYCH)

[@)]

N

Units

Units

cC
=
=3
7 I NN

WWWhr 2w

c
=
=3
(7]

Arbrhrhabr,bbdDbP,OobbAD



PSYCH 105 Statistics for the Behavioral Sciences 4
Completed Fall 2009 or Later 0
PSYCH 141 Introduction to Biological Psychology 3
Total Units 18
Rationale: Updating to include newly approved courses.
Effective: Fall 2019
MODIFY DEGREE

LIBERAL ARTS - HUMANITIES & FINE ARTS ASSOCIATE OF ARTS DEGREE

The Associate Degree in Liberal Arts is designed for students who wish to pursue a broad knowledge of liberal
arts and sciences plus additional coursework in an "Area of Emphasis". The area of emphasis includes the
following options: Biological and Physical Science; Social and Behavioral Sciences; and Humanities and Fine
Arts. In order to earn an Associate of Arts Degree in Liberal Arts the following must be completed: 1. Students
must complete one of the general education breadth patterns (SBVC Graduation requirements, CSU-GE, or
IGETC). Note: Students planning to transfer to the California State University (CSU) or University of California
(UC) systems are advised to complete either the CSU-GE or IGETC general education patterns. 2. Students
must complete 18 units in one "Area of Emphasis". For depth of study, a minimum of two courses in one
discipline is required. Note: All courses used to satisfy the area of emphasis for the Associate degree must be
completed with a grade of "C" or higher. Additional notes: Where appropriate, courses in the "Area of Emphasis"
may also be counted in a general education breadth pattern. Courses that include a symbol X in the number,
such as MUS 141X2, indicate the course may be taken two times for credit. Students may apply each course
with a symbol X only one time towards graduation requirements. Students pursuing multiple areas of emphasis
can only count course in one area only.

B. Humanities and Fine Arts

These courses emphasize the study of cultural, literary, humanistic activities, and artistic expressions of human
beings. Students will evaluate and interpret the ways in which people throughout the ages in different cultures
have responded to themselves and the world around them in artistic and cultural creation. Students must also
learn to value aesthetic understanding and incorporate these concepts when constructing value judgments.

Students must complete a minimum of 18 units.

American Sign Language (ASL) Units
ASL 109 American Sign Language | 4
ASL 110 American Sign Language I 4
ASL 111 American Sign Language Il 4
ASL 112 American Sign Language IV 4
Anthropology (ANTHRO) Units
ANTHRO 108 North American Indians 3
ANTHRO 109 Visual Culture and Art 3
ANTHRO 110 Magic, Witchcraft, and Religion 3
Arabic (ARAB) Units
ARAB 101 College Arabic | 5
ARAB 102 College Arabic I 5
Architecture (ARCH) Units
ARCH 145 History of Architecture: Early Design through Gothic 3
or



ARCH 145H History of Architecture: Early Design through Gothic - Honors 3
ARCH 146 History of Architecture: Renaissance through Modern 3
or
ARCH 146H Architecture History: Renaissance to Modern - Honors 3
Art (ART) Units
ART 100 Art History: The Stone Age to the Middle Ages 3
ART 102 Art History: Renaissance to Present 3
or
ART 102H Art History: Renaissance to Present - Honors 3
ART 103 Art Appreciation 3
ART 105 History of Modern Art 3
ART 107 Art History: Africa, Asia, the Americas, and Oceania 3
ART 108 Art of Mexico and Mesoamerica 3
ART 120 Two-Dimensional Design 3
ART 121 Three-Dimensional Design 3
ART 124A Beginning Drawing 3
ART 126A Beginning Painting 3
ART 132A Beginning Life Drawing 3
ART 145 Fundamentals of Graphic Design 3
ART 148 Beginning Computer Graphic Design 3
ART 161 Digital Photography 3
ART 175A Beginning Sculpture 3
ART 180 Beginning 3D Computer Animation 3
ART 212A Beginning Ceramics 3
ART 240A Beginning Glassblowing 3
ART 270A Beginning Design in Glass 3
Chinese (CHIN) Units
CHIN 101 College Mandarin Chinese | 5
CHIN 102 College Mandarin Chinese |l 5
Dance (DANCE) Units
DANCE 200 Dance History and Appreciation 3
English (ENGL) Units
ENGL 151 Freshman Composition and Literature 3
ENGL 151H Freshman Composition and Literature-Honors 3
ENGL 153 Literature and Film 3
ENGL 155 Children's Literature 3
ENGL 161 Women Writers 3
ENGL 163 Chicano Literature 3
ENGL 165 African-American Literature 3
ENGL 175 The Literature and Religion of the Bible 3
ENGL 232 Creative Writing 3
ENGL 260 American Literature to Mid 19th Century 3
ENGL 261 American Literature from 1865 to Present 3
ENGL 270 English Literature: Middle Ages to 18th Century 3
ENGL 270H English Literature: Middle Ages to 18th Century-Honors 3
ENGL 271 English Literature: 18th Century to Present 3
ENGL 271H English Literature: 18th Century to Present-Honors 3

65



ENGL 275
ENGL 281

Shakespeare
World Literature 17th Century to Present

French (FRENCH)

FRENCH 101
FRENCH 102
History (HIST)
HIST 100

HIST 100H
HIST 101

HIST 101H
HIST 107
HIST 137
HIST 138
HIST 139
HIST 140
HIST 145
HIST 150
HIST 170
HIST 171
HIST 176
Music (MUS)
MUS 100
MUS 101
MUS 101L
MUS 102
MUS 102L
MUS 104
MUS 105
MUS 106
MUS 107
MUS 117A
MUS 121

MUS 121H
MUS 122

MUS 122H
MUS 123
MUS 124
MUS 130
MUS 131
MUS 133
MUS 134
MUS 135
MUS 141X2

College French |
College French |l

United States History to 1877

or

United States History to 1877 - Honors

United States History: 1865 to Present

or

United States History: 1865 to Present - Honors
The United States and the North American Indians
Racial and Ethnic Groups in United States History
African-American History to 1877
African-American History 1877 to Present
Chicano History

History of California

Introduction to Latin American History

World History to 1500

World History Since 1500

Comparative History of Genocide and War Crimes

Music Appreciation

Music Theory I: Fundamentals

Musicianship |

Music Theory II: Scales and Modes

Musicianship Il

History of Rock and Roll

American Popular Music

History of Jazz

Music of the World

Elementary Acoustic Guitar

Music History and Literature-Middle Ages through Baroque
or

Music History and Literature - Middle Ages through Baroque - Honors
Music History and Literature - Classic through Contemporary
or

Music History and Literature - Classic through Contemporary - Honors
Electronic Music |

Electronic Music Il

Elementary Voice

Intermediate Voice

Elementary Piano

Intermediate Piano

Advanced Piano

Applied Music |
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MUS 150X4
MUS 152X4
MUS 153x4
MUS 154X4
MUS 156X4
MUS 158X4
MUS 159x4
MUS 162x4
MUS 166x4
MUS 170x2
MUS 171x2
MUS 180
MUS 201
MUS 202
MUS 201L
MUS 202L
MUS 210
MUS 241x2

Mixed Chorus

Chamber Singers

Chamber Chorale

College Singers

Concert Choir

Gospel Choir

Theatrical Music Workshop
Wind Ensemble

Concert Band

Jazz Improvisation and Theory |
Jazz Improvisation and Theory I
Instrumental Chamber Music
Music Theory lll: Basic Harmony
Music Theory IV: Harmony
Musicianship Il

Musicianship IV

Conducting

Applied Music Il

Philosophy (PHIL)

PHIL 101

PHIL 101H
PHIL 105
PHIL 112
PHIL 180

Introduction to Philosophy

or

Introduction to Philosophy - Honors
Introduction to Ethics

Philosophy in Literature

Death and Dying

Physical Science (PS)

PS 112

Introduction to the Development of Modern Science

Radio/Television/Film (RTVF)

RTVF 101
RTVF 132
FTVM 122

Introduction to Cinema
Lighting and Cinematography
Acting and Directing for Television and Film

Religious Studies (RELIG)

RELIG 100

RELIG 100H
RELIG 101
RELIG 110
RELIG 135
RELIG 150
RELIG 175
RELIG 176
RELIG 180

Spanish (SPAN)

SPAN 101

SPAN 101H
SPAN 102

Introduction to Religious Studies

or

Introduction to Religious Studies-Honors
Introduction to World Religions

Magic, Witchcraft, and Religion

Religion in America

Introduction to Mythology

The Literature and Religion of the Bible
Jesus and His Interpreters

Death and Dying

College Spanish |

or

College Spanish | - Honors
College Spanish Il
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or

SPAN 102H College Spanish Il - Honors 5
SPAN 103 College Spanish I 4
or
SPAN 103H College Spanish IIl - Honors 4
SPAN 104 College Spanish IV 4
SPAN 157 Spanish for Heritage Speakers | 4
SPAN 158 Spanish for Heritage Speakers Il 4
Theatre Arts (THART) Units
THART 100 Introduction to the Theatre 3
THART 105 Script Analysis 3
THART 110 Voice and Diction for Actors 3
THART 114x4 Rehearsal and Performance 4
THART 120 Acting Fundamentals | 3
THART 121 Acting Fundamentals Il 3
THART 131 Sound for Stage and Screen 3
THART 132 Lighting Design Fundamentals 3
THART 135 Directing Fundamentals 3
THART 136 Introduction to Theatre Design 3
THART 139 Fundamentals of Costume Design 3
THART 147 Theatre Movement 3
THART 160x4 Technical Theatre in Production 3
THART 165 Stage Makeup 3
THART 166 Improvisational Acting 3
Total Units 18
Rationale: Updating to include newly approved courses.
Effective: Fall 2019
MODIFY DEGREE

LIBERAL ARTS - SOCIAL & BEHAVIORAL SCIENCE ASSOCIATE OF ARTS DEGREE

The Associate Degree in Liberal Arts is designed for students who wish to pursue a broad knowledge of liberal
arts and sciences plus additional coursework in an "Area of Emphasis". The area of emphasis includes the
following options: Biological and Physical Science; Social and Behavioral Sciences; and Humanities and Fine
Arts. In order to earn an Associate of Arts Degree in Liberal Arts the following must be completed: 1. Students
must complete one of the general education breadth patterns (SBVC Graduation requirements, CSU-GE, or
IGETC). Note: Students planning to transfer to the California State University (CSU) or University of California
(UC) systems are advised to complete either the CSU-GE or IGETC general education patterns. 2. Students
must complete 18 units in one "Area of Emphasis". For depth of study, a minimum of two courses in one
discipline is required. Note: All courses used to satisfy the area of emphasis for the Associate degree must be
completed with a grade of "C" or higher. Additional notes: Where appropriate, courses in the "Area of Emphasis"
may also be counted in a general education breadth pattern. Courses that include a symbol X in the number,
such as MUS 141X2, indicate the course may be taken two times for credit. Students may apply each course
with a symbol X only one time towards graduation requirements. Students pursuing multiple areas of emphasis
can only count course in one area only.



C. Social and Behavioral Sciences

These courses emphasize the perspective, concepts, theories, and methodologies of the disciplines typically
found in the vast variety of disciplines that comprise study in the social and behavioral sciences. Topics and
discussion to stimulate critical thinking about ways people have acted in response to their societies will allow
students to evaluate how societies and social subgroups operate.

Students must choose a minimum of 18 units.

Anthropology (ANTHRO) Units
ANTHRO 100 Introduction to Archaeology 3
ANTHRO 102 Cultural Anthropology 3
or
ANTHRO 102H  Cultural Anthropology - Honors 3
ANTHRO 103 Anthropology of Food 3
ANTHRO 106 Biological Anthropology 3
or
ANTHRO 106H Biological Anthropology - Honors 3
ANTHRO 108 North American Indians 3
ANTHRO 109 Visual Culture and Art 3
ANTHRO 110 Magic, Witchcraft, and Religion 3
ANTHRO 125 Language and Culture 3
Child Development (CD) Units
CD 105 Child Growth and Development 3
or
CD 105H Child Growth and Development-Honors 3
CD 108 Early Childhood Development 3
CD 126 Child, Family, and the Community 3
Communication Studies (COMMST) Units
COMMST 135  Mass Media and Society 3
COMMST 174 Intercultural Communication 3
COMMST 176  Gender Differences in Communication 3
Economics (ECON) Units
ECON 100 Introduction to Economics 3
ECON 200 Principles of Macroeconomics 3
or
ECON 200H Principles of Macroeconomics - Honors 3
ECON 201 Principles of Microeconomics 3
or
ECON 201H Principles of Microeconomics - Honors 3
Geography (GEOG) Units
GEOG 102 Cultural Geography 3
GEOG 106 Geographic Perspectives on the Environment 3
GEOG 118 California Geography 3
GEOG 120 World Regional Geography 3
History (HIST) Units
HIST 100 United States History to 1877 3
or



HIST 100H United States History to 1877 - Honors

HIST 101 United States History: 1865 to Present
or
HIST 101H United States History: 1865 to Present - Honors
HIST 107 The United States and the North American Indians
HIST 137 Racial and Ethnic Groups in United States History
HIST 138 African-American History to 1877
HIST 139 African-American History 1877 to Present
HIST 140 Chicano History
HIST 145 History of California
HIST 150 Introduction to Latin American History
HIST 170 World History to 1500
HIST 171 World History Since 1500
HIST 176 Comparative History of Genocide and War Crimes
Philosophy (PHIL)
PHIL 180 Death and Dying
Political Science (POLIT)
POLIT 100 American Politics
POLIT 110 Introduction to Political Theory
or
POLIT 110H Introduction to Political Theory Honors
POLIT 140 Introduction to Comparative Politics
POLIT 141 Introduction to World Politics
or
POLIT 141H Introduction to World Politics - Honors

Psychology (PSYCH)
PSYCH 100 General Psychology

or
PSYCH 100H General Psychology - Honors
PSYCH 102 Personal and Social Adjustment
PSYCH 110 Abnormal Psychology
PSYCH 111 Developmental Psychology: Lifespan
PSYCH 112 Developmental Psychology: Child and Adolescent Psychology
PSYCH 118 Human Sexual Behavior
PSYCH 201 Research Methods for the Behavioral Sciences
Radio/Television/Film (RTVF)
RTVF 100 Introduction to Electronic Media
Religious Studies (RELIG)
RELIG 110 Magic, Witchcraft, and Religion
RELIG 135 Religion in America
RELIG 180 Death and Dying
Sociology (SOC)
SOC 100 Introduction to Sociology
or
SOC 100H Introduction to Sociology - Honors
SOC 110 Social Problems
or
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SOC 110H Social Problems - Honors 3
SOC 120 Health and Social Justice 3
SOC 130 Family Sociology 3
SOC 135 Introduction to Crime 3
SOC 141 Race and Ethnic Relations 3
SOC 145 Sociology of Gender 3
SOC 150 Aging and the Life Course 3
Total Units 18
Rationale: Updating to include newly approved courses.

Effective:

Fall 2019

PROGRAM DELETIONS

Architecture and Environmental Design Associate of Arts Degree
Computer-Aided Drafting Technician Certificate

Rationale: Programs are to be replaced with new certificates or degrees.
Effective: Fall 2020
COURSE CORRECTION
Addition to the 2020-2021 College Catalog
COURSE ID COURSE TITLE
ARCH 270 PORTFOLIO DESIGN
Course ID: ARCH 070

Catalog Description:

Schedule Description:

Prerequisite:
Rationale:

Previous Board Approval:
Effective:

This course is designed to assist architecture students in the preparation of
their portfolio. The design portfolio is required to transfer to most four-year/five-
year Architecture programs. This course also benefits the student entering the
job force in documenting their experience. (Formerly ARCH 270)

This course is designed to assist architecture students in the preparation of
their portfolio. The design portfolio is required to transfer to most four-year/five-
year Architecture programs. This course also benefits the student entering the
job force in documenting their experience. (Formerly ARCH 270)

ARCH 112 or ARCH 113

Course was previously approved as a new course, but the department would
like the two courses to equate, so a modification of ARCH 270 to ARCH 070 is
required.

04/11/2019

Fall 2020




COURSE CORRECTION

Addition to the 2020-2021 College Catalog

COURSE ID COURSE TITLE
ARCH 100 ENVIRONMENTAL DESIGN
Course ID: ARCH 112
Lecture: 2 contact hour(s) per week

32 - 36 contact hours per semester
Laboratory: 6 contact hour(s) per week

Departmental Advisory:
Catalog Description:

Schedule Description:

96 - 108 contact hours per semester

None

This beginning architectural design course includes the perceptual and physical
study of two and three-dimensional design theories, principles and
compositional techniques used in the creation and manipulation of architectural
form, space and light. Focus will be on the fundamental design skills and will
progress to a three dimensional architectural design project including
consideration of approach, transition and destination. Models, drawings and
graphics will be utilized to study and communicate the design. (Formerly ARCH
100)

This beginning architectural design course includes the perceptual and physical
study of two and three-dimensional design theories, principles and
compositional techniques used in the creation and manipulation of architectural
form, space and light. (Formerly ARCH 100)

Rationale: Course was previously approved as a new course, but the department would
like the two courses to equate, so a modification of ARCH 100 to ARCH 112 is
required.

Previous Board Approval: 04/11/2019

Effective: Fall 2020

COURSE CORRECTION
Addition to the 2020-2021 College Catalog

COURSE ID COURSE TITLE

ARCH 101 ENVIRONMENTAL DESIGN COMMUNICATION

Course ID: ARCH 113

Lecture: 2 contact hour(s) per week
32 - 36 contact hours per semester

Laboratory: 6 contact hour(s) per week

Departmental Advisory:

Catalog Description:

96 - 108 contact hours per semester

ARCH 111

ENGL 101 or ENGL 101H

This is an advanced studio course that builds on a basic understanding of
design communication, strengthening complexity and design intention in two
and three-dimensional design and three-dimensional visualization techniques,
including freehand sketching, graphic conventions, modeling, shade/shadow,
color rendering, graphic presentations, and a magazine page project based
presentation. This course is intended to provide the visual communications
skills needed to describe architecture and participate in the design
communication process. It is project-based with projects selected by the
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Schedule Description:

instructor to build a student's range of expression, while focusing on a variety
of visualization techniques and media. (Formerly ARCH 101)

This is an advanced studio course that builds on a basic understanding of
design communication, strengthening complexity and design intention in two
and three-dimensional design and three-dimensional visualization techniques,
including freehand sketching, graphic conventions, modeling, shade/shadow,
color rendering, graphic presentations, and a magazine page project based
presentation. (Formerly ARCH 101)

Rationale: Course was previously approved as a new course, but the department would
like the two courses to equate, so a modification of ARCH 101 to ARCH 113 is
required.

Previous Board Approval: 04/11/2019

Effective: Fall 2020

COURSE CORRECTION
Addition to the 2020-2021 College Catalog

COURSE ID COURSE TITLE

ARCH 200 ARCHITECTURAL DESIGN I

Course ID: ARCH 212

Course Title: Architectural Design and Theory Il

Prerequisite: ARCH 112

Departmental Advisory: ARCH 113

Catalog Description:

Schedule Description:

Rationale:

Previous Board Approval:
Effective:

This course will explore architectural and environmental design relationships
between various programmatic models, normative building types, and
technological themes with emphasis on physical, cultural, and historic contexts.
The student will develop creative design skills and problem solving techniques
as they apply to the architectural and related profession. Prerequisite may be
waived subject to portfolio review of recent (within 5 years) work by Architecture
department. (Formerly ARCH 200)

This course will explore architectural and environmental design relationships
between various programmatic models, normative building types, and
technological themes with emphasis on physical, cultural, and historic contexts.
The student will develop creative design skills and problem solving techniques
as they apply to the architectural and related profession. Prerequisite may be
waived subject to portfolio review of recent (within 5 years) work by Architecture
department. (Formerly ARCH 200)

Course was previously approved as a new course, but the department would
like the two courses to equate, so a modification of ARCH 200 to ARCH 212 is
required.

04/11/2019

Fall 2020




COURSE CORRECTION

Addition to the 2020-2021 College Catalog

COURSE ID COURSE TITLE

ARCH 201 ARCHITECTURAL DESIGN II
Course ID: ARCH 213

Course Title: Architectural Design |l
Prerequisite: ARCH 212

Catalog Description:

Schedule Description:

Rationale:

Previous Board Approval:
Effective:

Advanced architectural design processes are explored in the urban setting, with
the relationships between a variety of programmatic models, normative building
types, and technological themes within specific physical, cultural and historic
contexts. Focus is on advanced problems solving in spatial relationships,
structures, and human requirements of advanced model building, based on
challenging design criteria, communication and editing a design narrative.
(Formerly ARCH 201)

Architectural design processes are explored, in addition to the relationships
between a variety of programmatic models, normative building types, and
technological themes within specific physical, cultural and historic contexts.
This exploration includes advanced problems solving in spatial relationships,
structures, and human requirements of advanced model building. (Formerly
ARCH 201)

Course was previously approved as a new course, but the department would
like the two courses to equate, so a modification of ARCH 201 to ARCH 213 is
required.

04/11/2019

Fall 2020




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Dr. Kevin Horan, President, CHC

PREPARED BY: Dr. Keith Wurtz, Vice President, Instruction, CHC

DATE: November 14, 2019
SUBJECT: Consideration of Approval of Curriculum - CHC
RECOMMENDATION

It is recommended that the Board of Trustees approve the CHC curriculum modifications.
OVERVIEW

The courses, certificates, and degrees at CHC are continually being revised and updated to reflect
and meet student needs.

ANALYSIS

These courses, certificates, and degrees have been approved for addition, modification, and
deletion by the Curriculum Committee of the Academic Senate and will be included in the 2020-
2021 College Catalog.

INSTITUTIONAL VALUES

Il. Learning Centered Institution for Student Access, Retention, and Success.

FINANCIAL IMPLICATIONS

None.



Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

CRAFTON HILLS COLLEGE

SUBMITTED FOR BOARD OF TRUSTEE APPROVAL

November 14, 2019

NEW COURSE

Discipline:
Department:
Course ID:

Course Title:

Units:

Minimum Semester
Hours

Lecture:

Lab:

Prerequisite:
Corequisite:
Departmental
Recommendation:
Catalog Description:

Schedule Description:

Physical Therapy Assistant
Allied Health Services

PTA 110

Introduction to Physical Therapy
4

48
48
None
None
None

This course will introduce the student to the history and ethics of physical
therapy as they relate to the health care system; the development of the team
approach and the philosophy of rehabilitation; the use of treatment modalities;
terminology and measurement of joint motion; body mechanics and proper
handling of patients; vital sign and their relationship to treatment programs.
Introduction to the history and ethics of physical therapy in the health care
setting. Includes team dynamics, rehabilitation philosophy, treatment options,
body mechanics, vital signs and terminology.

Rationale: The Crafton Hills College Physical Therapist Assistant Program must comply
with the standards of the Committee on Accreditation in Physical Therapy
Education (CAPTE) in order to be accredited, as well as standards specified by
the Physical Therapy Board of California for licensure. This course is one in a
series of courses leading to a Physical Therapist Assistant Associate of Science
Degree and will help the student prepare to take the state board exam to obtain
a Physical Therapist Assistant license required for employment as a Physical
Therapist Assistant Practitioner.

Equate: Course is not offered at SBVC.

Effective: Fall 2020

NEW COURSE

Discipline: Physical Therapy Assistant

Department: Allied Health Services

Course ID: PTA 120

Course Title: Physical Therapist Assistant Kinesiology

Units: 4

Minimum Semester

Hours

Lecture: 48

Lab: 48

Prerequisite: ANAT 150 and ANAT 151

Corequisite: None



Departmental
Recommendation:
Catalog Description:

Schedule Description:

Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

None

Study of biomechanical principles of human movement and locomotion
including specific kinesiological functions of muscles and muscle groups,
characteristics of normal posture and gait, and an introduction to the clinical
manifestations of muscle dysfunction. Laboratory hours will be used for
goniometry, gait observation, muscle action application, and practice.
Study of biomechanical principles of human movement and locomotion
including specific kinesiological functions of muscles and muscle groups,
characteristics of normal posture and gait, and an introduction to the clinical
manifestations of muscle dysfunction. Laboratory hours will be used for
goniometry, gait observation, muscle action application, and practice.

Rationale: The Crafton Hills College Physical Therapist Assistant Program must comply
with the standards of the Committee on Accreditation in Physical Therapy
Education (CAPTE) in order to be accredited, as well as standards specified by
the Physical Therapy Board of California for licensure. This course is one in a
series of courses leading to a Physical Therapist Assistant Associate of Science
Degree.

Equate: Course is not offered at SBVC.

Effective: Fall 2020

MODIFY COURSE
COURSE ID COURSE TITLE
CD 186 INFANT/TODDLER ACTIVITIES

Course Title:
Departmental
Recommendation:
Catalog Description:

Schedule Description:

Infant and Toddler Curriculum
CD 105

This course introduces students to developmentally appropriate program and
curriculum planning for infants, toddlers and 2 year olds, based on best
practices and current research. Satisfies licensing requirements for
infant/toddler coursework.

This course introduces students to developmentally appropriate program and
curriculum planning for infants, toddlers and 2 year olds, based on best
practices and current research. Satisfies licensing requirements for
infant/toddler coursework.

Rationale: Six-year revision
Equate: CD 186
Effective: Fall 2020
MODIFY COURSE |
COURSE ID COURSE TITLE
CD 271 Administration: Management and Organization of Child Development Program

Course Title:
Prerequisite:

Administration I: Early Childhood Programs
CD 105 or CD 105H




Catalog Description:

Schedule Description:

Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

This course in an introduction to the administration of early childhood programs.
It covers program types, budget, management, regulations, laws, development
and implementation of policies and procedures. This course examines the
administrative tools, philosophies and techniques needed to organize, open and
operate an early care and education program.

Introduction to the administration of early childhood programs, including
program types, budget, management, regulations, laws, development and
implementation of policies and procedures. It also examines the administrative
tools, philosophies and techniques needed to organize, open and operate an
early care and education program.

Rationale: Six-year revision; adding Distance Education component.
Equate: CD 271
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
CiIs 101 INTRODUCTION TO COMPUTER AND INFORMATION TECHNOLOGY

Catalog Description:

Schedule Description:

Introduction to computer and information technology, including the history,
terminology, computer hardware and software components, operation of
computer systems, networking, ethics, security, examination of information
systems and their role in business. Includes an overview and use of selected
software including operating systems, word processors, spreadsheets,
presentation applications, database management systems, and basic web
design and programming. Discussion of the impact of computers in society and
the workplace.

Introduction to computer and information technology. Examination of
information systems and their role in business. Includes an overview and the
use of computer software including word processing, spreadsheets,
presentation applications and databases.

Rationale: CIS 101 was originally cross-listed with BUSAD 230. BUSAD 230 was deleted
at the June 20, 2019 Board meeting because the Minimum Qualifications for the
course is Computer Information Science. CIS 101 is being submitted to clean
up all references of BUSAD 230 on the course outline of record and to add a
Distance Education component.

Equate: CIT 101

Effective: Fall 2020

MODIFY COURSE

COURSE ID COURSE TITLE

COUN 900 ESSENTIALS FOR STUDENT SUCCESS

Course Title:

Departmental
Recommendation:
Semester Units:

Essentials for Student Success

Note: The course title needs to be updated in the Catalog only. Colleague
is correct.

None

5-3



Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

Minimum Semester
Hours

Lecture: 8-48

Rationale: According to the Student Success Initiative, "more than 70 percent of
community college students are under-prepared to do college-level work." This
course will address the needs of students who are enrolled, or planning to enroll
in basic skill courses towards the goal of successfully completing transfer level
coursework. Building on the initial information shared in the enroliment
process, this course will provide an opportunity for students to acquire skills for
reflection, self-awareness and lifelong learning, along with fundamental skills
and strategies to enhance their retention, success and persistence.

Equate: Course is not offered at SBVC.

Effective: Fall 2020

MODIFY COURSE
COURSE ID COURSE TITLE
FIRET 100 FIRE PROTECTION ORGANIZATION

Schedule Description:

Provides information for about the history, organization, traditions, terminology,
and operation of the fire service.

Rationale: Curriculum update; adding Distance Education component.
Equate: Course is not offered at SBVC.
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
KIN 200 Introduction to Kinesiology
Rationale: Six-year revision; adding Distance Education Component.
Equate: KIN 200
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
KIN 231 FIRST AID AND CPR

Catalog Description:

Schedule Description:

Provides instruction on emergency care and treatment of illnesses and injuries
including training in cardiopulmonary resuscitation (CPR) and automated
external defibrillation (AED). Students who successfully pass all CPR and AED
requirements will receive a CPR/AED Certificate.

Provides instruction on emergency care and treatment of illnesses and injuries
including training in CPR and AED.

Rationale: Six-year revision
Equate: KIN 231
Effective: Fall 2020




Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

MODIFY COURSE |

COURSE ID COURSE TITLE
KIN/F 106A TOTAL BODY FITNESS |
Rationale: Six-year revision
Equate: KINF 138A
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
KIN/F 106B TOTAL BODY FITNESS I

Catalog Description:

Schedule Description:

Training designed for intermediate-level students interested in improving
cardiovascular fitness, flexibility, balance, muscular endurance and muscular
strength. Incorporation of various cardiovascular, stretching and strength
training regimens to promote optimal conditioning at an intermediate level.
Students are encouraged to enroll in level A before taking B.

Training designed for intermediate-level students interested in improving
cardiovascular fitness, flexibility, balance, muscular endurance and muscular
strength. Incorporation of various cardiovascular, stretching and strength
training regimens to promote optimal conditioning at an intermediate level.

Rationale: Six-year revision
Equate: KINF 138B
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
KIN/F 106C TOTAL BODY FITNESS Il

Catalog Description:

Schedule Description:

Rationale:
Equate:
Effective:

Training designed for intermediate/advanced-level students interested in
improving cardiovascular fitness, flexibility, balance, muscular endurance and
muscular strength. Incorporation of various cardiovascular, stretching and
strength training regimens to promote optimal conditioning at an
intermediate/advanced level.

Training designed for intermediate/advanced-level students interested in
improving cardiovascular fitness, flexibility, balance, muscular endurance and
muscular strength. Incorporation of various cardiovascular, stretching and
strength training regimens to promote optimal conditioning at an intermediate/
advanced level.

Six-year revision

KINF 138C

Fall 2020



Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

MODIFY COURSE

|

COURSE ID

COURSE TITLE

KIN/F 106D

TOTAL BODY FITNESS IV

Catalog Description:

Schedule Description:

Training designed for advanced-level students interested in improving
cardiovascular fitness, flexibility, balance, muscular endurance and muscular
strength. Incorporation of various cardiovascular, stretching and strength
training regimens to promote optimal conditioning for students at the advanced
level. Students are encouraged to take levels A,B and C before taking D.
Training designed for advanced-level students interested in improving
cardiovascular fitness, flexibility, balance, muscular endurance and muscular
strength. Incorporation of various cardiovascular, stretching and strength
training regimens to promote optimal conditioning for students at the advanced
level.

Rationale: Six-year revision
Equate: Course is not offered at SBVC.
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
KIN/F 108A RESISTANCE AND WEIGHT TRAINING |

Schedule Description:

Resistance training for beginners with little or no knowledge and skills.
Development of a complete, individualized program utilizing primarily weight
training machines and own body resistance, and focusing on improved muscle
endurance and strength.

Rationale: Six-year revision
Equate: KINF 108A
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
KIN/F 108B RESISTANCE AND WEIGHT TRAINING I
Rationale: Six-year revision
Equate: KINF 108B
Effective: Fall 2020
MODIFY COURSE
COURSE ID COURSE TITLE
KIN/F 108C RESISTANCE AND WEIGHT TRAINING Il

Catalog Description:

Resistance training for intermediate/advanced students with moderate
knowledge and skills of training. Development of a complete, individualized
program incorporating more sophisticated routines including free weights,
negative workouts, giant setting, pyramids and split routines. Students are
encouraged to take levels A and B before enrolling in C.
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Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

Rationale: Six-year revision
Equate: KINF 108C
Effective: Fall 2020

MODIFY COURSE
COURSE ID COURSE TITLE
KIN/F 108D RESISTANCE AND WEIGHT TRAINING IV
Rationale: Six-year revision
Equate: Course is not offered at SBVC.
Effective: Fall 2020

MODIFY COURSE
COURSE ID COURSE TITLE
PE/I 167X4 TAP DANCE
Discipline: Kinesiology — Dance Activities
Department: Kinesiology and Health Education
Course ID: KIN/D 167A
Course Title Tap Dance |

Catalog Description:

Schedule Description:

Rationale:

Equate:
Effective:

This course is designed to teach the basic principles of the Tap idiom.
Combinations and dances based upon Tap steps and movements is the
framework of the class. Physical skills commonly used in musical and theatre
productions will be emphasized.

This course is designed to teach the basic principles of the Tap idiom.
Combinations and dances based upon Tap steps and movements is the
framework of the class. Physical skills commonly used in musical and theatre
productions will be emphasized.

Tap/Stomp dance is representative of the variety of course offerings necessary
to maintain a comprehensive physical education program. The department is
making a concerted effort to expand the dance offerings. Tap/Stomp dance is a
very timely class that focuses on a popular form of dance while improving
cardiovascular fitness, rhythm and coordination. It is Associate degree
applicable and will transfer to Cal State and UC. PE/lI 167X4 was deleted at the
December 14, 2006 Board meeting. The course is being reactivated to KIN/D
167A.

Course is not offered at SBVC.

Fall 2020

DISTRIBUTED EDUCATION

Course ID:

CIS 101 | Hybrid and 100% Online

Course Title:

Introduction to Computer and Information Technology

Rationale:

Increase DE Offerings

Effective:

Fall 2020




Curriculum Meeting: 09/23/19, 10/14/19
Conjoint Meeting: 10/29/19
Board of Trustees Meeting: 11/14/19

DISTRIBUTED EDUCATION

|

Course ID:

CD 271 | Hybrid and 100% Online

Course Title:

Administration I: Management and Organization of Child Development
Programs

Rationale: Increase DE Offerings
Effective: Fall 2020
| DISTRIBUTED EDUCATION
Course ID: FIRET 100 | 100% Online
Course Title: Fire Protection Organization
Rationale: Increase DE Offerings
Effective: Fall 2020
| DISTRIBUTED EDUCATION
Course ID: KIN 200 | Hybrid and 100% Online

Course Title:

Introduction to Kinesiology

Rationale:

Increase DE Offerings

Effective:

Fall 2020

PROGRAM DELETION

3D Computer Animation Certificate

Certificate of Achievement

Rationale:

Effective:

The certificate was redesigned and is now a new certificate in the Multimedia

discipline.
Fall 2020



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Diana Rodriguez, President, SBVC
Dr. Kevin Horan, President, CHC
Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019
SUBJECT: Consideration of Approval of Adjunct and Substitute Academic Employees
RECOMMENDATION

It is recommended that the Board of Trustees approve the employment of adjunct and substitute
academic employees as indicated on the attached list.

OVERVIEW

Part-time academic employees selected from the established pool are offered individual contracts
on a semester-by-semester basis.

ANALYSIS

All requirements for employment processing have been completed and Human Resources has
cleared the individuals for employment.

INSTITUTIONAL VALUES

[ll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost for employment of adjunct and substitute academic employees is included in the
appropriate budgets.
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San Bernardino Valley College — Academic Year 2019-20

Course Subject

Discipline per Minimum
Quallifications

Avila, Jessica

Barta, Christopher
Bennett, Devin
Contreras, Sarah
Cook, Laurie

Gibson, Colin
Hesseltine, Robert
Magana, Elda Valdovinos
Moore, Zeanissia
Ortiz, Maria Guadalupe
Ramos, Frank
Rodriguez, Andrea
Sarfo-Poku, Christian

Wagner, Julia

Athletics
Welding
Athletics
Nursing
Kinesiology
Reading
Aeronautics
Spanish
Reading
Spanish
Anthropology
Counselor
Biology

Medical Terminology

Assistant Softball Coach
Welding
Head Softball Coach
Nursing
Kinesiology
Reading
Aeronautics
Foreign Languages
Reading
Foreign Languages
Anthropology
Counseling
Biological Sciences

Health Information Technology

Crafton Hills College — Academic Year 2019-20

Course Subject

Discipline per Minimum

Qualifications

Castro, Janet
Gonzales, Michael
Jaco, Herberth
Liu, David

Torres, Erendira
Weston, Aubrey

Communication Studies
Business
Business
Computer Information System
Communication Studies
Business

Communication Studies
Business
Business
Computer Information System
Communication Studies
Business




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019
SUBJECT: Consideration of Approval to Appoint Temporary Academic Employees
RECONMMENDATION

It is recommended that the Board of Trustees approve the appointment of temporary academic
employees per the attached list.

OVERVIEW
The employees on the attached list are submitted for approval.
ANALYSIS

It is essential that each position be filled on a temporary basis while the recruitment process for
a permanent replacement is being conducted.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of these appointments is included in the appropriate budget.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO:

FROM:
REVIEWED BY:
PREPARED BY:

Board of Trustees
Bruce Baron, Chancellor
Jose F. Torres, Executive Vice Chancellor

Diana Rodriguez, President, SBVC
Dr. Kevin Horan, President, CHC
Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019

SUBJECT: Consideration of Approval of Non-Instructional Pay for Academic
Employees

RECOMMENDATION

It is recommended that the Board of Trustees approve non-instructional pay for academic
employees as indicated on the attached.

OVERVIEW

Academic employees will be compensated at the agreed upon non-instructional rate of pay. This
compensation is requested due to the periodic need for academic employees to assist with
various department research, projects, committee work, or campus/community events.

ANALYSIS

As of July 1, 2019, non-instructional rates of pay are based on the Tentative Agreement by and
between SBCCD and the CTA regarding Article 10 Wages, which was board approved May 16,

2019.

INSTITUTIONAL VALUES

Ill. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of the non-instructional pay is included in the appropriate budget.



£/

San Bernardino Valley College

Non-Instructional Pay for Academic Employees
Submitted for Board Approval November 14, 2019

[v.10.24.2019.p.1]4]

Not to Exceed

From To Rate Hours | Amount | Project

Bray, Linda 11/15/19 | 12/31/19 | $52 15 $780 | Conduct onboarding support for new Medical,

Computer Information Technology Coding and Billing faculty.

General Fund

Carlos, Christopher 10/17/19 | 12/31/19 | $52 422 | $21,944 | Curriculum Writing - Police Department

Extended Police Academy General Ratification: Department was waiting on final

Fund approval from Human Resources. Information was
received too late to make the previous board
meeting.

Garcia, Armando 5/11/19 | 5/24/19 | $52 12.5 $650 | Adjunct Counseling

Student Success and Support Ratification: Armando Garcia worked over his

Program Categorical Fund allotted hours for the Spring semester due to the
overwhelming number of new students.

Johnson, Dominique 5/11/19 | 5/24/19 | $52 | 15.75 $819 | Adjunct Counseling

Student Equity Categorical Fund Ratification: Dominique worked over his allotted
hours for the Spring semester due to the
overwhelming number of new students.

Milligan, Joshua 1/14/19 | 5/28/19 | $52 100 $5,200 | Department Chair Duties - These hours allow for

Instruction Office General Fund non-traditional, department chair duties such as
scheduling, hiring committees, operational processes
and work on projects such as AB-705.
Ratification: These hours are being ratified due to the
CTA contract and final chair assignments being
made for the coming year.
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Crafton Hills College

Non-Instructional Pay for Academic Employees
Submitted for Board Approval November 14, 2019

[v.10.24.2019.p.2]4]

To

Not to Exceed

Hours | Amount |

Project

Bartlett, Ryan 9/27/19 | 12/20/19 | $52 12 $624 | AB-705 Training, English

Guided Pathways

Buiter, Rachel 10/11/19 | 12/20/19 | $52 8 $416 | AB-705 Training, Math

Guided Pathways

Calderon Sosa, Sara 1/6/20 | 5/22/20 | $54 422 | $22,788 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Caress, Wendy 11/15/19 | 5/22/20 | $54 10 $540 | Adjunct Counselor - Dual enrollment training to

Dual Enrollment include, degrees, certificates, transfer, GE, CSU
Breadth, IGETC, CHC GE, and Web Advisor.

Chapman, Sharon 10/19/19 | 12/20/19 | $52 10 $520 | Faculty member will work with Honors students to

Honors Program General Fund customize their projects and deepen knowledge of
course subject matter.

Cummings, Lou'Rie 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Davila, Rosa 10/11/19 | 12/20/19 | $52 8 $416 | AB-705 Training, Math

Guided Pathways

Delmonico, Shana 11/15/19 | 5/22/20 | $58 10 $580 | Adjunct Counselor - Dual enrollment training to

Dual Enrollment include, degrees, certificates, transfer, GE, CSU
Breadth, IGETC, CHC GE, and Web Advisor.

Estus, Steven 9/27/19 | 12/20/19 | $52 12 $624 | AB-705 Training, English

Guided Pathways

Farley, Diane 11/15/19 | 5/22/20 | $54 10 $540 | Adjunct Counselor - Dual enrollment training to

Dual Enrollment include, degrees, certificates, transfer, GE, CSU
Breadth, IGETC, CHC GE, and Web Advisor.

Ferrari, Edward 9/27/19 | 12/20/19 | $52 12 $624 | AB-705 Training, English

Guided Pathways
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Crafton Hills College
Not to Exceed |

From To Rate

Hours | Amount |

Project

Fyfe Clement, Brooke 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Garcia, Claudia 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Gimple, Tina 10/11/19 | 12/31/19 | $52 20 $1,040 | Curriculum development for the Business

Strong Workforce Grant Entrepreneurship Certificate Program.

Hoehn, Marisela 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Hogan, Ryan 1/6/20 | 5/22/20 | $56 422 | $23,632 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Kusko, Vaughan 11/15/19 | 5/22/20 | $54 10 $540 | Adjunct Counselor - Dual enrollment training to

Dual Enrollment include, degrees, certificates, transfer, GE, CSU
Breadth, IGETC, CHC GE, and Web Advisor.

Lastra, Ulises 10/11/19 | 12/20/19 | $52 8 $416 | AB-705 Training, Math

Guided Pathways

Piamonte, Rennard 10/11/19 | 12/20/19 | $52 8 $416 | AB-705 Training, Math

Guided Pathways

Punsalan, Kevin 10/11/19 | 12/20/19 | $52 8 $416 | AB-705 Training, Math

Guided Pathways

Quintanar, Britnee 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Scott, Shella 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.

Shum, Cynthia 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan

Student Success & Support Program development, and other counseling services.
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Crafton Hills College

Not to Exceed |

To Rate Hours | Amount | Project
Sibley, Pamela 11/15/19 | 5/22/20 | $58 10 $580 | Adjunct Counselor - Dual enrollment training to
Dual Enroliment include, degrees, certificates, transfer, GE, CSU
Breadth, IGETC, CHC GE, and Web Advisor.
Stevens, Sara Robin 9/27/19 | 12/20/19 | $52 12 $624 | AB-705 Training, English
Guided Pathways
Verschell, Jeff 10/11/19 | 12/20/19 | $52 8 $416 | AB-705 Training, Math
Guided Pathways
Walsh, Sherry 11/15/19 | 5/22/20 | $58 10 $580 | Adjunct Counselor - Dual enrollment training to
Dual Enrollment include, degrees, certificates, transfer, GE, CSU
Breadth, IGETC, CHC GE, and Web Advisor.
Wilson, Debbie 1/6/20 | 5/22/20 | $58 422 | $24,476 | Adjunct Counselor - Provide counseling, Ed plan
Student Success & Support Program development, and other counseling services.




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Dr. Kevin Horan, President, CHC

Diana Rodriguez, President, SBVC
Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019
SUBJECT: Consideration of Approval to Pay Stipends
RECOMMENDATION

It is recommended that the Board of Trustees approve the payment of stipends per the attached
list.

OVERVIEW

The stipends listed on the attachment are submitted for approval.

ANALYSIS

Stipends are based on negotiated agreement between SBCCD and the SBCCDTA and CSEA
bargaining units, as applicable.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The payment of stipends is included in the appropriate budgets.
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Faculty Coordinator — 2019-2020*
Site & Department | Stipend
$4,000

|
Hamdy, Rania SBVC Professional Development
*This faculty member was inadvertently left off of the original stipend requests submitted to the

board in August for the 2019-2020 academic year

Coach - Spring 2020
$7,000

CHC Men’s & Women’s Swimming

Eads, Courtney

Assistant Coach - Fall 2019

Bastedo, Yvonne CHC Men's Water Polo $5,000
Eads, Courtney CHC Women's Water Polo $2,500
Troiano, Kyle CHC Women's Water Polo $2,500




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose Torres, Executive Vice Chancellor

PREPARED BY: Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019
SUBJECT: Consideration of Approval of Management Job Descriptions
RECOMMENDATION

It is recommended that the Board of Trustees approve the Management job descriptions as
attached.

Proposed New or Replacing

Associate Dean of Health Sciences and
Director of Nursing
Management Schedule, Range 19

Associate Dean, Nursing
Management Schedule, Range 19

Police Lieutenant Police Supervisor
Management Schedule, Range 15 Management Schedule, Range 12
OVERVIEW

The attached job descriptions have been developed to accurately reflect the intent and nature of
each position.

ANALYSIS

The attached job descriptions reflect the representative duties and responsibilities, as well as the
appropriate minimum qualifications, for each position.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

There are no financial implications associated with this board item.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019
SUBJECT: Consideration of Approval to Appoint Interim Managers
RECOMMENDATION

It is recommended that the Board of Trustees approve the appointment of, and ratify the
employment contracts for, the employees on the attached list.

OVERVIEW

The employees on the attached list are submitted for approval.

ANALYSIS

All requirements in the employment process have been or will be completed. Employees will not
commence work until all requirements are met.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of employment for these employees is included in the appropriate budgets.
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Effective Range New or Live Scan
Dates & Step SEIEY Replacing Fund Clearance
Nazarian, Andronik Resource
Interim Development Director 1&;3?2:)0 18B $1e1r8’:§r2 Cﬁgﬁs Development 3/14/19
SBVC President’s Office pery General
Oxendine, Joanna
Interim Director, Grants Development and 1/1/20 to $104,243 Stephen
Administration 6/30/20 16A per year Villasenor Grants General 1/22/19
SBVC President’s Office




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019
SUBJECT: Consideration of Approval to Appoint District Employees
RECOMMENDATION

It is recommended that the Board of Trustees approve appointment of the employees on the
attached list and, as necessary, approve the corresponding employment contracts as well.

OVERVIEW

The employees on the attached list are submitted for approval.

ANALYSIS

All requirements in the employment process have been or will be completed. Employees will not
commence work until all requirements are met.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of employment for these employees is included in the appropriate budgets.
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Salary Schedule, New or Live Scan
Start Date Range & Step Rate Replacing Clearance
Owens, Kenneth .
Police Sergeant 11715119 | Management $Sf’4e1a3r New alce 5/10/19
DIST Police pery
Notarangelo, Maria .
Librarian 11/18/19 1(':;9‘ TBD* I\/I\I/(IeasT:s Instruction General 7/11/16
SBVC Library
Mesa, Krystal o
Secretary Il 11/18/19 Classied tﬁgﬁr New KVCR 6/21/18
DIST KVCR P
Quinones, Brooke , .
Senior Staff Assistant 11/18/19 |  Confidential $39.39 New Human Resources 10/21/19
19A per hour General
DIST Human Resources
Taha Ay, Sipel
Director, Corporate & Strategic Management $128,254 Ralph
Relations-KVCR ek 19C per year Cooper G e
DIST KVCR
Nevares, Juan -
Technology Support Specialist | 11/18/19 Classified $31.13 Bre.nt. Campus Technology TBD*
46A per hour Belicki General
CHC Campus Technology
Jones, Edward o . . .
Tool Room Specialist 11/18/19 C'a;g/'i'ed $e1r8523r panna seteE] g TBD
SBVC Tool Room P PP
Larivee, Elizabeth CTA
Counselor 11/18/19 TBD* TBD* New DSPS 8/15/18
SBVC DSP&S

fLive Scan clearance pending; employee will not start without clearance.
*Salary placement to be determined upon verification of education and experience.
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Salary Schedule, New or Live Scan
Start Date Range & Step Rate Replacing Clearance
Spencer, Delmy .
: . Rebbecah Student Services
Jioe President of Student 11320 | Menagement $p1e7r3§2;? Warren- Generall 10/28/19
CHC Student Services Marlatt Student Equity
H *%
Hopper, Dlanna_R._ Classified $23.07 Di Technical Traini
SI B;s}l{gl ;I;E”II R§|essm||st A4S 26E per-hour Hopper General Saras

**Employee approved on October 10, 2019 as a return from 39-month re-employment period has subsequently decided not to return.
Appointment is rescinded.

fLive Scan clearance pending; employee will not start without clearance.
*Salary placement to be determined upon verification of education and experience.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Kristina Hannon, Executive Director, Human Resources

DATE: November 14, 2019
SUBJECT: Consideration of Approval of Employee Promotions
RECOMMENDATION

It is recommended that the Board of Trustees approve the promotion of SBCCD employees as
indicated on the attached list.

OVERVIEW
The promotion of employees on the attached list is submitted for approval.
ANALYSIS

These employees have gone through the recruitment process and are being recommended for
promotion.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

The cost of these promotions is included in the appropriate budget.
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New/ Effective
Replacing Date
SBVC Financial Aid SBVC Financial Aid
Financial Aid Coordinator Director, Financial Aid Ernesto Financial
Trejo, Samuel Classified Salary Schedule Management Salary Schedule Ne Aid 11/15/19
Range 45, Step E Range 16, Step A Yy
$36.93 per hour $104,243 per year




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Jose F. Torres, Executive Vice Chancellor
PREPARED BY: Steven J. Sutorus, Business Manager

DATE: November 14, 2019
SUBJECT: Consideration of Ratification for Contracts at or Above $92,600
RECOMMENDATION

It is recommended that the Board of Trustees ratify the contracts on the attached list which are
routine in nature, support the ongoing operation of the District, and have a total contract cost at
or above $92,600.

OVERVIEW

In accordance with SBCCD Board Policy 6100, Delegation of Authority, The Board of Trustees
delegates authority to the Chancellor to supervise the general business procedures of the District
to assure the proper administration of property and contracts. District staff is presenting the
attached purchase and/or contract requests, which meet or exceed the formal bid limits, for Board
approval in the form of ratification.

ANALYSIS
The California Board of Governors sets the formal bid limit for procurement of goods and or
services on an annual basis. The formal bid limit for the current calendar year has been set at

$92,600. Ratification of the contracts on the attached list will allow for the successful ongoing
operation of the District. Construction services are not included in this board item.

INSTITUTONAL VALUES

Ill. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

The attached purchase and or contract requests have been budgeted for via purchase requisition.



Contracts & Agreements for Ratification
Board Date 11-14-2019

Control . Total New
Number Vendor Name Contract Type Dept/Location Contract Value Amended
. CMAS/ Business Services/
18821 EKC Enterprises Inc. Piggyback SBCCD $500,000.00

CMAS Contract 3-16-70-238B Information Technology Goods and Services equipment; this

sets a limit for SBCCD purchasing

Term 03/08/2019 to 05/31/2021

Total Number of Contracts 1

Total Value

$500,000.00




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Jose F. Torres, Executive Vice Chancellor
PREPARED BY: Steven J. Sutorus, Business Manager
DATE: November 14, 2019

SUBJECT: Consideration of Approval of Surplus Property and Authorization for
Private Sale or Disposal

RECOMMENDATION

It is recommended that the Board of Trustees declare the equipment and/or materials listed on
the attached as surplus property, and direct the Business Manager to arrange for its sale or
disposal.

OVERVIEW

California Education Code 81452 states that if a governing board, by a unanimous vote of those
members present, finds that property, whether one or more items, does not exceed in value the
sum of $5,000, the property may be sold at private sale without advertising or disposed of.

ANALYSIS

The items listed on the attached have been identified as obsolete and no longer usable. Upon
approval by the board, they will be sold or disposed of through reputable auction houses and/or
salvage companies.

INSTITUTIONAL VALUES

IIl. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

Funds for materials sold will be provided to the district after auction and positively impact the
budget.



Fixed Assets Surplus Report

November 14, 2019

Asset# Date Retired Description Initial Value  Current Value
30559 9/26/2019 PROJECTOR, 4000 LUMEN $1,787.57 $0.00
32908 9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32909  9/29/2019 OptiPlex 3011 $1,056.71 $0.00
32914  9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32915 9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32916  9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32917 9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32919  9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32920 9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32921  9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32922  9/26/2019 OptiPlex 3011 $1,056.71 $0.00
32923  9/26/2019 OptiPlex 3011 $1,056.71 $0.00
37380 9/26/2019 OptiPlex 9030 $1,066.14 $0.00
37381  9/26/2019 OptiPlex 9030 $1,066.14 $0.00
37382  9/26/2019 OptiPlex 9030 $1,066.14 $0.00
37390 9/26/2019 OptiPlex 9030 $1,066.14 $0.00

Non-Fixed Assets Surplus Report
November 14, 2019
Description Quantity
Dell Latitude E5520 Laptop lea
Extron Switcher lea
Audia Empi Amp lea
Digital System Audio lea
Processing Units lea
Amazon Kindle lea
APC Smart UPS 1500 2 ea
Eaton 9130 Backup lea
Acra Lathe 2ea
Mill lea
CNC Lathe lea



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Jose F. Torres, Executive Vice Chancellor
PREPARED BY: Lawrence P. Strong, Director, Fiscal Services

DATE: November 14, 2019
SUBJECT: Consideration of Approval to Ratify Interfund Borrowing Transactions
RECOMMENDATION

It is recommended that the Board of Trustees ratify the following interfund borrowing
transaction(s) in accordance with the resolution it adopted on April 11, 2019:

| S S T e T |

To be repaid following sale of
09/23/19 $5,000,000 01 General Fund (110) 44 Measure CC (445) bonds anticipated to be
complete by 12/31/19

OVERVIEW

According to California Education Code E.C. 42603, the Board of Trustees may direct that money
be temporarily transferred from one fund to another for payment of obligations. The transfer shall
be accounted for as temporary borrowing between funds, and shall not be available for
appropriation, or considered income. Amounts transferred shall be repaid in the same fiscal year
or in the following fiscal year, if the transfer takes place within the final 120 calendar days of fiscal
year.

On April 11, 2019 the Board of Trustees adopted a resolution authorizing the chancellor or his
designee to approve interfund transfers during fiscal year 2019-20 which would later be ratified
by the Board.

ANALYSIS

The use of temporary borrowing between funds has been employed to offset interim shortages of
cash flow. This standard business practice is approved annually by a resolution of the Board of
Trustees. It is anticipated that all the borrowed funds will be repaid by during the 2019-20 fiscal
year, as required by E.C. 42603.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

This item will not have a financial impact on the budget.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Jose F. Torres, Executive Vice Chancellor
PREPARED BY: Lawrence P. Strong, Director of Fiscal Services

DATE: November 14, 2019
SUBJECT: Consideration of Approval of Revised Authorized Signature List
RECOMMENDATION

It is recommended that the Board of Trustees approve the attached Authorized Signature List for
Fiscal Year 2019-20.

OVERVIEW

In accordance with California legal code, the Board of Trustees may, via annual Board action,
delegate its authority to named agents. Only the Board and/or those agents are authorized to
commit the District to contracts, expenditure of funds, employment of personnel, and other legal
actions.

ANALYSIS

The Authorized Signature List for Fiscal Year 2019-20 was approved by the Board of Trustees on
June 20, 2019. The attached, revised list reflects the replacement of Accounting Supervisor Kate
Myers, who resigned in May 2019, with new Accounting Services Manager Jorge Andrade.

INSTITUTIONAL VALUES

Ill. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

There are no financial implications connected with the approval of this item.



e

b
(=]
Z
%,

S

WO Vg/o

'9/(

SERNAR,
.qufy.o"l'o
< O

<

7
“RE N

[v.10.28.2019.p.1|2]

Contracts, Agreements, and
Memos of Understanding

Revenue Clearing Bank Accounts,
SBCCD Commercial Property
Bank Account & Lockbox

Revolving Cash
Bank Account

KVCR Educational Foundation
Bank Account

Safe Deposit Box

Cafeteria, Associated Students,
Clubs & Trusts, and Scholarship & Loan
Bank Accounts

Financial Aid
Bank Accounts

Commercial Warrants
and Related Journal Entries

) Authorized Signature List for Fiscal Year 2019-20 (Revised)
§ Submitted for Board Approval November 14, 2019

is- NS
7 pones®

— ¢ Bruce Baron, Chancellor

+ Jose Torres, Executive Vice Chancellor

+ Larry Strong, Director of Fiscal Services

+ Steven J. Sutorus, Business Manager

+ (Employment Only) Kristina Hannon, Executive
Director, Human Resources

—

+ Bruce Baron, Chancellor
+ Jose Torres, Executive Vice Chancellor

—J ¢ Larry Strong, Director of Fiscal Services

+ Steven J. Sutorus, Business Manager
+ Tenille Alexander, Associate Director, Fiscal Services
¢ Jorge Andrade, Accounting Services Manager

+ Custodian: Jose Torres, Executive Vice Chancellor

+ Larry Strong, Director of Fiscal Services

+ Steven J. Sutorus, Business Manager

+ Tenille Alexander, Associate Director, Fiscal Services
+ Jorge Andrade, Accounting Services Manager

+ Larry Strong, Director of Fiscal Services
+ Steven J. Sutorus, Business Manager

+ Jose Torres, Executive Vice Chancellor
+ Larry Strong, Director of Fiscal Services
+ Steven J. Sutorus, Business Manager

+ Bruce Baron, Chancellor
+ Jose Torres, Executive Vice Chancellor

[+ Jose Torres, Executive Vice Chancellor
+ Larry Strong, Director of Fiscal Services

— ¢ Steven J. Sutorus, Business Manager

+ Tenille Alexander, Associate Director, Fiscal Services
__ ¢ Jorge Andrade, Accounting Services Manager

—

*+ Bruce Baron, Chancellor

+ Jose Torres, Executive Vice Chancellor

+ Larry Strong, Director of Fiscal Services

+ Steven J. Sutorus, Business Manager

+ Tenille Alexander, Associate Director, Fiscal Services
|__ * Jorge Andrade, Accounting Services Manager

{

+ Bruce Baron, Chancellor
+ Jose Torres, Executive Vice Chancellor
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Yoone®
Payroll Orders + Jose Torres, Executive Vice Chancellor
and Related Journal Entries, ¢+ Larry Strong, Director of Fiscal Services
and Voluntary Payroll Deductions (PAY620) + Colleen Gamboa, Payroll Administrator
Notices of Employment for Certificated, + Bruce Baron, Chancellor
Classified, and Student and + Jose Torres, Executive Vice Chancellor
Temporary Employees *+ Kristina Hannon, Executive Director, Human Resources

Purchase Orders + Jose Torres, Executive Vice Chancellor

(no monetary limit) + Steven J. Sutorus, Business Manager
. + Jose Torres, Executive Vice Chancellor
AL LA + Larry Strong, Director of Fiscal Services

(not authorized by District or Payroll Orders), v g, . . . .
. + Tenille Alexander, Associate Director, Fiscal Services
Interfund Transactions, and Budget Transfers 4 .
+ Jorge Andrade, Accounting Services Manager
. . + Bruce Baron, Chancellor
(SN RS BT L { + Joseph Williams, Clerk of the Board
Access to San Bernardino County Schools * Larry Strong, Director O.f Fiscal Services
. . + Steven J. Sutorus, Business Manager
Computer Consortium System with . ; ; . .
+ Tenille Alexander, Associate Director, Fiscal Services
Secure I.D. Token

+ Jorge Andrade, Accounting Services Manager



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Jose Torres, Executive Vice Chancellor
PREPARED BY: Lawrence P. Strong, Director of Fiscal Services

DATE: November 14, 2019
SUBJECT: Consideration of Approval of Vacation Payout
RECOMMENDATION

It is recommended that the Board of Trustees approve payout of the following vacation time.

Levesque, Robert,
Executive Director 20 $700.04 | $14,000.08
Economic Development Corporate Training & Technology
Lewis, Stephanie

Division Dean 20 $588.85 | $11,777.00
SBVC Mathematics
Maniaol, Albert
Division Dean 20 $579.51 $11,590.20
SBVC Vocational Education
Merjil, Mark

Director Child Development Center 30 $456.35 @ $13,690.50
SBVC

Rodriguez, Angel
Senior District Director of Marketing, Public Relations & 10 $ 562.12 $5,621.20
Legislative Affairs

OVERVIEW

Based on legal opinion, the County of San Bernardino requires that the payout of vacation time
to community college district administrative personnel be approved by its governing board.

ANALYSIS

SBCCD’s current process allows administrative personnel to be paid for accrued vacation on an
as-needed basis in the case of a personal hardship. Approval is based on the knowledge that
these days have been earned and are the employee’s property right.

INSTITUTIONAL VALUES

Ill. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

Payment will be made from the appropriate funds.
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Jose F. Torres, Executive Vice Chancellor

PREPARED BY: Lawrence P. Strong, Director of Fiscal Services
DATE: November 14, 2019

SUBJECT: Consideration of Approval to Establish an Investment Account for Crafton
Hills College’s FCC Auction Proceeds

RECOMMENDATION

It is recommended that the Board of Trustees direct staff to establish a PARS Pension Rate
Stabilization Trust (PRST) account for the investment of previously allocated Crafton Hills College
FCC Auction Proceeds.

OVERVIEW

In July 2017 SBCCD received $157 million in FCC Auction Proceeds in exchange for the transition
of KVCR TV from UHF to VHF. In April of 2018, the Board of Trustees allocated $57 million of the
funds, including $3,029,000.00 to Crafton Hills College.

After assessing current program review needs and establishing its 2019-20 budget, CHC
management is now requesting, upon review and recommendation by its campus Budget Committee
and Program Review Committee, that $2,700,000 in FCC Auction Proceeds be placed in the PRST
account. The intent of this action is to perpetually fund one-time program review requests from the
interest earned from year to year.

ANALYSIS

In order to properly segregate investment returns, staff is recommending the establishment of a
separately named account within its currently established PARS Pension Rate Stabilization Trust.

INSTITUTIONAL VALUES

Ill. Resource Management for Efficiency, Effectiveness and Excellence

FINANCIAL IMPLICATIONS

It is anticipated that this investment will earn income, which will be available to Crafton Hills College
for purposes as stated above.



SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor

REVIEWED BY: Jose Torres, Executive Vice Chancellor
PREPARED BY: Lawrence P. Strong, Director of Fiscal Services

DATE: November 14, 2019
SUBJECT: Consideration of Approval to Adopt 2020-21 Budget Calendar
RECOMMENDATION

It is recommended that the Board of Trustees adopt the attached Budget Calendar.

OVERVIEW

District Administrative Procedure 6200 requires that the Board adopt a budget calendar prior to
February 1 that identifies activities and sets dates for each step in the budget development
process. The purpose of a Budget Calendar is to provide the timelines necessary for discussion
and adoption of the District budget. This year the Budget Calendar is being presented in
November in order to allow more time in the budgeting process.

ANALYSIS
The Fiscal Year 2020-21 budget calendar is presented to the Board of Trustees for approval.

INSTITUTIONAL VALUES

lll. Resource Management for Efficiency, Effectiveness, and Excellence

FINANCIAL IMPLICATIONS

There are no financial implications associated with this board item.



Date

November 2019

December 2019 to
January 2020

January 2020

January -
February 2020

February 2020

[v.10.29.2019.p.1|3]

Item

Budget calendar to Board of Trustees for adoption.
(AP 6200 Prior to February 1, the Board will adopt a
budget calendar that identifies activities and sets
dates for each step in the budget development
process.)

District office development budget processes
continue.

Receive budget directives from Board of Trustees.
(AP 6200: Prior to March 1, the Board will give
direction for budget development to include:

1. Reaffirmation or change in mission; 2. Resource
allocation (set level of Reserve for Contingency,
Workers' Compensation Reserve, any special
project reserve, etc.); 3. Determination of the
amount of resources estimated to be available for
General Fund expenditure with potential increases
or decreases during the budget preparation period;
4. Preliminary establishment of budget allocations
for the colleges, district office, and other sites.)

Recommendations for projected funds and tentative
distribution to campuses are developed by District
Budget Committee for Chancellor’'s Cabinet.

Projected funds and assessments for fiscal year,
and tentative distribution to campuses determined
at Chancellor’s Cabinet.

(AP 6200: Prior to March 1 information will be
provided to Responsibility Center Managers that
will include the status of current expenditures, state
and county estimates of revenues, site "base
budget" allocations, and targets for increases or
decreases.)

Fiscal Year 2020-21 Budget Calendar
Submitted for Board Approval November 14, 2019

Responsible

Business & Fiscal Services
Board of Trustees

Business & Fiscal Services
District Budget Committee

Business & Fiscal Services
Board of Trustees

Business & Fiscal Services
District Budget Committee

Business & Fiscal Services
Chancellor's Cabinet




Responsible

Business & Fiscal Services

College Presidents & VPs
Business & Fiscal Services
Responsibility Managers

College Presidents

Business & Fiscal Services
District Budget Committee

Business & Fiscal Services
Chancellor's Cabinet

Business & Fiscal Services
Board of Trustees
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Date Item
February 2020 Prior and current year line budgets, instructions,
and due dates are forwarded to Campus Presidents
and Chancellor for distribution to responsibility
centers.

February - Campus budget processes determine priorities and

March 2020 reallocation of funds; responsibility center
managers prepare budget forms for submittal to
District.

March 2020 Development Budget reports to establish
Preliminary Budget due at District.

April 2020 District Budget Committee reviews Preliminary
Budget and develops recommended adjustments, if
any, for Chancellor’s Cabinet.

April 2020 Chancellor’'s Cabinet is updated on status of
Preliminary Budget. Reviews recommended
adjustments as necessary.

May 2020 Board is updated on status of budget process and
receives Preliminary Budget (no formal action
required).

(AP 6200: Preliminary Budget — a. No later than
May of each year the Vice Chancellor of Business
& Fiscal Services will present the preliminary
budget to the Board. No formal action is required
by the Board on the preliminary budget.)

June 2020 Tentative Budget is presented to the District Budget

Committee and the Board of Trustees.

(AP 6200: Tentative Budget — No later than July 1
the Board will adopt a Tentative Budget. This
budget will reflect changes made to the Preliminary
Budget.)

Business & Fiscal Services
District Budget Committee
Board of Trustees
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July 2020 Draft of Final Budget discussed at District Budget Business & Fiscal Services

August 2020

August 2020

August 2020

September 2020

Committee meeting. Final recommendations, if any,
are made from District Budget Committee to
Chancellor’'s Cabinet.

(AP 6200: Final Budget — Prior to the state-
prescribed date, the Board will adopt a final budget
for SBCCD that reflects changes made to the
Tentative Budget and provides the operational
budget base for the District for the fiscal year.)

Review of Tentative Budget and development of
Final Budget. Changes made based on internal
discussion, Budget Committee recommendations,
and changes in State financial picture.

Draft of Final Budget discussed at Chancellor's
Cabinet.

Board Study session to review Final Budget.

Public Hearing and adoption of Final Budget by
Board of Trustees.

(Budget and Accounting Manual (BAM): Public
Hearing and Final Budget Adoption must be
completed on or before September 15.)

Business & Fiscal Services
Chancellor’'s Cabinet

Business & Fiscal Services
Chancellor's Cabinet

Business & Fiscal Services
Board of Trustees

Business & Fiscal Services
Board of Trustees




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Bruce Baron, Chancellor

PREPARED BY: Stacey K. Nikac, Administrative Officer

DATE: November 14, 2019
SUBJECT: Approval of District and College Expenses
RECOMMENDATION

It is recommended that the Board of Trustees approve the requests for district and college
expenses as required by Administrative Procedure 6925 and/or 6330.

OVERVIEW
The list of district and college expenses is attached for approval.

ANALYSIS
AP 6925 requires the Board of Trustees to authorize the expenditure of funds related to various
functions planned for the colleges and district office.

For meetings or trainings attended only by employees and/or currently enrolled students are
authorized for up to a total $1,000 for that meeting or training. Expenditures in excess of $1,000
require Board approval prior to the meeting or training.

For meetings or training attended by employees, currently enrolled students, and by one or
more non-employees and/or non-students of the District, are authorized for up to $500.
Expenditures in excess of a total $500 for that meeting or training require Board approval prior
to the meeting or training.

Events are defined as activities in which non-employees and/or non-students will be or can be
attending and/or participating (e.g. job fair, holiday event, recruitment event); or is on a large
enough scale to be considered neither a meeting nor training. Any refreshments and/or meals
for an event require Board approval prior to the event.

INSTITUTIONAL VALUES
IV. Enhanced and Informed Governance and Leadership

FINANCIAL IMPLICATIONS
Included in the budget.
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Site: SBVC

Event: California Adult Education Program
State Training

Date of Event: 11/21/19

=  District & College Expenses
§ Submitted for Board Approval November 14, 2019

Item Being Purchased: Refreshments and continental
breakfast. Sponsored by California Adult Education
Program, administrators from SBCCD and regional
consortium members will attend the State Training.
Approximately 10 SBCCD administrators and 140
consortium members will attend. Administrator, Emma
Diaz, will oversee this training.

Total Estimated Cost: $ 800

Funding Source: Adult Education Block Grant Fund

Site: SBVC
Event: Google Summit
Date of Event: 12/6/2019

Item Being Purchased: Refreshments and continental
breakfast. Sponsored by California Adult Education
Program, administrators from SBCCD and regional
consortium members will attend the Google Summit.
Approximately 10 SBCCD administrators and 190
consortium members will attend. Administrator, Emma
Diaz, will oversee this training.

Total Estimated Cost: $ 1000

Funding Source: Adult Education Block Grant Fund

Site: SBVC
Event: SBVC Presents Dr. Karenga
Date of Event: 12/13/2019

Item Being Purchased: Meals, Refreshments and
Speaker. Sponsored by the Professional Development
Department; Dr. Karenga will speak about how to foster a
multicultural dialogue in the classroom and on campus.
And how those efforts can benefit students, faculty and
staff. Anticipated attendance 550 students, faculty, staff,
and community members. Rania Hamdy and Scott Thayer
will serve as chaperones.

Total Estimated Cost: $ 15000

Funding Source: EEO Categorical Fund

-
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Site: SBVC
Event: Day of Service
Date of Event: 12/14/2019

Item Being Purchased: Meals, supplies and give-a-ways.
Sponsored by Student Equity & Success, Day of Service
will focus on providing our local community with information
about SBVC. Anticipated attendance is 100 students,
faculty and staff members. Carmen Rodriguez and
Amanda Moody will serve as chaperones.

Total Estimated Cost: § 3500

Funding Source: Student Equity & Success Categorical
Fund

Site: SBVC

Event: Spring In-Service Day, All Campus
Meeting

Date of Event: 1/10/2020

Item Being Purchased: Refreshments. Sponsored by the
President's Office, this event is SBVC's annual all campus
meeting to kick off the spring semester. Anticipated
attendance is approximately 360 staff, faculty,
administrators and trustees.

Total Estimated Cost: $ 3500

Funding Source: President's Office General Funds

Site: SBVC
Event: SBVC Managers Retreat
Date of Event: 1/17/2020

Item Being Purchased: Refreshments and Supplies
SBVC will host the all-day SBVC Managers Retreat off
campus at the San Bernardino Superintendent of Schools
(ROP) new office in San Bernardino. Anticipated
attendance is approximately (40) forty managers and
administrators and estimated (2) two guests.

Total Estimated Cost: § 1500

Funding Source: President's Office General Fund

Site: SBVC
Event: Crossing the Finish Line
Date of Event: 1/28/2020

Item Being Purchased: Meals and Refreshments. This
event will provide an opportunity for Middle College High
School students to meet with Dean, Patty Quach, and
program staff Kimberly Wingson, James Espinoza and
Grace Navarro to talk about their future goals and
ambitions. In addition this event will provide recognition to
students for their hard work and commitment to the Middle
College High School Program. Anticipated attendance is
30 Middle College High School students, and 15 faculty,
staff and partners. The event will be located in the B100
Business Building.

Total Estimated Cost: $ 450

Funding Source: Middle College High School Grant Fund
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Site: SBVC
Event: CalWORKs Career Fair
Date of Event: 2/19/2020

Item Being Purchased: Refreshments. Sponsored by
CalWORKs and Workforce Development, the annual
Employment Fair is to help promote job opportunities to
students and the community for employment. Anticipated
attendance is 250 students, faculty, staff and community
members. Shalita Tillman and the CalWORKSs team will
serve as chaperones.

Total Estimated Cost: $ 1000

Funding Source: CalWORKSs Categorical Funds

Site: SBVC
Event: Preserving Family Ties
Date of Event: 2/27/2020

Item Being Purchased: Meals, contracts and supplies.
Sponsored by Foster & Kinship Care Education, the
workshop will provide information, support and resources
for grandparents and other caregivers while also giving all
an opportunity to communicate with others in a similar
circumstance. Anticipated attendance is 50 staff,
caregivers, community members and presenters.
Rosemary Rivera-Reza and Karen Dixon will serve as
chaperones.

Total Estimated Cost: $ 1700

Funding Source: Foster & Kinship Care Education
Categorical Fund

Site: SBVC
Event: A2ZMEND Conference
Date of Event: 12:00:00 AM

Item Being Purchased: Registration, Lodging,
Transportation, and Meals. Sponsored by the Student
Equity Program. Students/staff will experience interacting
with administrators from across the country to address
administrative and instructional strategies that will have an
impact on the success of African American male students.
Anticipated attendance is 20 students and 2 faculty
members. Monique Hill and Dominique Johnson will serve
as chaperones.

Total Estimated Cost: $§ 22000

Funding Source: Student Equity & Success Categorical
Fund
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Site: SBVC
Event: Inspire Success Luncheon
Date of Event: 3/6/2020

Item Being Purchased: Meals and Refreshments. This
event will provide an opportunity for students to talk with
career and college professionals about their goals and
ambitions. The career professionals will focus on sharing
their unique experience within their field and major.
Anticipated attendance is 125 students, staff and
community members. This event will be located in the
B100 Business Building and will be hosted by Dean Patty
Quach.

Total Estimated Cost: § 2500

Funding Source: Middle College High School Grant Fund

Site: SBVC
Event: Senior Day 2019
Date of Event: 4/10/2019

Item Being Purchased: Meals, rentals, supplies and give-
a-ways. Sponsored by First Year Experience, Senior Day
will focus on providing information to our feeder high
school counselors as well as their 2020 high school
graduates. The day will consist of a student services
resource fair, lunch as well as fun hands activities to
showcase the campus and programs. Anticipated
attendance is 700 staff and students from San Bernardino,
Rialto, Colton, Bloomington Unified School Districts. Ariel
Davis, Sharaf Williams, Amanda Moody and Mary Bradley
will serve as chaperones

Total Estimated Cost: $ 30000

Funding Source: Student Equity & Success Categorical
Fund




SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees

FROM: Bruce Baron, Chancellor
REVIEWED BY:  Bruce Baron, Chancellor
PREPARED BY: Stacey K. Nikac, Administrative Officer
DATE: November 14, 2019

SUBJECT: Adopt Resolution to Grant Excused Absence and Pay Trustee

RECOMMENDATION

It is recommended that the Board of Trustees adopt a resolution to grant the
excused absence and pay Trustee Houston as if in attendance at said meeting.

Trustee Meeting Amount
Stephanie Houston 10/10/19 Business Meeting $200.00
OVERVIEW

Education Code 72024 provides that a member may be paid for any meeting when absent
if the board, by resolution duly adopted and included in its minutes, finds that, at the time
of the meeting, he or she was ill, on jury duty, performing other district business, or the
absence was due to a hardship deemed acceptable by the Board.

INSTUTIONAL VALUES

V. Enhanced and Informed Governance and Leadership

FINANCIAL IMPLICATIONS

Included in the budget.
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SAN BERNARDINO (¥ ) COMMUNITY COLLEGE DISTRICT

RESOLUTION #2019-11-14 BOT-1
TO GRANT EXCUSED ABSENCE AND
PAY TRUSTEE FOR MEETING ATTENDANCE

WHEREAS, the members of the Board of Trustees of the San Bernardino Community
College District receive compensation for attendance at meetings of the Board in
accordance with provisions of Education Code Section 72024; and

WHEREAS, Education Code 72024 provides that a member may be paid for any
meeting when absent if the Board by resolution duly adopted and included in its minutes
finds that at the time of the meeting he or she was ill, on jury duty, performing other
district business, or the absence was due to a hardship deemed acceptable by the
Board; and

WHEREAS, the Board finds that the absence of Trustee Houston from the meeting on
October 10, 2019 was due to other district business deemed acceptable by the Board;
and

WHEREAS, this resolution will constitute action to grant an excused absence of Trustee
Houston.

NOW, THEREFORE, BE IT RESOLVED that Trustee Houston shall be paid as if in
attendance at said meeting.

PASSED AND ADOPTED by the members of the Board of Trustees of the San
Bernardino Community College District on the 14" day of November 2019, by a vote of:

AYES:
NOES:
ABSENT:

|, Bruce Baron, Secretary of the Governing Board, do hereby certify the foregoing to be
a full, true and correct copy of a motion adopted by said Board at a regular meeting,
thereof, held at its regular place of meeting at the time and by the vote above stated,
which motion is contained in the minutes of the meeting of said Board.

Secretary of the Governing Board
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SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

TO: Board of Trustees
FROM: Bruce Baron, Chancellor
REVIEWED BY: Bruce Baron, Chancellor

PREPARED BY: Stacey K. Nikac, Administrative Officer
DATE: November 14, 2019

SUBJECT: Board Orientation Handbook - Second Reading

RECOMMENDATION
It is recommended that the Board of Trustees approve the Board Orientation Handbook for
second and final reading.

OVERVIEW
The Board of Trustees is committed to its ongoing development as a Board and to a trustee
education program that includes a new trustee orientation.

The Chancellor and the Board assist each new member-elect to understand the Board's
functions, policies, and procedures before he/she assumes office. New Board members are
encouraged to attend regional meetings and training/information sessions by other
organizations.

ANALYSIS

On October 10, 2019, the Board recommended changes and accepted first reading. The Board
of Trustees Handbook was developed with the input of the Board of Trustees, Chancellor, and
constituents from throughout the District. The handbook represents the most current information
regarding local policies, procedures, and information for trustees to perform their governing
roles effectively. The handbook is updated at least once per year and compliments the trustee
training provided by the Community College League of California.

INSTITUTIONAL VALUES

I. Institutional Effectiveness

Il. Learning Centered Institution for Student Access, Retention, and Success
lll. Resource Management for Efficiency, Effectiveness, and Excellence

IV. Enhanced and Informed Governance and Leadership

FINANCIAL IMPLICATIONS
None.
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SBCCD Board of Trustees Handbook

The Board of Trustee Handbook was developed in October 2015, with the input of the Board of
Trustees, Chancellor, and constituents from throughout the District. The handbook represents the
most current information regarding local policies, procedures, and information trustees must be
kept abreast of to perform their governing roles effectively. The handbook is updated regularly
and compliments the trustee training provided by the Community College League of California.

It is the responsibility of the Chancellor to ensure that the Board Orientation Handbook is updated
regularly and the responsibility of the President of the Board to ensure that all new Board
members and student trustees receive training. Each year the new trustee(s), board president, and
Chancellor must sign off on a form documenting that they have received this training.

The Board of Trustees of the San Bernardino Community College District consists of seven
members, one from each of the seven trustee areas in the District. Qualified voters in each of the
seven areas (which include Big Bear, Calimesa, Colton, Fontana, Grand Terrace, Highland, Loma
Linda, Redlands, Rialto, San Bernardino, and Yucaipa) elect a trustee for a four-year term. The
Chancellor of the District serves as Secretary to the Board.

The Board is the policy-forming body of the District, deriving power from, and subject to, the
U.S. Constitution, statutes of the State of California, and directives from the Board of Governors
of the California Community Colleges.

The powers and duties of the Board include approval of college policy, community services of
the college interpreting the college needs to the public, adoption of an annual budget for the
district, approval of expenditure of all District funds, acquisition of property for District purposes,
and approval of employment of academic and classified personnel. The Board typically meets on
the 2nd Thursdays of the month. You may direct questions or comments to the individual Board
members via e-mail or to the Secretary to the Board.
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Section 1 — Orientation

The Community College League of California (*'League’™) is a nonprofit public benefit
corporation whose voluntary membership consists of the 72 local community college districts
in California.

Annual Convention

The Annual Convention is The League's largest annual meeting featuring educational sessions,
special events and networking, state and nationally known speakers, and an educational showcase
expo. Trustees, administrators, staff and faculty attend the event.

Annual Legislative Conference

The League's Annual Legislative Conference provides a unique opportunity to connect with other
advocates and learn the latest news on higher education in California. During this two-day
conference, attendees are encouraged to visit their legislative representatives.

Annual Trustees Conference
This conference helps strengthen the skills and knowledge of trustees and CEOs to lead districts
and colleges and be accountable to their communities.

Effective Trusteeship & Board Chair Workshops

This annual workshop is an overview of responsibilities required for board members of California
community colleges. State leaders and experienced trustees will provide comprehensive
information on the knowledge and skills necessary to be an effective trustee.

Student Trustees Workshop
This workshop is designed to help student board members become knowledgeable, influential,
education policy-makers.

The Association of Community College Trustees (ACCT) is a non-profit educational
organization of governing boards, representing more than 6,500 elected and appointed trustees
who govern over 1,200 community, technical, and junior colleges in the United States and
beyond. Located in Washington, D.C., ACCT is a major voice of community college trustees to
the presidential administration, U.S. Congress, the Departments of Education and Labor and
more.

National Legislative Summit
The National Legislative Summit is the premier community college advocacy event in
Washington, DC, bringing together more than 1,000 community college leaders.

Government Leadership Institute

The Governance Leadership Institute for New & Experienced Trustees and Presidents is a great
opportunity for the entire board, the president, and board staff! This institute is tailored to review
the principles of effective board leadership.

5|Page
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Leadership Congress

Learn about innovative strategies taking place nationwide, network with major foundations,
philanthropies, government officials and corporations that support community colleges, stay
updated on the latest federal policies affecting your college, and participate in the only national
meeting that focuses on providing community college boards the information and tools needed to
govern and develop policies that focus on meeting community needs.

Section 2 — Chancellor/Chancellor Office Orientation

2.1 See Appendix 1
2.2 See Appendix 2

2.3 Board Member Compensation (Reference: BP 2725)

Members of the Board of Trustees and Student Trustees who attend all Board meetings shall
receive compensation per Board Policy 2725. A member of the Board who does not attend all
meetings held by the Board in any month shall receive, as compensation, an amount not greater
than the pro rata share of the number of meetings actually attended.

A member of the Board may be paid for a meeting when absent if the Board, by resolution, finds
that at the time of the meeting the member is performing services outside the meeting for the
community college district, is ill, on jury duty, or the absence is due to a hardship deemed
acceptable by the Board.

2.4 Board Membership (Reference: BP 2010)

The Board of Trustees shall consist of seven members elected by the qualified voters of the
District. The Board shall be elected by geographical area for terms of four years as defined in BP
2100 titled Board Elections.

Any person who meets the criteria contained in law is eligible to be elected or appointed a member
of the Board.

An employee of the District may not be sworn into office as an elected or appointed member of
the Board unless he/she resigns as an employee.

No member of the Board shall, during the term for which he/she is elected, hold an incompatible
office.

No member of the Governing Board shall, during the term for which he or she was elected, be

eligible to serve on the governing board of a high school district whose boundaries are coterminous
with those of the community college district.
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2.5 Student Trustees (Reference: BP 2015)

The Board of Trustees shall include two (2) non-voting student members (one representing each
college in the District). The term of office shall be one year commencing at the first Board meeting
in June and terminating on the last Board meeting in May of each academic year.

The student member shall, during the term of service, be enrolled in and maintain a minimum of
nine (9) semester units in the District at the time of nomination and throughout the term of service.
The student member is not required to give up employment with the District. The student shall
maintain a 2.5 grade point average (GPA) during the term of office.

The student member shall be seated with the Board and shall be recognized as a full member of
the Board at meetings. The student member is entitled to participate in discussion of issues and
receive all materials presented to members of the Board (except for closed session). The student
member shall be entitled to any mileage allowance necessary to attend Board meetings to the same
extent as publicly elected trustees.

The student trustees have the responsibility to be contributing and ethical members of the board.

The primary duties of the Student Trustees are to attend and participate in all open board meetings,
other duties may include:

Represent the District at community events

Advocate for the colleges and students to the legislatures
Attend ASO/ Associated Student Government meetings
Meet regularly with senior administrators

On or before May 15 of each year, the Board of Trustees shall consider whether to afford the
student trustees any of the following privileges:

e The privilege to receive compensation for meeting attendance per Board Policy 2725. In
the event a student trustee has an unexcused absence to a required meeting, the
compensation shall be prorated for the pay period.

e The privilege to make and second motions.

e The privilege to attend closed sessions, other than closed sessions on personnel or
collective bargaining matters, at the discretion of the Board of Trustees.

e The privilege to vote in an advisory vote, although the vote shall not be included in
determining the vote required to carry any measure before the Board.

e The privilege to serve a term commencing on May 15.

2.6 Election of Student Trustees (Reference: BP 2105)

Each college will elect a student trustee for a one-year term. An election will be held in the Spring
semester so that the office is filled by June 1.
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An election will be conducted at each college in accordance with administrative procedures. The
successful candidate must receive a simple majority of all votes cast.

Candidates for the position may nominate themselves or be nominated by others by the filing of
an application certifying that the candidate is eligible for service under the criteria set forth in
California law and these policies. The election will be conducted in accordance with
administrative procedures.

If the seat of a student member becomes vacant for any reason during his/her term, the Board of
Trustees may authorize the officers of the student body association(s) to appoint a student to serve
the remainder of the term in accordance with administrative procedures.

A student trustee may be recalled by the student body at their respective college in a special
election held for that purpose in accordance with administrative procedures.

2.7 Vacancies on the Board (Reference: BP 2110)

Vacancies on the Board may be caused by any of the events specified in Government Code Section
1770 or any applicable provision in the Elections Code, or by a failure to elect. Resignations from
the Board shall be governed by Education Code Section 5090.

Within 60 days of the vacancy or filing of a deferred resignation, the Board shall either order an
election or make a provisional appointment to fill the vacancy.

If an election is ordered, it shall be held on the next regular election date not less than 130 days
after the occurrence of the vacancy.

If a provisional appointment is made, it shall be subject to the conditions in Education Code
Section 5091. The person appointed to the position shall hold office only until the next regularly
scheduled election for district governing board members, when the election shall be held to fill the
vacancy for the remainder of the unexpired term.

The provisional appointment will be made by a majority public vote of the Board members at a
public meeting.

The Chancellor shall establish administrative procedures to solicit applications that assure ample
publicity to and information for prospective candidates. The Board will determine the schedule
and appointment process, which may include interviews at a public meeting.

Any vacancy on the Board shall be filled by special election or provisional appointment in
accordance with the provisions of the Education Code. Vacancies are caused by any of the events
specified in the Government Code or by failure to elect. Any resignation must be filed in writing
with the County Superintendent of Schools.

Vacancies for the student board member(s) are addressed BP 2105 titled Election of Student
Trustees. A vacancy exists in the student Board position when the student Board member resigns
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from the Board. A vacancy may occur if the student Board member misses three (3) consecutive
Board meetings without authorization, is enrolled for fewer than nine (9) units or does not maintain
a cumulative grade point average of 2.5. The unit load and the GPA are to be maintained during
the entire term of office.

2.8 Term Limits (Reference: BP 2130)

The District does not currently limit the number of terms a member of the Board of Trustees may
serve on the Board.

The Board may adopt, or the residents of the District may propose, by initiative, a proposal to limit
the number of terms a member of the Board of Trustees may serve on the Board. Any proposal to
limit the number of terms a member of the Board may serve shall not become operative unless it
is submitted to the electors of the District at a regularly scheduled election and a majority of the
votes cast on the question favor adoption of the proposal. Any such proposal shall be subject to
requirements set forth in Elections Code Sections 9500 et seq.

2.9 Personal Use of Public Resources (Reference: BP 2717)

No member of the Board of Trustees shall use or permit others to use public resources, except that
which is incidental and minimal, for personal purposes or any other purpose not authorized by law.

2.10 Communication To/From District Personnel

Except for discussion in or about closed session, any communication with the Chancellor, written
or verbal, should be considered public.

Board members should be mindful of their role as members of the board and any comments made
should not be presented as views of the Board of Trustees. If there is a question related to the
District, it is best to go through the Chancellor’s Office. It is inappropriate to call a staff member
directly without the permission of the Chancellor. Remember, the Chancellor works for the Board.
All other employees of the District work for the Chancellor.

2.11 Campus Visits

Board members are always welcome to visit the District campuses; however, there are protocols
that Board members should follow in order to avoid possible miscommunication or an unintended
misunderstanding. Following are a few points:

e As a matter of professional courtesy, Board members should always inform the Chancellor
when they visit a District campus.

e Asamatter of protocol, Board members should always inform the Chancellor’s/President’s
Office of invitations they receive by District groups to visit a District campus.

e If Board members desire to visit a facility that will be discussed as part of an agenda item,
the Board members need to contact the Chancellor in order to arrange for an escorted site
visit with a staff member.
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e When on a District campus, Board members should be aware that their comments can be
taken out of context.

2.12 Foundations

Crafton Hills College (independent foundation)

In an effort to extend educational opportunities to CHC students, Crafton Hills College (CHC)
established the CHC Foundation. The Foundation is a nonprofit corporation devoted exclusively
to raising funds for scholarships, grants, and other types of assistance for CHC students and faculty.

Gifts to the college can be allocated for the college's greatest need or designated specifically. Gifts
may be designated to an academic area, to scholarships, to any of the various cultural or community
programs of the college, or to current capital projects. You can also remember a loved one by
donating a memorial or honorarium in their name.

San Bernardino Valley College (independent foundation)

We believe everyone should have an opportunity to go to college. Through its work, the San
Bernardino Valley College Foundation supports SBVC in providing quality education and services
that support a diverse community of learners. The Foundation is a non-profit 501(c)(3)
organization; therefore, contributions to the Foundation are tax-deductible.

Inland Futures Foundation (IFF) (auxiliary foundation)

This board-approved auxiliary foundation provides resource development to support the mission
of the San Bernardino Community College District and its programs, initiatives, colleges, and
entities. The recognized functions of the Foundation are: facilities and equipment; loans,
scholarships, grants-in-aids; workshops, conferences, institutes, and federal projects; gifts,
bequests, devises, endowments, and trusts; and public relations programs.

2.13 Board Member Health Benefits (Reference: BP 2730)

Members of the Board of Trustees shall be permitted to participate in the District’s health benefit
programs. The benefits of members of the Board through the District’s health benefits programs
shall not be greater than the most generous schedule of benefits being received by any category of
non-safety employee of the District. Board members are afforded the opportunity to opt out of
receiving health benefits from the District and be reimbursed under the same terms and conditions
as other employees of the District.
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2.14 Board Member Travel (Reference: BP 2735)

Members of the Board of Trustees shall have travel expenses paid whenever they travel as
representatives of and perform services directed by the Board. Board member travel requests shall

be made in accordance with the District’s travel request and approval processes. Also see BP/AP
7400 titled Travel

2.15 Political Activity (Reference: BP 2716)

Members of the Board of Trustees shall not use District funds, services, supplies, or equipment to
urge the passage or defeat of any ballot measure or candidate, including, but not limited to, any
candidate for election to the Board.

Initiative or referendum measures may be drafted on an area of legitimate interest to the District.
The Board may by resolution express the Board’s position on ballot measures. Public resources
may be used only for informational efforts regarding the possible effects of District bond issues or
other ballot measures.

2.16 Conflict of Interest (Reference: BP 2710)

The public office is a public trust created in the interest and for the benefit of the people. Members
of the Board and employees of the District are expected to act with integrity, fidelity, and without
bias for the primary benefit of the public.

Financial interests may be direct or indirect. An indirect investment or interest means any
investment or interest owned by the spouse or dependent child of a public official, by an agent on
behalf of a public official, or by a business entity or trust in which the official, the official’s agents,
spouse, and dependent children own directly, indirectly, or beneficially a 10-percent interest or
greater.

Board members and employees must avoid conflicts of interest as well as the appearance of
impropriety.

If a Board member or employee has a financial interest in a decision being considered by the
Board, the financial interest must be disclosed in sufficient detail to the Board during a Board
meeting and noted in the official Board minutes. The Board member must disqualify him or herself
from discussing and voting on the matter, and must leave the room until after discussion, vote, and
any other disposition of the matter is concluded. A Board member or employee who has a financial
interest must not influence or attempt to influence the decision.

Board members are encouraged to seek counsel from the District’s legal advisor in every case
where any question arises.
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2.18 Constituency Groups

The Board embraces the concept of collegial consultation and to establish procedures to ensure
faculty, management, classified staff, and students the right to participate effectively in collegial
consultation in particular areas where they have their responsibility and expertise as specified in
Title 5 regulations, while retaining its own right and responsibilities in all areas defined by state
laws and regulations.

The Board is the ultimate decision-maker in those areas assigned to it by state and federal laws
and regulations. In executing that responsibility, the Board is committed to its obligation to ensure
that appropriate members of the District participate in developing recommended policies for Board
action and administrative procedures for Chancellor action under which the District is governed
and administered.

There are many groups and committees that are a part of the District. There are a few groups that
the Board regularly has contact with at Board meetings.

Academic Senate

The Board or its designees will consult collegially with the Academic Senate, as duly constituted
with respect to academic and professional matters, as defined by law. Procedures to implement
this section are developed collegially with the Academic Senate.

The Board of Trustees recognizes the definition of “academic and professional matters” as stated
in the Title 5 regulations:

Curriculum including establishing prerequisites and placing courses within disciplines;
degree and certificate requirements;

grading policies;

education program development;

standards or policies regarding student preparation and success;

District and college consultation structures, as related to faculty roles;

faculty roles and involvement in accreditation processes, including self-study and annual
reports;

8.  policies for faculty professional development activities;

9.  processes for program review;

10. process for institutional planning and budget development; and

11. other academic and professional matters as mutually agreed upon between the Governing
Board and the Academic Senate.

NoookrwdPE

The Board also recognizes its obligation, under Title 5 Regulations, to “consult collegially” with
the Academic Senate on these “academic and professional matters.” Additional academic and
professional matters may be added as specified in #11 only through formal resolution of the Board.

The Board further recognizes that, under Title 5, it may choose to “consult collegially” through
the option of “mutual agreement” on policy issues, or the option of “relying primarily on the advice
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and judgment of the senate” when adopting policies and procedures on “academic and professional
matters.”

The Board of Trustees shall have the final responsibility for developing all policies governing the
community college district, including academic and professional matters. For purposes of
academic and professional matters, the Board shall rely primarily on the advice of the Academic
Senate. If the Board has a compelling reason for not accepting the advice of the Academic Senate,
it shall provide that reason in writing upon request of the Academic Senate. The decision of the
Board on all policy shall be final.

Classified Senate

Staff shall be provided with opportunities to participate in the formulation and development of
District policies and procedures that have a significant effect on staff. The opinions and
recommendations of the classified staff will be given every reasonable consideration.

Associated Students

The Associated Students shall be given an opportunity to participate effectively in the formulation
and development of Board policies and administrative procedures that have a significant effect on
students, as defined by law. The recommendations and positions of the Associated Students will
be given every reasonable consideration. The selection of student representatives to serve on
District committees or task forces shall be made after consultation with the Associated Students.

California School Employees Association (CSEA)

The California School Employees Association (CSEA) is the bargaining unit for the classified
employees.

California Teachers Association (CTA)

The California Teachers Association (CTA) is the bargaining unit for the teachers.

2.20 See Appendix 43

2.21 Standard IV — See Appendix 4

Accreditation Standard F/B1-1VC1 describes the Board’s role and responsibilities. Key points
include the following:

e The Board is designated as having the responsibility to set policies for the District and to
act in a manner consistent with those policies.

e Through such policies the Board has ultimate responsibility for the educational quality,
legal matters, and financial integrity of the institution.

e The Board establishes policies consistent with the mission statement.

e The Board regularly evaluates its policies and practices and revises them as necessary.
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e The Board advocates for and defends the institution and protects it from undue influence
or pressure.

e The Board is responsible for selecting and evaluating the Chancellor and for delegating
full responsibility and authority to him/her to implement and administer board policies
without board interference and holds him/her accountable for the operation of the district.

e Once the Board reaches a decision, it acts as a whole.

e The Board is responsible for Board development, self-evaluation, and improvement.

e The Board has a code of ethics which is enforced by the Board.

e The Board is informed about and involved in the accreditation process.

Section 3 — Board of Trustee’s President

3.1 See Appendix 5 and Appendix 6

3.2 Board Duties and Responsibilities (Reference: BP 2200)

The Board of Trustees governs on behalf of the citizens of the District in accordance with the
authority granted and duties defined in Education Code Section 70902 (see appendix 8.

The Board is committed to fulfilling its responsibilities to:

e Represent the public interest

Establish policies that define the institutional mission and set prudent, ethical and legal
standards for college operations

Select, hire, and evaluate the Chancellor

Delegate power and authority to the Chancellor to effectively lead the District

Assure fiscal health and stability

Monitor institutional performance and educational quality

Advocate and protect the District

3.4 Board Elections (Reference: BP 2100)

Elections shall be held every two years, in even numbered years, for four-year overlapping terms.
Terms of trustees are staggered so that, as nearly as practical, one half of the trustees shall be
elected at each trustee election. Each person elected at a regular biennial governing board member
election shall hold office for a term of four years commencing on the first Friday in December next
succeeding his/her election.

The Board of Trustees has provided for the election of trustees by trustee areas. Effective January
16, 2014, the trustee areas include:

e Areasl, 3,5, and 7 from which governing board members will be elected in November
2016 and every four years thereafter.

e Areas 2, 4, and 6 from which governing board members will be elected in November 2018
and every four years thereafter.
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The election of a Board member residing in and registered to vote in the trustee area he/she seeks
to represent shall be only by the registered voters of the same trustee area(s).

3.5 Officers of the Board (Reference: BP 2210)

At the annual organizational meeting (See BP 2305 titled Annual Organizational Meeting), the
Board of Trustees shall elect officers from among its members. The terms of officers shall be for
one year.

Duties of the President of the Board:

orwdpPE
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Preside over all meetings of the Board,;

Call emergency and special meetings of the Board as required by law;

Consult with the Chancellor on the Board meeting agendas;

Communicate with individual Board members about their responsibilities;

Ultimately responsible for the orientation process for new Board members and Student
Trustees;

Assure Board compliance with policies on Board education, Board self-evaluation, and
evaluation of the Chancellor;

Represent the Board at official events or ensure Board representation.

The Board President may contact District legal counsel regarding business of the District
as he/she deems necessary and the Board President will provide a report to the Board and
Chancellor regarding the topic of the call and the associated costs.

The President has the right to vote on all issues and to participate in the discussions.
(Note: This is an exception to Robert’s Rules of Order.)

The Board President shall establish ad hoc committees to comply with Board Policies
and deadlines.

Duties of the Vice President of the Board:

=

To perform in the absence of the President, all the duties of the President;

To attest the signature of the President or other members of the Board on contracts,
agreements, deeds, leases, and other legal documents not delegated to the Chancellor or
other officers of the District;

To attest to the signature of the President or other members of the Board on all other
documents of the District when the attestation is a legal requirement.

Duties of the Clerk of the Board:

1.

2.

To perform in the absence of the President, or the Vice President all the duties of the
President;

To attest the signature of the President or other members of the Board on contracts,
agreements, deeds, leases, and other legal documents not delegated to the Chancellor or
other officers of the District;
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3. To attest to the signature of the President or other members of the Board on all other
documents of the District when the attestation is a legal requirement;

To certify copies of records of the District as required.

Monitor the board calendar as it refers to meeting dates required by board policy and
reminding the board president and the board of impending deadlines.

ok~

Board Secretary
The Chancellor of the District shall serve as the Secretary to the Board.
Duties of the Secretary to the Board:

Notify members of the Board of regular, special, emergency, and adjourned meetings;
Prepare and post the Board meeting agendas;

Have prepared for adoption minutes of the Board meetings;

Attend all Board meetings and closed sessions unless excused, and in such cases to assign
a designee;

Conduct the official correspondence of the Board;

Certify as legally required all Board actions;

7. Sign, when authorized by law or by Board action, any documents that would otherwise
require the signature of the Secretary or the Clerk of the Board.

el A
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The Board does not have an official system of rotation or officers; it elects the officers each year
from among all its members.

3.6 Committees of the Board (Reference: BP 2220)

The Board may, by action, establish committees that it determines are necessary to assist the Board
in its responsibilities. Any committee established by Board action shall comply with the
requirements of the California Public Meetings Act (Brown Act) and with these policies regarding
open meetings.

Board committees that are composed solely of less than a quorum of members of the Board that
are advisory are not required to comply with the Brown Act, or with these policies regarding open
meetings, unless they are standing committees.

Board committees that are only advisory have no authority or power to act on behalf of the Board.
Findings or recommendations shall be reported to the Board for consideration.

Standing committees of the Board can be found on the Board of Trustees page of the District
Website http://www.sbccd.org/Board of Trustees

3.7 Board Education (Reference: BP 2740)

The Board of Trustees is committed to its ongoing development as a Board and to a trustee
education program that includes new trustee orientation.
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To that end, the Board will engage in study sessions, provide access to reading materials, and
support conference attendance and other activities that foster trustee education.

Orientation sessions shall be scheduled for new Board of Trustee appointees. A Special Meeting
of the Board for the purpose of the orientation shall be called within 30 days of the appointment
of a new trustee. Planning and implementation of appropriate information items for the orientation
shall be the joint responsibility of the Chancellor and current members of the Board of Trustees.

The Chancellor and the Board shall assist each new member-elect to understand the Board’s
functions, policies, and procedures before he/she assumes office. Such assistance shall include,
but shall not be limited to, providing of written materials and invitations to attend Board meetings
and conferences with the Chancellor. New Board members shall be encouraged to attend meetings
on a regional basis held as training/information sessions by other organizations.

3.8 Code of Ethics / Standards of Practice (Reference: BP 2715)

The Board maintains high standards of ethical conduct for its members. Members of the Board
are responsible to:

e Actonly in the best interests of the entire community.

Ensure public input into Board deliberations; adhering to the law and spirit of the open
meeting laws and regulations.

Prevent conflicts of interest and the perception of conflicts of interest.

Exercise authority only as a Board.

Use appropriate channels of communication.

Respect others; acting with civility.

Be informed about the District, educational issues, and responsibilities of trusteeship.
Devote adequate time to Board work.

Maintain confidentiality of closed sessions.

The Board of Trustees will promptly address any violation by a Board member or Board members
of the Code of Ethics in the following manner:

Charges by any person that a member of the Board of Trustees has violated laws and regulations
of the Board’s Code of Ethics shall be directed to the President of the Board or the Board itself.
The President of the Board may establish an ad hoc committee to examine the charges and
recommend further courses of action to the Board. The Board member subject to the charge of
misconduct shall not be precluded from presenting information to the committee. Possible courses
of action include:

o If alleged behavior violates laws, legal counsel may be sought, at the discretion of the
Board of Trustees, and the violations referred to the District Attorney or Attorney General
as provided for in law.

o If the alleged behavior violates this Board Policy on ethical conduct, the President of the
Board shall alert the Board member in question regarding the violation of policy, the Board
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of Trustees may discuss the violation at an open Board Meeting and affirm its policy
expectation, and/or the Board may move to censure the trustee.

3.9 Board Representatives

At the annual organizational meeting the Board appoints representatives to the various
organizations and bodies requiring representation. Currently, the Board appoints the following
representatives:
e Representative and Alternate to the Nominating Committee for the County Committee on
School District Organization
e Committee Assignment for San Bernardino Regional Emergency Training Center Joint
Powers Authority)
e Standing Committees

3.10 Meetings of the Board (Reference BP 2310)

All regular and special meetings of the Board of Trustees are open to the public, must be accessible
to persons with disabilities, and comply with the Brown Act provisions, except as otherwise
required or permitted by law.

A notice identifying the location, date, and time of each regular meeting of the Board shall be
posted ten days prior to the meeting and shall remain posted until the day and time of the meeting.

Regular meetings of the Board shall be held on the second Thursday of each month. Meetings will
be held in the District Assembly Room, 114 S. Del Rosa Avenue, San Bernardino, California,
92408, or as otherwise specified by previous Board action. Meetings will begin at 4:00 p.m. or as
otherwise specified by previous Board action. Individuals who may wish to place a matter on the
agenda or speak on an agenda item may do so by following the procedures outlined in AP 2340
titled Agendas and AP 2345 titled Public Participation at Board Meetings.

3.11 See Appendix 5

3.12 Meeting Protocol

Board behavior can have both a positive or negative ripple effect throughout the District
community. Often a simple comment can take on a life of its own with the original intended
meaning misunderstood. The following recommendations may help to keep individual Board
members from being misunderstood:

e Keep the Board discussion at the policy level versus getting into how something will be
accomplished.

e Ask questions of staff as necessary to make an informed decision, but try to avoid questions
that may imply the Board is trying to micromanage the District.

e Be cautious about making statements that might be interpreted as belittling the staff.

e Praise in public and discipline in private.

e Be professional and courteous to fellow Board members.
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3.13 Quorum and Voting (Reference: BP 2330)

Four Board members, other than the Student Trustees, shall constitute a quorum for the transaction
of business. The Board of Trustees shall act by majority vote of all voting members of the Board.
In the event of a minimum quorum, all four Board members must vote in favor of motions to pass
motions.

No action shall be taken by secret ballot. The Board will publicly report any action taken in open
session and the vote or abstention of each individual member present.

The following actions require a two-third majority of all members of the Board:

1.  Resolution of intention to sell or lease real property (except where a unanimous vote is

required);

Resolution of intention to dedicate or convey an easement;

Resolution authorizing and directing the execution and delivery of a deed,

4.  Action to declare the District exempt from the approval requirements of a planning
commission or other local land use body;

5.  Resolution providing for the transfer from the reserve for contingencies to any
expenditure classification.

6. Resolution to condemn real property.

wmn

7- The following actions require a unanimous vote of all members of the Board:
8-1. Resolution authorizing a sale or lease of District real property to the state, any county,
city, or to any other school or community college district;
9.2. Resolution authorizing lease of District property under a lease for the production of gas.
10:3. Any authorization to change an existing construction contract.

3.14 Special and Emergency Meetings (Reference: BP 2320)

Special meetings may from time to time be called by the President of the Board of Trustees or by
a majority of the members of the Board. Notice of such meetings shall be posted at least 24 hours
before the time of the meeting and shall be noticed in accordance with the Brown Act. No business
other than that included in the notice may be transacted or discussed.

Emergency meetings may be called by the President of the Board when prompt action is needed
because of actual or threatened disruption of public facilities under such circumstances as are
permitted by the Brown Act, including work stoppage, crippling disasters, and other activity that
severely impairs public health or safety.

No closed session shall be conducted during an emergency meeting, except as provided for in the
Brown Act to discuss a dire emergency.

The Chancellor shall be responsible to ensure that notice of such meetings is provided to the local
news media as required by law.
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3.15 Closed Session (Reference: BP 2315)

Closed sessions of the Board of Trustees shall only be held as permitted by applicable legal
provisions including but not limited to the Brown Act, California Government Code, and
California Education Code. Matters discussed in closed session may include:

e The appointment, employment, evaluation of performance, discipline or dismissal of a
public employee;

e Charges or complaints brought against a public employee by another person or employee,
unless the accused public employee requests that the complaints or charges be heard in an
open session.

e Advice of counsel on pending litigation, as defined by law;

e Consideration of tort liability claims as part of the District’s membership in any joint
powers agency formed for purposes of insurance pooling;

e Real property transactions;

e Threats to public security;

Review of the District’s position regarding labor negotiations and giving instructions to the

District’s designated negotiator;

Discussion of student disciplinary action, with final action taken in public;

Conferring of honorary degrees;

Consideration of gifts from a donor who wishes to remain anonymous.

To consider its response to a confidential final draft audit report from the Bureau of State

Audits.

The agenda for each regular or special meeting shall contain information regarding whether a
closed session will be held and shall identify the topics to be discussed in any closed session in the
manner required by law.

After any closed session, the Board shall reconvene in open session before adjourning and shall
announce any actions taken in closed session and the vote or abstention of every member present.

All matters discussed or disclosed during a lawfully held closed session and all notes, minutes,
records or recordings made of such a closed session are confidential and shall remain confidential
unless and until required to be disclosed by action of the Board or by law.

Pursuant to Government Code Section 54957, if any person requests an opportunity to present
complaints to the Board about a specific employee, such complaints shall first be presented to the
Chancellor. Notice shall be given to the employee against whom the charges or complaints are
directed. If the complaint is not first resolved at the administrative level, the matter shall be
scheduled for a closed session of the Board. The employee against whom the charges or
complaints are directed shall be given at least 24 hours written notice of the closed session and
shall be given the opportunity to request that the complaints be heard in an open meeting of the
Board of Trustees.
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3.16 How the Board Takes Action

Official Board action can be taken only at Board meetings and by affirmative action of at least
four of the seven voting Board members. No one Board member or administrator makes official
commitments for the Board, except as directed by Board action. The Board has final control over
District matters and policies, subject to limitations imposed by California and federal law, and all
employees and administrators of the District are bound to abide by such policies.

3.17 Consent Agenda

Items that are calendared as requiring little or no discussion by the Board or the public are listed
on the agenda as "Consent" items. The Board may act on these items in one motion without
discussion. Any Board member or individual attending the Board meeting can request at the time
of the meeting that an item listed on the consent agenda be considered separately (“pulled from
the consent agenda”) as part of the regular agenda, thus allowing discussion of the item. The
Board reserves the right to consider if an item on the Consent Agenda is pulled.

3.18 Preparing for Meetings

Two weeks prior to the Board meeting, the Chancellor meets with the Board President (and the
Executive Board, as requested) to review the agenda prior to the board book going to print.

By the Friday preceding the Thursday Board meeting, the Chancellor’s Office will deliver Board
packets with an agenda and supporting materials. This information is also posted to the District
Website. This timeline gives the Board members six days to review the materials prior to the
meeting. When possible, Board members should submit their questions to the Chancellor prior to
the Board meeting so that the staff can provide a thorough response, prior to or, at the time of the
meeting. Also, any Board member can call the Chancellor prior to the Board meeting for
clarification regarding any agenda item rather than waiting until the Board meeting. It is always
best not to surprise the Chancellor or staff at the Board meeting. Response to information is
supplied to all Board members.

The week of the Board meeting the Chancellor meets with each member of the Board to review
the agenda to address any questions.

3.19 Recording (Reference: BP 2365)

Any audio or video recording of an open and public Board of Trustees Meeting made by or at the
direction of the Board shall be subject to inspection by members of the public in accordance with
the California Public Records Act, Government Code Sections 6250 et seq. The Chancellor is
directed to enact administrative procedures to ensure that any such recordings are maintained for
at least thirty days following the recording.

Persons attending an open and public meeting of the Board may, at their own expense, record the

proceedings with an audio or video recording device or a still or motion picture camera or may
broadcast the proceedings. How